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MINISTRY OF LABOUR AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi , the 24th March 1972 

S.O. 950. — In pursuance of section 17 of the In- 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following Interim 
award of the Central Government Industrial Tribu- 
nal, Calcutta, in the matter of a complaint under sec- 
tion 33-A of the said Act from Shri Sachindra Nath 
Bose of the Calcutta Insurance Limited, Calcutta, 
which was received by ttm Central Government on 
the 17th March, 1 972. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL, CALCUTTA. 

Misc. Application No. 2 of 1971 

(Arising out of Reference No. 31 of 1971) 

Parties: 

Sri Sachindra Nath Bose, 13 F, Bright Street, 
Calcutta-17 — Applicant. 

Vs. 

Calcutta Insurance Limited, 24, Chittaranjan 
Avenue, Calcutta., — Opp. party. 

PRESENT; 

Sri S. N. Bagchi, Presiding Officer, 

Appearances: 

On behalf of Applicant ,— Sri B. Malkhandi, Bar-at- 
Law with Sri S. C. Ukil. Bar-at-Law. 

On behalf of Opp. party .— Sri J. S. Gupta, Labour 
Adviser with Sm, Santj Gupta, Advocate, ^ 


State: West Bengal Industry; Insurance. 

INTERIM AWARD 

By Order No, 40/43/70-LR. I, dated 6th February, 
1971, the Ministry of Labour, Employment and Re- 
habilitation (Department of Labour and Employment), 
Government of India, has made a reference to this 
Tribunal under Section 10(1) (d) of the Industrial 
Disputes Act, 1947, for adjudication of an industrial 
dispute, existing between the employers in relation 
to the Calcutta Insurance Limited, Calcutta and their 
workmen, in respect of the matters scheduled below: 

“Whether the demands of the All India General 
Insurance Field Workers Association on the 
management of the Calcutta Insurance Com- 
pany Limited in respect of their field staff, 
namely, de\ dopment officers, inspectors and 
organisers under the following heads are 
justified? If so, to what relief are they en- 
titled? 

(i) To frame regulations for their service condi- 
tions. 

(li) Scales of Pay, dearness allowance and house 
rent allowance. 

(iii) Travelling allowance. 

(iv) Medical Benefits." 

Reference was registered, being Reference No. 31 
of 1971. The Calcutta Insurance Limited, the Op- 
posite party and the Union representing the workmen 
of the Calcutta Insurance Limited, Calcutta, have 
filed their respective statement of cases. Th* 
reference is pending adjudication before this Tribu- 
nal and has been fixed for peremptory hearing on 14t|- 
March, 1972. 
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2. One Sachindra Nath Bose filed a complaint be- 
fore this Tribunal under Section 33A of the Indust- 
rial Disputes Act, 1947 complaining that the Opposite 
party, Calcutta Insurance Limited has been guilty 
of contravention of the provisions of Section 33 of the 
Industrial Disputes Act during the pendency of the 
Reference No. 31 of 3971 before this Tribunal. He 
alleges inter alia that he was appointed by the Cal- 
cutta Insurance Limited as Inspector of Agencies, The 
appointment letter does not convey all the conditions 
of service which are in issue in tlio dispute under 
Reference No. 31 of 1971. The workman petitioner 
along with others has demanded graded pay scale 
and dearness allowance. The petitioner as a field 
staff of the Calcutta Insurance Limited is concerned in 
the dispute under reference. In contravention of the 
provisions of Section 33 of the Industrial Disputes Act, 
the Calcutta Insurance Limited, the Opposite party, 
has drastically reduced the remuneration of the peti- 
tioner and has thereby illegally changed the condi- 
tions of his service. The Annexure ‘A’ to the comp- 
laint petition is the letter of appointment of the peti- 
tioner. Annexure ‘B’ is a letter by the Insurance 
Company to the petitioner relating to revision of 
remuneration of the petitioner with effect from 1st 
March, 1971. Annexure ‘C’ is the complaint dated 9th 
March, 1971 made by the petitioner to the Secretary 
of the Calcutta Insurance Limited, The petitioner 
prays that a decision may be rendered by the Tribu- 
nal in the mater complained of by the petitioner 
against the Insurance Company, Opposite party. 

3 On 10th July, 1971 the Insurance Company 
Opposite party, filed a statement in opposition 
against the petition of complaint of the petitioner 
Sachindra Nath Bose. In the said statement the 
Opposite party took several grounds of objection. The 
two main grounds in the statement in opposition are: 
(i) The application is not maintainable in law; (li) 
The applicant is not a workman under the Industrial 
Disputes Act and as such be has no competence to file 
the application under Section 33A of the Industrial 
Disputes Act. The rest of the contents in the state- 
ment in opposition is not now material. 


4 On 21st February, 1972 the matter came up for 
hearing. The application under Section 33A 
filed by the petitioner was found defective in form 
and required amendment. Direction was accordingly 
given to the petitioner to amend the application and 
to bring it in proper form with materials, necessary 
for proper constitution of the application. On 23-2-1972 
the petitioner’s learned Counsel filed a petition for 
leave to amend the original application In accordance 
with the order of the Tribunal dated 21-2 1972. By 
the direction of this tribunal, the Opposite party was 
required to file objection on 23-2-1972 against the 
petitioner’s application for leave to amend the original 
npolication but the Opposite party failed to do so. and 
was. however, allowed time to file the objection on 
24-2-72. 

5 On 24-2-1972, the objection was filed by the In- 
surance Company, Opposite party, against the applica- 
tion of the petitioner for leave to amend the orginal 
application under Section 33A of the Industrial Dis- 
nutes Act. The entire matter was fixed for hearing 
on 24-2-1972. Upon hearing the learned Counsels of 
both the sides on the application for leave to amend 
the original application under Section 33 A of the IT), 
Act and the objection thereto filed bv the Opposite 
nartv. the nrayer of the petitioner for leave to amend 
the original application was allowed over-ruling the 
objection of the Opposite party. The prayer for leave 
to amend the original application under section 33A 
of the T D Act containing the proposed amendment 
was then allowed to he made a part of the original 
application. By amending the original application 
the petitioner stated that he was appointed as a Deve- 
Cment officer at a consolidated salary and allowance 
of Rs. 350 per month during the probationary period 


which was 6 months only and he joined the com- 
pany on or about 15th July, 1969. On 23rd April, 1970 
the company substituted the consolidated remunera- 
tion of the petitioner for the purpose of Provident 
Fund into basic salary and allowance from April 1, 
1970, being Rs. 260 basic pay and fixed conveyance 
allowance of Rs. 90 (vide paragraph 2 of the original 
application as amended) . Amending paragraph 4 of 
the original application, the petitioner stated that on 
February 27, when the petitioner went to take his 
salary he found that Rs. 50 had been deducted from 
his salary. The petitioner immediately reported the 
matter to the Secretary of the said Company and pro- 
tested by a letter dated 27th February, 1971 to which 
the company did not reply. Thereafter the petitioner 
by two letters dated 1st March, 1971 and 3rd March, 
1971 requested the Secretary of the Company to re- 
lease his full consolidated remuneration of Rs. 350. 
The Company agreed to pay the petitioner his full 
consolidated remuneration month by month and every 
month. Subsequently the petitioner received his full 
consolidated remuneraEon of Rs, 350 on or about 5th 
March, 1971 but suddenly in the same evening i.e 
on March 5, 1971 by a letter the company informed 
the petitioner that it has revised and reduced the 
consolidated remuneration of Rs. 350 to basic remu- 
neration of Rs. 260, By the said letter the company 
asked the petitioner to introduce a premium income 
of Rs. 40000 annually on Fire, Marine and Miscella- 
neous business. The Company revised and reduced 
the consolidated remuneration of Rs. 350 of the peti- 
tioner to basic remuneration of Rs. 260 and/or the 
Company had taken away the conveyance allowance 
without giving any opportunity to the petitioner to 
represent his case or without any discussion with the 
petitioner. The petitioner asserts that the company 
wrongfully and illegally cut and altered the consoli- 
dated remuneration to the prejudice of the petitioner 
during the pendency of the proceedings in Reference 
No. 31 of 1971 and without the permission of this 
Tribunal thereby violating the conditions of service 
of the petitioner within the meaning of Section 33 of 
the Industrial Disputes Act (vide paragraph 3 of the 
amended application amending paragraph 4 of the 
original application under Section 33A of the I. D, 
Act) . By amending paragraph 1 of the original appli- 
cation under Section 33 of the I. D. Act and introduc- 
ing, therefore, the paragraph 1(a), the petitioner 
asserts that in the Reference No. 31 of 1971 pending 
before this Tribunal, the workmen are represented in 
the industrial dispute under reference by All India 
General Field Workers’ Association, Eastern Region 
Committee, 4 Lyons Range, Calcutta. The Associ- 
ation represents the field staff who are classified as 
Inspectors, Supervisors and Development Officers in 
different General Insurance companies including the 
Calcutta Insurance Limited. The petitioner is con- 
cerned in the pending dispute. 

0. In the statement objecting to the amendment of 
the original application under Section 33A of the In- 
dustrial Disputes Act, the company Opposite party 
stated inter alia that the reference before the Tribunal 
was invalid as there was no industrial dispute invol- 
ved and that Sachindra Nath Bose was not a workman 
and was not concerned in the dispute. Other matters 
in the objection petition are now not relevant. 

7. When the matter, relating to the application un- 
der vScc. 33A of the I. D. Act as allowed to be amended 
and the statement in ohieotion to the original com- 
plaint under Section 33A of the Industrial Disputes 
Act and the amended compla'nt were taken up for 
hearing, the learned Counsel for the Opposite party 
submitted that the preliminary point affecting the 
jurisdiction of this Tribunal to entertain the complaint 
of the petitioner under Section 33A of the Industrial 
Disputes Act should first he heard and decided before 
deciding the merit of tLe application and the reioin- 
den of the company thereto. The learned Counsel 
submitted that the petitioner was not a "work- 
man” within the provisions of the Industrial Disputes 
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Act was, therefore, not entitled to maintain applica- 
tion under Section 33A of the Industrial Disputes Act. 
The learned counsel for the petitioner agreed that 
only the preliminary point should first be heard and 
decided. Accordingly, the tribunal took up only the 
preliminary point as to whether the applicant is a 
workman wiLhin the provisions of the Industrial Dis- 
putes Act, if not, whether he can maintain the appli- 
cation under Section 33A of the said Act. 

8. Sachindra Nath Bose, the complainant petitioner 
examined himself as a witness and he was cross- 
examined. Anil Kanti Ghose Development Manager 
of the Insurance Company, hereinafter called the 
Company, was examined by the Compuny Opposite 
party and was cross-examined by the petitioner. The 
original letter of appointment dated 10th July, 1909, 
as Ext.MA, was admitted in evidence. By the letter 
Ext. MA. dated 10th July, 1969 issued by the Secretary 
of the Company and accepted by the petitioner Bose 
on 10-7-1969, the petitioner was appointed with effect 
from 1-8-1969 or from any earlier or later date under 
the terms and conditions as in cluuses 1, 2, 3, 4, 5 
and 6 of the said letter. He has been designated by 
Ext.MA as Development Officer. Clause 3 of the letter 
Ext.MA under head “Duties” reads as follows: 

“Your functions will be — 

(i) to recruit, train and control the agency force 
in your jurisdiction; 

(ii) to service business under your jurisdiction; 

(111) to perform such other duties as may be en- 
trusted to you by the company.” 

Clause 4 — Stipulation reads as follows: 

“You will so guide and control your organisation 
so as lo produce a premimum collection of at 
least Rs. 50,000 (Fifty thousand) only in the 
1st year and not less than the same amount 
in subsequent years on lire, marine and motor 
and miscellaneous business acceptable to the 
company. 

Clause 5— Remuneration reads ns follows; 

“You will be entitled to a remuneration of a conso- 
lidated salary and allowance of Rs. 350 per 
month during your probationary period. 

Clause 6 — Terms — in relevant parts reads as follows: 

"Your business position will be reviewed periodi- 
cally but not later then three months. Failing 
completion of the stipulated premium when so 
reviewed your remuneration will be liable to 
be revised. The Company reserves the right 
to review and alter the terms of appointment 
if either the business position or your services 
are found to be unsatisfactory ” 

The petitioner claims that he Is a workman under the 
provisions of the Industrial Disputes Act. The Opposite 
party in paragraph 11 of the objection petition, while 
denying the petitioner’s statement in paragraph 3 of 
the original application that he as field stall' of the 
Calcutta Insurance Limited was concerned In the dis- 
pute, asserts that the petitioner is not a workman as 
defined In the Industrial Disputes Act as he does not 
perform any of the functions enumerated in the defini- 
tions clerical, manual, supervisory or technical. In 
paragraph 10 of the original objection petition referring 
to paragraph 2 of the statement of petitioner in the 
original application under Section 33A of the I.D. Act, 
the company admits that the appointment letter con- 
tains all the service conditions. So, according lo both 
the parties, the conditions of service of the petitioner 
are governed by the letter, Ext. MA. '[’he petitioner, 
according to the company, is the Development officer 
of the Insurance company. Let us now examine the 
relevant clauses and portions thereof in Ext. MA. As 
Development officer (vide paragraph 1 of Ex. MA) his 


area of work is Calcutta city and its suberbs (vide 
paragraph 2 of Ex. MA) and in that area other workers 
are also to operate. Clause 3 of Ex. MA specifies the 
functions of the Development officer, i.e. the petitioner 
is to recruit, train and control the agency force in 
Ills jurisdiction; to service business under his jurisdic- 
tion and to perform such other duties as may be en- 
trusted to him by the company. He will be a whole 
time worker of the company and shall abide by the 
rules and regulations laid down by the company and/ 
or by the Controller (of Insurance, Government ,of 
India and/or under any Act prevalent for the time 
being. Under clause 4 of Ex. MA — Stipulation — he will 
guide and control the organisation so as to produce a 
premium collection of at least Rs. 50,000 only in the 
1st year and not less than the same amount in sub- 
sequent years* on fire, marine and motor and miscel- 
laneous business acceptable to the company. The 
other conditions are not now relevant. The Develop- 
ment Manager of the Company, MW1, said in his exa- 
minffiion-in-chief, “Sri Bose as Development officer Is 
to Introduce agents to the company and train them and 
collect business through them anti render services to 
the policy holders. The conditions of service in regard 
to Sri Bose have been laid down In his appointment 
letter’’. In cross-examination he said that Sri Bose 
is to contact several persons known to him or introduc- 
ed to him for introducing agents to the company 
through whom business of the company is collected. 
Agents are appointed by the Company introduced by 
Sri Bose. In other words, as the Development Manager 
said, Bose the Development Officer is to explain to the 
agents the nature of business acceptable by the com- 
pany, the rates of premium for different nature of 
insurance, class of insurance acceptable to the com- 
pany and other details of procurement of business. 
In the company, the Development Manager said, there 
Is no definite rule relating to equipments necessary for 
qualifying a person as a Development officer. While 
recruiting a Development officer the company ascertains 
if the candidate has the preliminary knowledge about 
insurance business and the manner in which the in- 
surance business is performed. The Development 
Manager, MW 1, said in cross-examination, ‘‘By con- 
trolling the agent as in paragraph 3(1) of the letter 
of appointment, I mean that in case where an agent 
has licence for introducing business in 3 companies, 
the Development officer would accommodate that agent 
who would introduce largest number of business to 
the company, in comparison to the business Introduced 
to the other companies, of which he is in charge of 
development. A Development officer is to control at least 
three agents, but he ran control any number cf agents. 
In controlling the agents the Development officer may 
have to visit the houses of the agents or he may have 
to meet the agents at his office. Within the control 
clause the development officer is to supervise the busi- 
ness -which nn agent has proposed fifr introduction to 
the company and the prospective business that he would 
•introduce to the company. In other words the volume 
of the activity of the agent is to bo controlled by the 
Development officer by supervising their work. The 
Development officer may have to approach the client 
who is likely to purchase a policy of insurance but that 
is his own choice and the company does not give any 
direction in that behalf. To “service business" as in 
clause 3(li) of the letter of appointment means; A 
client proposes to insure a wooden building, the rate 
of premium of which is very high. The Development 
officer may propose that if the wooden portion of the 
building be substituted for concrete construction, the 
rate of premium insurance would be lower than that 
of the wooden building. This type of service Is called 
to service business. To service business the Develop- 
ment officer may have to visit the places where the 
particular building Is situated and the nature of con- 
struction of such building. So far as I know no other 
duty other than those in sub-clauses (i) and (ii) of 
clause 3 of the letter of appointment was entrusted 
with the applicant Sri Bose by the company, during the 
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period he has been serving under the company as 
Development officer. They are not to perform any 
clerical work. A Development officer is not required 
to perform any clerical work pertaining to the estab- 
lishment of the insurance company. The main duty 
of the Development officer is to secure through the 
agents under him with his area the largest number 
ot profitable business to the company by exercising 
his personal tact, ability and dexirity in acquiring 
business through such agents”. A development officer 
cannot be an agent. The Development officer, 
as the Development Manager saia in cross- 
examination, does not approach a prospective 
client without through the agent. The Development 
officer, as the Development Manager said in cross- 
examination, is not required to deal with claims of 
clients in any manner and is not required to make 
survey of the claim. 

9. The applicant Sachindra Nath Bose in 1962 passed 
the inspectorship examination of tile Insurance busi- 
ness. He first worked as Development officer In Oriental, 
Fire & General Insuarnce and then in the Indian gL’rade 
and General Insurance Company before coming to the 
present company. He selects agents and recommends 
them to the company. For selection agents he is to 
contact people going round his area. He trains agents 
as to how they are to contact parties, to convince them 
of the necessity ol insurance, to persuade them to 
purchase a policy and expain to the parties the advan- 
tage of purchasing a particular policy. While train- 
ing agents, the Development officer Bose said, that if 
agents fall to convince the client about the necessity 
for purchasing a insurance policy they were advised 
to requisition Bose’s services so that the client may 
be pursuated to purchase the policy through the agent. 
He is the only Development officer, as Bose said, who 
trains the agent and offers to the agents any help when 
they require in negotiating the purchase of a policy 
by a client. When an agent reports to Bose that he 
could not tackle a party, he himself visited the party 
and tackled With him. He explained the expression 
“to service’’ in clause 3(ii) of Ex. MA saying that when 
a party comes to him and reports that there had been 
a theft in the insured property and asked his advice 
as to what he was to do he explained the procedure 
to the party of filing the claim. While claim surveyor 
visits the locality, Bose, as Development officer, accom- 
panies him. In case, of small claims the Company 
deputes the Development officer to assess the claim 
Bose stated in his examination in-chief that he inspects 
the work of agents and submit report to the Develop- 
ment Manager of the Insurance company and his work 
is supervised by the Development Manager. He said, 
“I am completely in charge of supervising the work of 
agents under my control". He deposits proposal forms 
with the company and hands over certificate or cover- 
age form issued by the company to the party and 
at times he hands over a policy issued to a party 
visiting him, The Development Manager, MW 1, gave 
no further detailed description of the nature of duties 
attached to the office of the petitioner Development 
officer, nor did he speak of the powers vested in him 
besides what are there in Ext. MA clauses, 1, 2, 2, 4 
and 6 . According to the Development Manager, Bose, 
the Development officer, is to introduce agents to the 
company, train them and collect business through them 
and render services to the policy holders. Clause 3(i) 
of Ex. MA contains three words — to recruit, train and 
control the agency force. From the evidence, as I 
have recorded and discussed, the Development officer 
i.e., the petitioner Bouse tours in his area, contacts, 
people, finds out suitable persons likely to be appoint- 
ed an agent of the company. He thus introduces the 
prospective agents to the company. The company 
selects from amongst those introduced by the Deve- 
lopment officer, and appoints agents and dismisses 
them. So, the Development officer is not to recruit any 
agent but to introduce persons to the company for 
selection and recruitment as agent by the company. 
He does not control “agents” by appointing, transfer- 


ring or taking disciplinary action against them (see 
the legal connotation of ''Control'’ in AIR 1906 Supreme 
Court 441, AIR 1907 Supreme Court 903), The control 
as understood in law In regard to the agency force is 
exeercised by the Company itself and not by the 
Development officer i.e. the petitioner. Now, agents 
are appointed, paid and dismissed by the company. The 
Development officer, that means the petitioner, Is to 
explain to the agents the nature of business accept- 
able by the company, the rates of premium of different 
nature of insurance, class of insurance acceptable by 
the company and other details relating to procurement 
of insurance business, vide cross-examination of MW 1, 
the Development Manager. The Development officer, 
the petitioner, while training the agents instructs them 
how to contact parties, convince them of necessity of 
insurance, how to persuade them to purchase a parti- 
cular policy and what are the advantages of purchasing 
a particular policy. He is to inspect the performance 
of work done by agents. He Is not only a trainer bilt 
also a guide to the agents who are primarily responsi- 
ble for collecting business from the prospective clients 
for and on behalf of the company. He is also a guide 
and adviser to clients. From the totality of the evi- 
dence adduced by the Development Manager and the 
petitioner, I can safely conclude that the main part 
of the work of the Developement officer Sri Bose, the 
petitioner, is supervision of the work of agents under 
him. He supervises the work of the agents mainly 
for two purposes, firstly, to see that sound business 
upto the volume of business stipulated by the Deve- 
lopment officer with the company as in Ex. MA was 
Introduced by the agents working under his control 
or as a matter of that his charge and, secondly, to 
ensure that the volume of business as stipulated by him 
with the company vide Ex. MA does not fall below the 
stipulated standard through any default in the work 
of introducing sound business for the company, com- 
mitted by the agents under his charge, bringing him, 
by such defalt of the agents, within the mischief or 
Clause 6 — Terms in Ext. M.A. The relative part of 
Clause 0 — Terms — reads as follows: 

“Your business position will be reviewed periodi- 
cally but not later than three months. Falling 
completion of the stipulated premium when 
so reviewed your remnueration will be liable 
to be revised. The Company reserves the 
right to review and alter the terms of appoint- 
ment if either the business position or your 
services are found to be unsatisfactory.” 

In order to achieve the two main objects for his own 
personal Interest as well as for the larger interest of 
the company, Bose, the Development Officer, is to 
organise and train In the manner he has said the agents 
working under his control I.e. charge. To service busi- 
ness [Clause 3(11)] of Ex. MA means nothing more than 
guidance given by the Development Officer Bose, not 
only to agents In procuring sound insurance business 
for the company from clients but also to prospective 
clients by offering advice relating to negotiations of 
the terms for purchasing a particular type of policy 
of insurance advantageous to the client through a parti- 
cular agent under his charge. Clause 3(111) covers a 
vague term. From the evidence It could not be as- 
certained if the company had ever entrusted to Bose 
any particular duty other than those that are set forth 
in Sub-clauses (i) and (ii) of the clause 3 of Ex. MA. 
Clause 4— Stipulation— Ex. MA — is very important, read- 
ing as, “you will guide and control your organisation 
so as to produce a premium collection of at least 
Rs. 60,000 (Fifty thousand) only in the 1st year and 
not less than the same amount in subsequent years 
on Are, marine and motor and miscellaneous business 
acceptable to the company”. To guide and control 
an organisation here “control” does not mean appoint- 
ment, dismissal or any other disciplinary action, but 
means, to guide the agents under his charge and co- 
ordinate the work of agents under his charge so that 
the objects for which he is to guide and control the 
agents under his charge may be achieved, viz., that the 
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agents should collect working under his guidance and 
charge a premium collection of at least 51), 000 only in 
the first year and not less than the same amount in 
subsequent years on fire, marine, motor and miscel- 
laneous business acceptable to the company. So the 
nature of duties under clause 3(i) (ii) and Stipulation 
clause 4 of Ex. MA, together with the evidence on 
record, make a, Development Officer like Bose, the 
petitioner, doing duties mainly of supervisory nature. 
In guiding, training and controlling the agency force 
under his charge for achieving the object as in Stipu- 
lation clause 4 of Ex. MA, Bose the Development Offi- 
cer, is required mainly to supervise the work of agents 
under his charge. In the objection petition filed on 
10th July, 1971, in reply to the original application under 
Sec. 33A of the petitioner Bose, the company asserts 
in paragraph 11 of such objection petition that Bose 
did not perform any of the functions in the definition of 
workman in the Industrial Disputes Act, viz., clerical, 
manual, supervisory or technical and as such he was 
not a workman. But it is no where stated either in the 
original objection petition or in the objection petition 
filed In reply to the amendment of the original petition 
under Sec. 3 ,3 A of. the Industrial Disputes Act that 
either by the nature of duties attached to the office 
of Bose, the Development Officer or by reason of the 
powers vested in him the functions of the Development 
Officer Bose were mainly of a managerial nature. In 
both the objection petitions the company simply stated 
that Bose was not a workman. But it was not stated 
anywhere in both the objection petitions by the com- 
pany as to what the status of Bose was, having a very 
catchy designation “Development Officer". Now, I find 
that Bose, the petioner, has been employed mainly in 
a supervisory capacity to guide and to coordinate the 
working of the agency organisation under his charge 
with the main object of ensuring that the agents would 
collect working under his guidance and charge insur- 
ance business to produce a premium collection of at 
least Rs. 50,000 in the first year and of the same amount 
in subsequent years on fire, marine, motor and misc- 
ellaneous business of insurance acceptable by the com- 
pany. 

10. Let us now analyse the definition of workman 
under Section 2(s) of the Industrial Disputes Act which 
reads as follows; 

"Workman” means any person (including an 
aprentice) employs In any industry to do any 
skilled or un-skllled manual, supervisory, 
technical or clerical work for hire or reward, 
whether the terms of employment be expressed 
or implied, and for the purposes of any pro- 
ceeding under this Act in relation to an indus- 
trial dispute, includes any such person who 
has been dismissed, discharged or retrenched 
In connection with, or as a consequence of, 
that dispute, or whos e dismissal, discharge or 
retrenchment ha g led to that dispute, but docs 
not include any such person — 

(i) **• 

(ii) *** 

(iii) who is employed mainly in a managerial or 
administrative capacity; or 

(iv) who, being employed in a supervisory capaci- 

ty, draws wages exceeding five hundred 
rupees per mensem or exercises, either by the 
nature of the duties attached to the office or 
by reason of the powers vested In him, 
functions mainly of a managerial nature. 

On 1st April, 1970, the total remuneration of Bose was 
Hs 350 basic wages Rsi. 260 and fixed conveyance 
allowance Rs. 90. He is, as I find, a supervisor who 
does not draw wages exceeding Rs. 500. A person, being 
employed in a supervisory capacity, but not drawing 
wages exceeding Rs. 500 per mensem, may exercise 
either by nature of the duties attached to the office or 
by reason of the powers vested in him, functions 
mainly of a managerial nature. Thus Supervisors may 


in view of the definition of workman, be classed into 
three classes: supervisor class 1 who being employed 
in supervisory capacity draws wages exceeding Rs. 500 
per mensem. He is not a workman in view of first 
part of clause (iv; of Section 2(s; of the Industrial 
Disputes Act. Supervisor class II Is one who being 
employed ,ifi supervisory capacity draws wages not 
exceeding Rs. 500 per mensem and does not also come 
within the clause “or exercises, either by nature of 
duties attached to the office or by reason of the powers 
vested in him, functions mainly of a managerial nature” 
LClause iv Section 2(a)], Supervisor Class III, is one, 
who being employed in a supervisory capacity, drawing 
wages not exceeding Rs. 500 per month. Exercises 
either by nature of duties attached to the office or by 
reason of the powers vested in him functions mainly 
of a managerial nature [Clause iv Section 2(s), of the 
Industrial Disputes Act]. Supervisor class I is not a 
workman within Section 2(sj as he comes within first 
clause of sub-clause (iv). Supervisor class II is a 
workman within Section 2(s) as he does not at all 
come within the exception of clause (iv), Supervisor 
class III is not a workman for he comes within clause 
(iv) “or exercises either by nature of duty attached to 
the office or by reason of the powers vested in him. 
functions mainly of a managerial nature”. The reason 
why a supervisor class III drawing wages not exceed- 
ing Rs. 500 per mensem but falling within the clause 
“or exercises, either by the nature of the duties attached 
to the office or by reason of the powers vested In him, 
functions mainly of a managerial nature”, Is not a work- 
man within Section 2(s) of the Act is not far to seek. 
The employer of an Industrial unit, generlcally called 
the management, is accountable lor the conduct of its 
supervisor of class III, and of all others, placed in the 
hierarchy of maiijly managerial functions in answering 
any charge of unfair labour practices, if brought against 
the management by any workman, even though the act 
and conduct of the supervisors of class III or of any- 
one placed in the hierarchy of mainly managerial func- 
tions had not been specifically authorised or ratified 
by the management [International Association of 
Machinist, Tool and Die Makers Lodge No. 35 vs. 
N.L.R.B.-3U US 72, 61 Supreme Court 83(1940); see 
Smith’s Labour Law 1950 Edition page 153]. The Super- 
visor class I, by reason of its definition In clause (iv) 
of Sec. 2 (s) is not a workman. Supervisor class II in 
relation to labourers i.e, the other workman, as defined 
in clause (iv) of Section 2(s) of the Industrial Disputes 
Act is not one of the managerial representatives of the 
management’s hierarchy of managers, i.e. the employer 
vis-a-vis the workmen. So, the supervisor class II gets 
the benefit of protection against the management’s dis- 
cremination, unfair labour practices as other workmen 
get. But class III supervisors' nature of duty performed 
us attached to his office or the powers vested in him 
and exercised by him, would make his functions mainly 
of a managerial nature. The duties performed, as 
attached to his office, and the powers vested in him in 
performing his duties are to be specified and vested in 
supervisor class III by the employer i.e. top echelon 
of the management so that his functions in discharging 
his duties and in exercising of his powers vested in him 
in discharging his duties would in either case be mainly 
of a managerial nature. The expression “mainly of a 
managerial nature" in clause (iv) of Section 2(s) of 
Industrial Disputes Act has got a technical connotation 
in Industrial jurisprudence. In doing his duties attached 
to his office, and/ or in exercising powers vested in him, 
when the supervisor class III functions mainly of a 
managerial nature, he may, In purported discharge of 
his duties, and purported exercise of his powers out- 
step the sphere of his duties, and limit of his powers. 
He may, In discharge his duties attached to his office, 
and/or in exercise of his powers vested in him, while 
functioning mainly of a managerial nature, may not 
over-step the sphere of his duties and limit of his 
powers. In either case, his act or conduct may amount 
still to unfair labour practice or victim i s n ' 'on vis-n-vis 
the labour as known in Industrial jurisprudence. In 
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either of the situations, if the management is charged 
tor unfair labour practices, indulged in by a supervisor 
class III, the management must be answerable to the 
workman affected. The blame would lie not on the 
individual i.e. supervisor class III but definitely on the 
management since the duties performed and the powers 
exercised by supervisor class III in either of the situa- 
tions would be mainly of managerial nature. Whoever 
does any duties and/or exercises any powers and 
functions thereby mainly of a managerial nature, be 
he a supervisor or a plant overman or a works Deputy 
Manager or a Plant Superintendent, shall bind, by his 
act done or conduct displayed in the discharge or pur- 
ported discharge of his duties, and/or in exercise or 
purported exercise of his powers, the employer t.e. 
the management, since by functioning mainly of a 
managerial nature in discharge of his duties and in 
exercise of his powers the person concerned makes the 
management primarily liable. The functions of a 
supervisor class III in discharge of the duties attached 
to his office and in exercise of the powers vested in him 
in performing the duties attached to his office must be 
“mainly of a managerial nature" in the sense (“the 
emphasis being on the word 'mainly’ not wholly) that 
his action, whether specifically authorised or not, 
whether ratified or not, by the management, would 
bind the management in case such action bring the 
management within the mischief of any labour Rela- 
tion Laws such as unfair labour practice, victimisation 
and some such other similar violations and makes the 
management directly answerable. The duties and 
powers of mainly of a managerial nuture’’ of a super- 
visor class III within clause (iv) of Section 2(s) of the 
Industrial Disputes Act go hand in hand while he is 
functioning in discharge or purported discharge of his 
duties attached to his office and/or in exercise or pur- 
ported exercise of the powers vested in him . being 
mainly of managerial nature in the sense that his act 
and conduct, in discharge or purported discharge of his 
duties attached to his office and in exercise or pur- 
ported exercise of the powers vested in him by the 
management, even though such act and conduct might 
or might not be strictly within the sphere of his duties 
attached to his office or within the powers vested in him 
by the management, would still be within the functions 
“mainly of managerial nature" binding the management 
thereby. The duties and powers of supervisor class III, 
i.e, the functions “mainly of managerial nature" have 
thus their special significance In the jurisprudence of 
Industrial law within Section 2(s)(Iv) of the Industrial 
Disputes Act. The expression “mainly of managerial 
nature" in clause (iv) of Section 2 (s) of the Industrial 
Disputes Act, as I have already explained, carries with 
it the sense of vicarious responsibility In the manage- 
ment for an act or conduct of the supervisor class III 
and Is to be so understood in the jurisprudence of Indian 
Industrial disputes in the light of the principle enunci- 
ated by the American Jurists in Labour Relation Laws 
(311 US page 72 Supra). It Is not only the nature of 
duties, attached to his office nor only the powers vested 
in the supervisor class III that would make him func- 
tioning a3 a supervisor class III mainly of managerial 
nature unless by his act and conduct the management 
could vicariously be made responsible particularly, 
when such act and conduct affect the management 
workman relations regulated either by contract or by 
Labour Relation Laws Including award, settlement, 
decrees of Court and the like. Keeping In view the 
legal significance of the connotation of the expression 
“mainly of managerial nature” in clause (iv) of Section 
2(s) of the Industrial Disputes Act let me again proceed 
to review the evidence in the case at hand. 

11. The evidence clearly establishes (both oral and 
documentary), that the applicant Bose, the Development 
Officer, is employed mainly in a supervisory capacity. 
As his emolument was Rs. 350/- before it was scaled 
down, so he is a supervisor prime facia of class II and 
as such a “workman”. Now, the question is whether 
he is a supervisor of class III. I have already nomen- 
clatured supervisors In this decision in three categories 


and fully described each of them. Has the Development 
Officer, Bose, been either by performing the nature of 
the duties attached to his office and/or by reason ot 
exercising powers vested in him “functioning mainly 
of a managerial nature"? If he is so functioning as 
supervisor class III, he is not a workman, even though 
he draws wages below Rs. 500/-. The letter of appoint- 
ment Ex. MA speaks of the nature of his duties. The 
duties carry with them certain powers. I have already 
observed what is the meaning of the words “to recruit 
train and control the agency force in your jurisdiction” 
in clause 3(i) of Ex. MA us well as the words “service 
business in your jurisdiction" In clause 3(ii), in the 
light of the evidence adduced before me by the parties. 
By recruitment it is clear from the evidence that the 
petitioner Bose only introduces persons as prospective 
agents for selection by the Development Manager. Such 
prospective agents may be recruited or may not be 
recruited as agents by the appointing authority. This is 
Bose’s duty relating to recruitment. “Control”, us I 
have already observed, does not mean appointment, 
transfer and disciplinary action against the agents ap- 
pointed by the Divisional Manager or the Secretary of 
the company whoever he may be. In relatiion to the 
expression “control the agency force in your jurisdic- 
tion”, in clause 3(ii) of Ex. MA and “control your orga- 
nisation" in clause 4 of Ex. MA, in the light of evidence 
as I have discussed, gives only this power to Bose, the 
petitioner, that he would coordinate the work at all 
agents under his charge and wiLhin his area i.e. the 
city of Calcutta and its suburbs. “Guide" in clause 
4, as I have already observed in the light of evidence 
adduced by the parties, means to give advice and 
assistance whenever necessary to the agents under his 
charge and even to prospective clients. By training as 
in clause 3 ( i) , Sri Bose is to give certain instructions 
to the agents appointed by the company, as to how 
they should secure stipulated volume of business for 
the company working under Bose's guidance. The sum 
total of Bose’s training, guidance and control 
of the agency force within his juridiction has 
the only object which is clearly stated in clause 
4-Stipulation and in clause 6-Terms of Ex. MA. 
If Bose fails to train up guide and coordi- 
nate the work of the agents working under him for 
securing business of the company that would not pro- 
duce premium income at the stipulated rate as in 
clause 4 of Ex, MA, the direct mischief would come to 
him and indirect to the company. He would sulfer 
downward revision of his remuneration and even ter- 
mination of service but he would have no 

power to take any action against any of the 
agents should they conspired with oblique 

motive to disregard Bose’s guidance, advice and 
directions and brought disastrous consequences to 

Bose’s service career. He has no powers to take any 
disciplinary action against any of the defaulting agents. 
He has no power to appoint or dismiss any of the agents. 
His guidance, advice, directions and action in coordi- 
nating the works of agents working under his charge 
are primarily intended for the protection of his own in- 
terest evident from clause 4 and 6 of Ex, MA. He 
has no policy-decision power. His sphere of activity 
is confined mainly to train, guide, advice agents and 
coordinate their work within his charge. Therefore, his 
main duty is to supervise the work of all the agents 
under his charge and in doing so he is required to see 
that following his guidance, directions, training and 
assistance rendered to all or any one of them 
in a particular case, they have been securing 
premium income as stipulated in between Bose 
and the company in terms of clause 4 of 
Ex. MA in order that the mischief of clause 6 of Ext. 
MA might not jeopardise Bose’s security of job and 
wages under the company. All his training, guidance, 
advice, assistance and coordination work would go to 
the wind unless he exercises day to duy supervision for 
achieving his own object as in clause 4-Stipulation. Thus 
the main sphere of activity of Bose, the Development 
Officer is of supervisory nature while training advice, 
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guidance are incidental to main work. He might have 
some technical knowledge of insurance business. He 
might at times fill up this for or that form thereby do- 
ing a little of the clerical work, but that does not matter 
at all. What is fundamental in such a situation is, 
whether the main function of Bose is of supervisory 
nature, and whether ihe duties attached to his office 
and the powers veste" in him while functioning as the 
Development Officer, make him one, who exercises func- 
tions “mainly of a managerial nature 1 ’ in the sense that 
his act and conduct in discharging his duties as u De- 
velopment Officer and exercising his powers as such 
would in any way bind the management of the company 
so as to be that he exercises functions “mainly of a 
managerial nature”. As I have analysed Ex, MA and 
the evidence adduced by the parties, I cannot find any 
material to hold that while functioning mainly in his 
supervisory capacity as a Development officer of the 
company, Bose exercises “functions mainly of a mana- 
gerial nature" in the sense that by any of his act, and 
by exercise of any of his powers in relation to the agents 
of company under his charge, he could in any manner 
bind the company so that his act and conduct could be 
construed as falling within the expression “mainly 
functions of a managerial nature” as in clause (Iv) of 
Section 2 (s) of the Industrial Disputes Act, which I 
have already explained. 

12, In Industrial relations there are two kinds of 
management officials, (i) line officials and (iij stall 
officials former responsible for production and the 
latter mainly in an advisory capacity (Reynolds, Labour 
Economics and Labour Relations 4th Edn. page 153). 
Stall officials are charged with developing and recom- 
mending policies on such matters as employee recruit- 
ment and selection, training employee rating, promotion, 
down grading, lay off, discipline, discharge, wage policy, 
wage administration, hours of work, workshop, emp- 
loyees benefits (see 153-154 ibid supra). The Develop- 
ment officer l.e. applicant Bose’s duties and powers as 
in. clauses 3 and 4 of Ext, MA in the light of the evidence 
adduced by the parties do not come within the sphere 
of stall line officials' duties and powers, People of the 
production line of command are responsible lor issuing 
orders about what is to be done, how it is to be done 
and who is to do. They authorise changes in produc- 
tion, methods and personnel. They Initiate lay oil, new 
hiring, discharges, promotion, transfer of workers (page 
154 Ibid supra). The Development officer, the applicant 
Bose’s nature of duties and powers as in clauses 3 and 
4 of Ex. MA do not again come within the sphere of 
the people in the production line of command. Thus 
within the two lines of management officials, the duties 
and powers of the Development officer like the applicant 
Bose do not make him either a staff line or a production 
line management officials. 

13. Now, for the management its learned Advocate 
placed two decisions, (1) Burmah Shell Oil Storage & 
Distribution Company of India Ltd. and The Burmah 
Shell Management Staff Association and Others, 1970 
II LLJ 590, Sc., and the other Standard Vacume Oil 
Company and Commissioner Of Labour and another, 
1959 II LLJ p.771 (per Balakrishna Ayyar, J. Madras 
High Court). Let me take the second case first. There 
the expression “person employed in the position of 
management” under Section 4(1) (a) of the Madras 
Shops & Establishment Act came up for consideration 
before his Lordship. The expression In Section 4(i)(a) 
of the Madras Shops & Establishment Act is “in the 
position of management” but the expression in clause 
(iv) of Section 2(s) of the Industrial Disputes Act is 
"either by nature of the duties attached to the office or 
by reason of the powers vested in him functions mainly 
of a managerial nature”. I have already explained the 
legal significance behind the expression "mainly of a 
managerial nature” in the sense as has been explained 
by a very high authority in the jurisprudence of Labour 
Relations Law in the case of International Association 
of Machinist Tool and Die Makers Lodge No. 35 ns. 
NLRB -311 US 72, 61 Supreme Court 83(1940). I res- 


pectfully accept that explanation for the purpose of my 
decision. His Lordship Balakrishna Ayyar, J, is of the 
view that if an individual has officers subordinate to 
him whose work is required to overlook, if he has to 
rake decisions and also responsibility for ensuring that 
the matters entrusted to his charge are efficiently con- 
ducted and as accertainable area or section of work is 
assigned to him, one would ordinarily be justified in 
saving that he is in a position of management. Now, 
judging from the standard laid down by his Lordship, 
Bose the Development Officer has no officer subordinate 
to him. The agents are not officers subordinate to the 
Development officer. The agents of certain area are 
placed in his charge l.e. certain area supervised by him 
so that he can train, guide and coordinate their work, 
and in doing so supervise their work. He cannot take 
any decision. His responsibility is to supervise the 
work of the agents placed under his charge i.e. within 
his area in order to ensure for his benefit that the 
agents should produce minimum premium income as 
in clause 4 of Ex. MA. Bui if, as I have already ob- 
served, the agents disregard his guidance, advice, direc- 
tion and fail to secure business that could not produce 
the stipulated premium income in clause 4 of Ex. MA 
he was powerless and the failure of the agents would 
be a boomerang to Bose, the Development officer. In 
Section 4(1) (a) of the Madras Shops & Establishment 
Act, the expression is “person employed in the position 
of management”, and the position in management ac- 
cording to his Lordship Balakrishna Ayyar involves 
overlooking subordinate officers, taking decisions and 
responsibility in the matters entrusted to his charge. In 
Standard Vacum’s case, the question was whether one 
Prem Sagar, holding a gazetted appointment in the Gov- 
ernment of India as Assistant Enginee, who entered the 
services of Standard Vacuum Company, Madras as 
temporary Road Engineer on a salary of Rs. 350/-, 
later on promoted os Operating Engineer with a salary 
of Rs. 450/, later on designated as Operation Assistant, 
drawing a salary of Rs. 1000/- per month, could comp- 
lain against termination of his service before the Com- 
missioner of Workmen Compensation Act under Sec. 
41 of Madras Shops and Establishment Act, 1947. 
Standard Vacuum Company, the petitioner in the appeal 
against’ the order of the Commissioner before the High 
Court contended that Prem Sagar held a positior of 
management and was therefore not entitled to the pro- 
tection conferred by the Act. In that context the ex- 
pression in Section 4(1) (a), “person employed in the 
position of management” was explained. The present 
context before me is in regard to the relation between 
the management and Its workmen governed by the In- 
dustrial Disputes Act, 1947. Supervisor class III or as 
a matter of that class II, are prima facie workmen 
both drawing wages below Rs. 500. But in case of class 
III, only when such Supervisor comes within the expres- 
sion “or exercises, either by the nature of the duties 
attached to the office or by reason of the powers vested 
in him, functions mainly of a managerial nature", in 
clause Iv of Sec. 2(s) he ceases to be a workman under 
Section 2(s). In clause (lv) of Section 2(a) the expres- 
sion “functions mainly of a managerial nature" has In 
my view a significant legal connotation In the sens’" I 
have already explaned. To reiterate, I may say that 
Bose drawing wages below Rs. 500 who is prima facie 
a workman would cease to be so if being emplo /ed in 
a supervisory capacity as he is and drawing wages below 
Rs. 500/- exercises either by nature of the duties attach- 
ed to his office or by reason of the powers vested in him 
functions mainly of a managerial nature In the sense 
that In performing duties attached to his office and/or 
in exercising powers vested in him, his act and conduct 
in the purported discharge of the duties att chad to his 
office and/or in purported exercise of +he powers vested 
in him, would bind the management, whether authorised 
or unauthorised, whether ratified or unratified by the 
management if and when his act and conflict would 
affect the company’s agents placed under his charge 
while working under his guidance and direction. In 
that sense. I understand the expreslon “mainly of 
managerial nature” in clause (iv) of Section “(s', oE 
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the Industrial Disputes Act, From this angle, the ex- 
pression “In the position of a management'’ In Section 
4(1) (a) of the Madras Shops & Establishment Act’’ 
had not been approached, with respect by his L-rdship 
Mr. Justice Balakrishna Ayyar. So, that decision is no 
guide for me to interprete the expression “functions 
mainly of a managerial nature” in clause (iv) of Section 
2(s) of the Industrial Disputes oct 

14. The next decision of the Supreme Court suppoits 
my conclusion. The work of Bose of giving training, 
advice and guidance to the agency force and cooidinat-’ 
ing agent’s work with his jurisdiction using mainly f 
supervisory nature, cannot be held t" be that of ar. 
employee doing technical work. Bo^e having passed 
Insurance Inspector’s examination which might lin'-e 
earned for him a technical qualification, may also have 
acquired exprience in Insurance held, working previous- 
ly In two other general insurance companies before 
joining the present company. He may have thus acquir- 
ed technical qailiflcatiions and may be on that account 
employed mainly in the supervisory capacity. So, Bose 
should be held to have been doing mainly supervisory 
work. I find from the oral and documentary evideno? 
discussed above, that Bose, the Development officer Is 
not principally employed for the purpose of promoting 
sales of insurance policies of the company, He does 
not directly contact and secure business from the 
prospective clients for the Insurance company. The 
agents are to secure business contacting clients I be- 
lieve. He trains, guides and coordinates the work of 
agents under his jurisdiction by local inspection and 
personal contact with the agents, sometimes through 
agents with the prospective clients to ensure that the 
agents working under his charge would produce from 
time to time premium Income as he has stipulated with 
the company in terms of Clause 4 of Ex. MA. The 
Supreme Court has laid down that in determining the 
status o f a workman what Is to be looked into and 
eonsido eri Is the substantial work, done by a person 
for which he is employed to do, Their Lordships of the 
Supreme Court has emphasised and has observed at 
page 598 of the Report, “thus in the present case also 
in determining which of the employees in various cate- 
gories are covered by the definition of workman, we 
are to see what is the main and substantial work for 
which they are employed to do. If it is supervisory 
work, It would be held that they were employed to do 
supervisory work even though they might also be doing 
some technical, clerical or managerial work. If, on 
the other hand, the supervisory work be incidental to 
the main or substantia) work of another type, viz,, 
clerical manual or technical, the employment would not 
be In the supervisory capacity. It is in the light of 
this principle that we shall now proceed to examine 
the correctness of the decision of the tribunal In res- 
pect of various categories of workmen involved In thlH 
reference”. Then their Lordships considered the case, 
of a Transport Engineer. In regard to the Transport 
Engineer's case, though he had been doing a combina- 
tion of supervisory duties he was drawing a salary in 
excess of Rs, 500 and ceased to be a workman under 
exception clause (iv) of Section 2(s) of the I.D, Act. 
In case of Fueling Superintendent, their Lordships held 
that he was not mainly or substantially to do super- 
visory work even though his salary exceeded Rs, 500 
per mensem. The work was mainly manual. In re- 
gard to Chemist who carried out all tests personally 
with the help of a few assistants who dtd more routine 
work in order to assist the chemist, his main work was 
technical but his incidental work was the supervision 
of (be work of his assistants. Chemist was held 
employed in technical work and not in supervisory 
capacity and was held to be a workman. The Sales 
Engineering representative was found by their Lordships 
of f^e Supreme Court that although he was required 
to have technical knowledge for his work, that did not 
make his work technical. The work of advising and 
removing complaints so as to promote sales remained 
outside the scone of technical work. So, he was not 
to be a workman. Blending Supervisors, supervisory 


work was held to be a minor part of his duties. The 
major part of his duties was of himself operating 
various parts of the machinery and ensuring that oil 
be blended properly. The Blending Supervisors do 
little supervisory work — Incidental to their main work 
which was manual in nature and was, therefore, em- 
ployed in doing manual work Aid was held by their 
Lordships to be a workman. The decision of their 
Lordships of the Supreme Court clearly indicates that 
a person doing mainly either managerial or supervisory 
work, but drawing wages above Rs. 500 is not a work- 
man, and that a person doing supervisory work mainly 
of a managerial nature but drawing wages below 
Re. 500 is not a workman, and that a person employed 
mainly In a supervisory capacity and drawing wages 
below Rs, 500, but does not do any duty or exercise 
any powers mainly of managerial nature is a “work- 
man”. So, my classification of supervisors in three 
classes, as I have already indicated, finds a clear sanc- 
tion from the decision of their Lordships of the Supreme 
Court. The learned Advocate for the management sub- 
mitted before me that there was an award of a Madhya 
Pradesh Tribunal wherein a Development officer of the 
General Insurance Company was held not to be a 
workman. Wh»n I have before me the authorative deci- 
sion of the Supreme Court and a decision of the 
American Supreme Court of high persuasive value, I. 
as advised, cannot and do not consider the said award 
in the context of the case now before me, 

15. Upon a review of the evidence both oral and docu- 
mentary, I find that Bose the Development Officer has 
been employed mainly In a supervisory capacity draw- 
ing wages below Rs. 500. He being employed in a 
supervisory capacity and drawing wages not exceeding 
Rs. 500 per mensem does not exercise either by the 
nature of the duties attached to his office and/or by 
reason of the powers vested In him, functions main 1 ’ - 
of a managerial nature so as to come within exceM v 
(Iv) of Section 2(b) of the Industrial Disputes Act 
evidence both oral and documentary which I have re- 
viewed leads me to conclude that Bose’s main nature 
of duty Is of supervisory character and not of such 
character as would come within the expression "func- 
tions mainly of a managerial nature” within clause 
(Iv) of Section 2 (s) of the Industrial Disputes Act. So, 
my considered view is that he Is a workman within 
Section 2(s) of the Industrial Disputes Act and the 
exception clause (Iv) does not apply to him. 

16. Section 33 of the Industrial Disputes Act is to 
be read with Section 33A of the Industrial Disputes 
Act. Section 33 A reads as follows: 

“33A. Where an employer contravenes the provi- 
sions of section 33 during the pendency of 
proceedings before a (Labour Court, Tribunal 
or National Tribunal), any employee aggrieved 
by such contravention, may make a complaint 
In writing, in the prescribed manner to such 
(Labour Court, Tribunal or National Tribunal) 
and on receipt of such complaint that (Labour 
Court, Tribunal or National Tribunal), shall 
adjudicate upon the complaint as If It were a 
dispute referred to or pending before It, In 
accordance with the provisions of this Act and 
shall submit its award to the appropriate 
Government and the provisions of this Act shall 
apply accordingly)”. 

There Is the expression "any employee”. There Is no 
expression "workman" in the entire section. Section 
33(1) clause (a) uses the words "the workman con- 
cerned In such dispute”. In sub-section (2) of Section 
33 there is the expression “to a workman concerned In 
such dispute” and also "workman” in clauses (a), (b) 
and proviso to Sub-section (2). The expression 
“employee” has not been defined In the Industrial Dis- 
putes Act but the expression “employer” has been 
"(veu a limited meaning under Sec, 2(g)(1) and (ID. 
Section 33A enjoins that any employee can apply com- 
plaining contravention of the provisions of Sec. 33 of 
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the Act. In Section 33 ot the Act we have not the 
expression “employee' 1 . The expression “workman” hua 
been dellned In Sec. 2(s) ot the Industrial Disputes 
Act, 'Employee' according to all standard dictionaries, 
according to law as the Courts have stated It and ac- 
cording to the understanding oi almost every one means 
someone who wonts tor another for hire. '‘Workman’’ 
under Section 2(s) employed in the industry to do any 
skilled or unskilled, manual, supervisory, technical or 
clerical work must be for hire or reward. An employee 
Is a workman only when he does any skilled, unskilled, 
manual, clerical, technical or supervisory work for 
hire or reward and does not come within any of the 
exceptions in clause _(.1> to (iv) of Section 2(s) of the 
Act. An employee is not a workman if he does not do 
mainly any or those works mentioned above or com- 
bination of any oi those works In minor part with any 
of those works In major part even lor hire or reward 
such as minor part clerical, major supervisory, or minor 
technical, major clerical so on and so for i.e. super- 
visory or technical. So, an employee under Section 
33A of the Industrial Disputes Act in order to be a 
workman under Sec. 33 read with Sec. 33 A of the Act 
must be employed in any industry to do mainly skilled 
or unskilled, manual, supervisory, technical or clerical 
work for hire or reward and does not come within any 
of the exceptions in clauses (i) to (iv) of Section 2(s) 
of the indusiriai Disputes Act. So, an 'employee’ in 
Section 33A would be synonymus to a ‘workman’ under 
Section 2(s) read with Section 33 oi the Industrial 
Disputes Act if ne Is employed in any industry doing 
mainly any of the work or combination thereof as 
mentioned above, and does not at the same time come 
within any of the four exceptions mentioned above. 
Thus, I hold that employed mainly in supervisory capa- 
city the Development Ollieer Sri Bose, drawing wages 
below Rs. 500 per month, is a “workman” within Sec- 
tion 2(s), and an employee under the company and he 
does not come within the exception In clause (iv) of 
Section 2(s) of the Act, and as such, he is competent 
to present the application under Section 33A before 
this Tribunal where Reference No. 31 of 1971 is pending 
adjudication fixed for Anal hearing on 14th March, 1972. 
Accordingly, I hold that I can entertain Bose’s applica- 
tion under Section 33A of the Industrial Disputes Act. 

17. Thus, I render by this decision my interim award 
only on the point that the applicant, Development 
Officer Sri Bose, Is an employee workman in the com- 
pany opposite party and is, therefore, entitled to pre- 
sent the apphcation under Section 33A of the Industrial 
Disputes Act before this Tribunal where Reference No. 
31 of 1971 Is pending adjudication, being fixed for final 
hearing on i4th March, 1972. The other matters on 
merits arising out of the application under Section 33A 
ot the Industrial Disputes Act regarding the alleged 
change of dondition of service of the applicant in con- 
travention oi Sec. 33(1) (a) of the Industrial Disputes 
Act by the management shall be taken up tor hearing 
on a date to bo notified hereafter for adjudication 
following the publication by the Central Government 
of this interim award under Section 17 of the Industrial 
Disputes Act, rendered under the provisions of Section 
33A read wLh Section 2(b) of the said Act. 

(Sd.) S. N. Bagchi, Presiding Officer. 
Dated, March 4th 1972. 

[No. F. L-17014/2/72-LR. L] 


New Delhi, the 25th March, 1972 


S O 951.— In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 ot 1947), the Central 
Government hereby publishes the following award 
of the National Industrial Tribunal, Bombay, Jn the 
industrial dispute between the employers in delation 
to the South Indian Insurance Company Limited, 
Bombay and their workmen, which was received by 
the Central Government on the 22nd March, 1972. 


BEFORE SHRI N. L. ABHYANKAR. NATIONAL 
INDUSTRIAL TRIBUNAL, BOMBAY 

Ref. (NT) No. 3 of 1970 

Between: 

The South India Insurance Co. Ltd., Bombay, 

ANT) 

The workmen employed under them. 

In the matter of classification, revision of scales 
of pay, fitment, DA., increments, special 
increments and incentives, • other allowances, 
special allowances, overtime payment, leave,’ 
amenities and subsidies, free medical aid, 
provident fund, gratuity, direct recruitment, 
promotion policy, maternity benefits etc. 

Appearances: 

Shri Rajadbhyaksha, Advocate — for the Union 
of India and the custodian. 

Shri N. V. Phadktr" tvith Shri Jinwala for the 
employers the South India Insurance Co. 
Ltd,, Bombay. 

Shri K. T. Sule, Advocate— for the workmen. 
AWARD 

This is a reference under Section 7B read with 
Section 10 (LA) of the Industrial Disputes Act, XtV 
c? adjudication of a dispute between the 

South India Insurance Co. Ltd., Bombay and the 
workmen employed under it which arises over the 
demands made by the workmen for classification, re- 
vision of scales of pay, fitment dearness allowance, 
increments, allowances, leave benefits, medical aid, 
provident fund, gratuity, maternity benefits etc. 

2. The parties have settled the dispute and filed the 
terms of settlement. The parties pray for an award 
in terms of the said settlement. I find the settlement 
is fair and make an award in terms of the said settle- 
ment annexed hereto and dispose of this reference. 

3. Shri K. T. Sule on behalf of the workman reques- 
ed that the Association of the employees had incurred 
considerable expense in energetically prosecuting this 
reference, which should be reimbursed. As the whole 
dispute has been settled I am not inclined to award 
anything by way of costs but recommend that Gov- 
ernment which is a party to these proceedings should 
consider the request for reimbursement of the expen- 
diture incurred by the employees Association sympa- 
thetically. 

Sd/- N. L. Abhyankah, 
National Industrial Tribunal. 


Bombay, 15 March 1972. 

Memorandum of Settlement 
Names of Parties: 

Representing Employer — Shri B. K. Shah. Custo- 
dian The South India Insurance Company 
Limited, Bombay. 

Representing Workmen — Shri N. B. Karmaran, 
General Secretary, The South India Insurance 
Company Limited Employees’ Association 
Bombay. 

Custodian — Shri B. K. Shah, Custodian, Bombay. 

Representing Union of India — Shri M. K. Venkateshan. 
Joint Secretary, Ministry of Finance, Govern- 
ment of India, New Delhi. 

Short Recital of the Case 

Whereas on or about the 31st May, 1969, The 
South India Insurance Company Limited Employees’ 
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Association, Bombay, presented, on behalf of flie em- 
ployees of the Soutn India Insurance Company Limit- 
ed, a Charter of Demands to the Employer, The South 
India Insurance Company Limited, Bombay, (herein- 
after referred to as the Company) „ 


And whereas, on failure of the negotiations, the 
Government of India, in exercise of the powers con- 
ferred by the Industrial Disputes Act, 1947 (4 of 1947), 
by its orders, dated the 2nd May, 1970 and -30th June 
1970; referred the dispute on the said Charter of De- 
mands for adjudication by a National IndustiygJT Tri- 
bunal presided over by Shri N. L. Abhyankar, Bom- 
bay. r 

And Whereas by reason of vesting of the Man- 
agement of the Company in the Government of India 
under an Ordinance promulgated by the President of 
India on the tilth May, 1071, Lwhich Ordinance was 
subsequently replaced by the General Insurance (Em- 
ergency Provisions) Act 1971], for taking over the 
management of General Insurance business pending 
nationalisation of such business, the Honourable Tri- 
bunal by its order dated the 23rd July 1971, impleaded 
the Union of Iridia as also the Custodian appointed for 
the Company as parties to the Reference, i_Nf(3) 01 

1970]; 


And whereas pursuant to discussions held bet- 
ween the parties to the dispute a settlement has now 
been reached (hereinafter referred to as “this Settle- 
ment”) ; 

Anil whereas the parlies hereto desire that the 
said Settlement be recorded by the Honourable Tnbu- 
nal and an award be made in terms thereof, 


IT IS HEREBY AGREED BY AND BETWEEN THE 


PARTIES HERETO AS FOLLOWS: 

Terms of Settlement 

1. (i) The existing terms and conditions of service 
applicable to employees serving at various places as 
described hereunder will cbhtinue to be effective un- 
altered subject to what is stated below;-— 

(a) Employees at Head Office {Bombay), Calcutta, 
Madras , Delhi, Ahmedabad Indore, Ambala, 
Dehra Dun and Kanpur. 

With regard to the employees serving at the places 
mentioned above, the existing provisions of 
the two identical Memoranda of Settlement 
dated the 19th December, 1960, arrived at by 
The All India Insurance Employees’ Associa- 
tion and The All India Federation of The 
New India Assurance Company Limited Em- 
ployees’ Unions with the South India Insur- 
ance Company Limited, Bombay, (hereinafter 
referred to as the 1966 ‘Settlement and mark- 
ed Appendix ‘A’ hereto), shall continue to be 
effective unaltered, except as specifically here- 
in provided In this Settlement. 

(b) Employees at Places other than those Include 
in Item 1 (i) (a) above : 


With regard to Ihe employees serving at places 
other than those stated in Item 1 (i) (a) above 
they will continue to be governed by the terms 
and conditions of .service applicable td such 
employees as set out in Appendix ‘B’ hereto, 
except as specically herein provided in this 
Settlement. 

With regard to the employees serving at places 
mentioned in this sub-paragraph who satisfy 
the conditions of eligibility as set out in Item 
2(viii) hereinafter, their revised basic salaries 
and Dearness Allowance consequent upon the 
incremental adjustments due to them under 
Item 2 of this Settlement, are set out In 
Appendix ‘C’ hereto. 


2. (i) The existing salary scales, Increments, effici- 
ency bars, span of scales etc. will remain unaltered. 
There will be no changes in the existing grades. The 
Minima and Maxima of the grades shall also remain 
unaltered. 

(ii) The employees will be eligible to receive incre- 
mental adjustments in their existing grades on the 
following basis and conditions of eligibility herein- 
after set out; — ( 


Grade 

Period of service in the grade 

No. ol 


as on 30th June 1969 (years) 

increment 

Sub-Staff 

Upto 10 years 



Above 10 years 

6 

Drivers 

Upto 10 years 

4 


Above 10 years 

5 

Record Clerks . 

Upto 10 years 

4 


Above 10 years 

5 

‘B’ 

Upto 3 years 

2 


Above 3 years but upto 10 

3 


years 

Above 10 years 

4 

■A’ 

Upto 10 years 

2 


Above 10 years 

3 

‘SA‘ 

Unto 5 years 

Above 5 years but upto 

I 


10 years 

2 


Above 10 years 

3 


(iii) In the case of employees whose revised Basic 
Salary exceeds the ceiling of their respective grades 
by application of the incremental adjustments as per 
2 (li) above, such excess will be treated as Personal 
Pay. This Personal Pay shall attract all benefits such 
as Dearness Allowance, Provident Fund, Bonus, Gra- 
tuity, etc., as if it were part of basic salary. 

(iv) While granting incremental adjustments as per 
2(ii) above, marginal adjustments would be granted 
to those employees who nave received promotions to 
higher grades, i.e. to Record Clerks, ‘B’, 'A’ and ‘S.A.’ 
Grades, on or before 30th June 1909, so that the in- 
crease consequent upon me Incremental adjustments 
as per 2 (ii) above snail net be less than what they 
would have otherwise received had they not been 
promoted. This increase will first be adjusted towards 
Basic Salary to the extent possible in their promoted 
giades existing os on 30th June, 1909. The balance 
left, if any, after this adjustment shall be treated as 
Personal Pay .and this Personal Pay shall attract all 
benefits such as Dearness Allowance. Provident Fund, 
Bonus, Gratuity, etc., as if it were a part of Basic 
Salary. 

(v) Normal increments in Basic Salary received for 

the years 1970, 1971 and 1972 will not be set off against 
incremental adjustments received under items 2 (ii) 
and 2 (iii) above. Any excess beyond the ceiling of 
the existing grades will be treated as Personal Pay 
and this Personal Pay shall attract all benefits such as 
Dearness Allowance, Provident Fund, Bonus, Gratuity 
etc,, as if it were a part of Basic Salary. ' 

(vi) Should an employee cross the Efficiency Bar 
applicable to hts grade by reason of the incremental 
adjustments as per item 2 above such Efficiency Bar 
shall be considered to be notionally increased to his 
adjusted basic salary as per Item 2 above. 

(vii) Financial benefits accruing out of this Settle- 
ment as per Items 2 (ii), 2 (iii) and 2 (iv) above will 
be payable with retrospective effect from the 1st July, 
1969, to all eligible employees provided however that 
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no such retrospective effect will be given In the 
matter of Overtime, Halting Allowance and Transfer 
Allowance. 


(viil) Eligibility lor item 2(ii) 

All employees who were confirmed in the Com- 
pany's service as on 30th June, 1969, or were 
on probation in the Company’s service as on 
30th June 1909, and subsequently confirmed 
will be eligible to receive the increments as 
per item 2(ii) above. 

3. New Recruits . — Those who joined the Company's 
regular service on or after 1st July 1969 will not be 
eligible for incremental adjustments etc., on the basis 
of item 2 above, but will be eligible to receive only 
an ad-hoc Special Allowance, with effect from their 
date of confirmation, on the following basis, provided 
they are in the service of the Company on the date of 
signing this Settlement: — 

Grade Special 

Allowance 

per 

month 

Sub-Staff 20 


Drivers 

Record Clerks V 
«B’ J 

‘A’ 1 

■SA’ / 


35 


The Special Allowance wculd be taken into account 
for the purpose of Provident Fund and Gratuity only 
and will not be so tuken into account for any other 
purpose whatsoever. 


4. Illustrative cases of the basis set out above are 
liven in Appendix ‘D’ hereto for the purpose of clari- 
ication. 


5. Extra Special Allowance . — The following ad-hoc 
Special Allowance will be granted, with effect from 
1st July 1971, only to those employees who were in 
the Company’s service either as confirmed employees 
or as probationers as on 30th June 1969, and who are 
In Company’s service on the date of signing this 
Settlement: — 


Basic Salary P.M. as at 1-7-1971 

Extra 

Sped al 

Allowance 

P.M. 


Rs,. 

Uptn Rs- 200 . 

20 

Rs. 201 to 350 .... 

25 

Rs- 351 to 500 . . 

30 

Rs- 501 and above . 

35 


Ten Days Casual Leave per Calendar Year at 
al places in India, including Bombay. 

(b) Sick Leave: 

In respect of Sick Leave, present rules will con- 
tinue Accumulation of Sick Leave will be 
240 days as at present with a further provi- 
sion that the aggregate Sick Leave that could 
be availed of during the entire period cf service 
after 1-1-1972 shall not exceed 12 months. It 
is understood that Sick Leave availed of 
prior to 1-1-1972 shall not be taken Into ac- 
count for the purpose of calculating the above 
ceiling of 12 months. 

(ii) Working Hours: 

There will be no change in the existing working 
hours for any category of Staff anywhere in India, ex- 
cept Bombay City. In Bombay City Working Hours 
wherever increased by 15 minutes per week in 1967 a? 
per item 28 of the 1966 Settlement Appendix ‘A) will 
stand reduced by 15 minutes per week with effect from 
1st March 1972- It Is understood that at all offices 
in India, wherever situated including Bombay the 
existing practice of Sub-Staff members attending office 
15 minutes earlier and staying 15 minutes after office 
hours wilt continue to be effective as before. 


7 Duration of Settlement .— This Settlement shall 
take effect from 1st July 1909, except m those cases 
in which other dates are specifically hereinabove 
provided and shall remain in operation for a period 
of one year from the date on which the Award of 
the National Industrial Tribunal which may be made 
in terms of this Settlement become enforceable sub- 
pect always to the provisions of the Industrial Dis- 

riiit oe A 1Q4-7. 


8 Applicability-.— -This Settlement will be applicable 
io Administrative Staff of the Company who were m 
the service of the Company as on 30th June ljey, or 
■hereafter, 0 as provided above, and who were exclu- 
sively performing the duties assigned to the ' A^nis- 
trative Staff of the Company, It is not applicable to 
woT’f-tirno oirmloveen 


■omfinrarv nr 


9 Other Terms and Conditions. — (il All the 
emands which are the subject matter of ,, 1 ' he - T dl ^ pu *? 
^Reference No. NT(3) of 1970 before the National 
idustrial Tribunal presided over by Shu N. L. 
bhyankar, Bombay, shall be deemed to have been 
ittled by this Settlement. 

(ii) The parties shall make an application to the 
ational Industrial Tribunal in Reference Nm NT (3) 

; 1970 requesting it to make an Award m terms of 
ds Settlement. 

In witness hereof the parties have hereto set their 
.i ti Qiv+K H nv nf March 1 9 / Z. 


This Extra Special Allowance will be treated as 
Personal Pay and would be taken into account for the 
purpose of Provident Fund apd Gratuity only and 
will not be so taken into account for any other pur- 
pose whatsoever. 

6. Leave and Working Hours . — (i) The Leave 
Rules of the Company will remain unaltered except 
to the extent of the amendments hereinbelow 
made: — 

(a) Casual Leave: 

In respect of Casual Leave the present rules will 
continue except that with effect from the, 1s t 
January, 1972, employees will t)C eligible \o 


Signature of Witnesses: 
(Sd -)/- M R. RAyakAR 
Witness 


Signature of Employer's 
Representative 


(Sd.) D. K. Shah, 
Custodian 

The South India Insurance 
Co- Ltd- 

Bombay 

Signature of Employees' 
Representative 
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(S'd). DinShaw S. Varharia 

(Sd). N. B. Kakmaran) 

Witness Genera 1 Secrctcry 

The South India Insurance 
Company Limited Employees 
Association. 

Signature a} Custodian 


(Sd). M. R. Rayakar (Sd.) B. K. Shah 

• — — Custodian 

witness Th e South India Insurance 

Company Limited: Bombay, 

Bombay, the 8th day of March 

1972 

For and behalf of On Union of India 

(Sd). V. D. Ghelani) (Sd). M. K.Venkateshan 

' int Secretary, 

Witness Minisitry of Finance, Neto Dellri. 

“APPENDIX A” (1966 Settleahint) 

memorandum of settlement DATED the 
19TH DECEMBER 1966 

1. Scope of Settlement : — The terms of this Settlement will be 
applicable to the Company’s Administrative Staff at H-O. 
(Bombay), Calcutta, Madras, Delhi, Ahmed abad, Indore, 
Ambala, Dehra Dun and Kanpur' 

I. Revised Salary Scales : 

Ex's ting Scales Revised Scales 

•B’ Grade 

Rs. 85 — 7 — 120 — 8 — 160—10—200 Rs- 165 — 7 — 200 — 8 — 240— 
EB— 12 1/2—250 — 15—295— 10— 280— EB — 15—355 

20—355 20— 455 „ 

(24 years) (24 years) 

‘A’ Grade 

Rs. 130 — 10—210 — EB — 15 — 360 Rs. 210 — ic — 290— EH — 15 
20 — 420 (21 years) 410 — 20—470 — 25 — 520 

(21 years) 

‘Stenographer’s Grade — Same as ‘A’ Grade 
‘SA’ — Grade 

Rs* 250 — 20 — 350 — EB — 25. — 500 Rs- 330 — 20 — 430 — EB — 25 
(11 years) — 530—30—620 (12 years) 


* Record Qkrk's Grade’ 

Ra. 55 — 3 — 70 — 5 — 100 — EB — 5 — Rr. 135 — 5 — 185 — EB— 6 — 
—120 (15 years) 227—8 — 251 (20 y rrsl 


Driver’s Grade’ 

Rs- 60 — 5 — 140 (16 years') Rs- 125 — 5 — 160 — 65—220 — 

7 — 241 (20 years) 


‘ Sub- Staff’ Grade 

Rs- 35—2—55—3 — 70— 5— no Rs- 100—3—136—4—140— 

(23 years) 5— i9o (23 years) 

1. (a) Increment : Existing practice to continue. 

2. Recruitment . — Normally recruitment shall be 
confined to ‘B’ Grade and Sub-Staff Grade only. 
However, where the job requires more technical 


knowledge, qualifications and/or experience, the 
Management may resort to direct recruitment. 

Temporary appointments will be made subject to 
necessity and shall normally be upto a period of three 
months, and in exceptional cases, upto a perlBd of 6 
months. 

Save as above, appointments shall be on probation 
for a period of six months during which time the 
Management will take a decision to confirm or other- 
wise the person appointed. 


3. Promotion Policy . — The present practice to con- 
tinue. 


4. Special Increments . — (t) The nresent practice of 
giving two additional increments to Graduate Assis- 
tants to continue. 

(fi) The present practice of giving one additional 
inclement to Comptlsts from the date of appointment 
to continue. 


(ill) St.eno-typista in ’B’ Grade will be given three 
additional increments on recruitment. 

(iv) On passing the A.C.I.I Examination employees 
in ‘B’ Grade will be r.Tqmoted to ‘A’ Grade as hitherto. 
If already in ‘A’ Grade, one additional increment shall 
be given in that Grade. 


• (v) On passing the A.F.I.I. Examination employees 
in “B’ Grade will be given two additional incre- 
ments in their grade, and those in ‘A’ Grade will 
be given one additional Increment in that Grffde. 

(vi) On passing the F.C.I.X. Examination one addi- 
tional increment in the Grade plus Rs. 250/- as a Cash 
Award shall be paid to employees in ‘A’ Grade and 
‘SA’ Grade. 

(vii) On passing the F.F.I.I. Examination one addi- 
tional Grade increment shall be given to' employees 
in ‘A’ Grade and ‘B’ Grade, and a Cash Award of 
Rs. 250/- shall be given to employees in the S.A. 
Grade. 


5. Dearness Allowance . — Dearness Allowance shall 
be payable in accordance with Scale given in 
Appendix ‘A’. This Scale includes the benefit of ten 
points anticipatory increase In the All Indian Consu- 
mer Price Index, and in the event of any recommen- 
ded increase In this Index by any Dearness Allowance 
Commission or Committee with a view to correcting 
the published index, no further consequent increase 
shall be given upto the first ten points or less. 

The above D.A, Scale will be revised in accordance 
with the scale shown In Appendix ‘A’ when the AB 
India Consumer Prcie Index goes below 161 or above 
165. 

In future the difference In D.A. due to the fluctuat- 
ing index shall be adjusted once in three months only. 


6, House Rent Alldwance . — House Rent Allowance 
shall be paid on the following basis: ~ 

Sub -St tzff/Driv era 

The present House Rent Allowance of Rs. 7/- per 
month to be increased to Rs, 13/- at Bombay, Calcutta, 
Madras and Delhi, and to Rs. 9/- at other places. 
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others 


Bask Salary 

Bombay, 

Calcutta, 

Delhi 

and 

Madras 

Other 

Places 

Upro Rs. 200 

Rs 17 1 ' 

Rs 14 

Next Ra. 201 — 400 

■ 4% 

3% 

Next Rs. 201 — 620 

■ 2'5% 

2' 5% 

Minimum 

Maximum Minimum Maximum 

Rs. 17 

Rs. 30 Rs- 14 

Rs. 25 


House Rent Allowance will not be payable to those 
employees who are provided with free accommodation 
by the Company, to those in receipt of Rent Compen- 
satory Allowance or to those in receipt of low rent 
housing facility, "Where an employee may be entitled 
to House Rent Allowance as well as Rent Compensa- 
tory Allowance or any other equivalefit housing bene- 
fit, he will be entitled to ask for on* such benefit only 
whichever is the greatest. 


Assistant Dealing with Cash: 

The present allowance of Rs. 10/- per month to as- 
sistants dealing with cash at H.O. shall be increased 
to Rs. 15/- a month. 

Any assistant acting in the place of a Cashier will 
receive the above allowance pro-rata, should the 
period of acting exceed seven days during a month. 

If in future, a case is established for the payment 
of this allowance at other centres or offices, it will be 
paid at the rate of Rs. 10/- per month only. 

Head Office Clerks assisting Cashier on pay day will 
continue to receive Rs. 5/- per month as hitherto. 

Duplicating and/or Banda Machine Operators: 

Duplicating and/or Banda Machine Operators will 
receive Rs. 15/- per month. 

Any member of the Sub-staff, other than the present 
incumbents who are in receipt of such allowance, will 
receive the Machine allowance as provided above pro- 
rata, provided such a person operates the machine for 
more than three hours a day for a period of seven days 
in a month. 

Telephone Operators: 

Telephone Operators wlil continuo to receive special 
allowance of Rs. 20/- per month as hitherto. 


7. Special Allowance— Head Peons . — Head Peons in „ _ ,,, , IT ... ... _ , 

the Sub-staff Grad, 0 at H.O. will be paid an allowance 8 - Travelling and Halting Allowances. -The Travel- 

of Rs. 10/- per month. ling Rules in force from time to time shall apply. 


Selection of the Head Peon shall be made from the 
Senior Sub-staff who are not otherwise eligible for 
the post of Record Clerk. 

Delivery Peons : 

Regular Delivery Peons at H.O. who deliver at least 
50 letters per day would be given an allowance of 
Rs. 5/- per month. 

Typists: 


If an employee is transferred at his own request, 
no transfer allowance or Rent Compensatory allow- 
ance shall be payable to him. 

An employee on transfer may, at the discretion of 
the Company, be granted a transfer allowance not ex- 
ceeding three months’ basic pay or Rs. 1,000 which- 
ever is less. Transfer allowance i& not payable on 
the first posting. 


Regular typists with a minimum of 3 years service 
as a typist on 1-1-1056 or on attaining a minimum 
period of three years as a typist shall be paid an 
allowance of Rs. 10/- per month provided they have 
a satisfactroy record of service and pass prescribed 
typing tests. 

However, in the case of typists who cease to be 
typists or who, after the grant of the allowance, are 
proved to be below a reasonable standard in terms of 
quality and quantity of performance, this allowance 
will be withdrawn. Decisions on such withdrawals 
will be taken in consultation with the Federation, 

Punch Operators: 

Punch Operators will be paid an allowance of Rs. 
15/- per month. 

Cash Carrying Peon: 

The present allowance of Rs. 5/- per month to cash- 
carrying Peon at H.O. shall be increased to Rs, 7/- 
per month. 

Peons required to do the job casually or occasionally 
would not be eligible for this allowance. 


Subject to an employee first contributing 15 per 
cent of the basic salary towards rent on transfer, the 
Company may grant Rent Compensatory Allowance 
not exceeding 15 per cent of basic salary on transfer. 
An employee may elect to take either transfer allow- 
ance or Rent Compensatory allowance, but not both. 
Rent Compensatory Allowance is not payable on first 
posting. Extreme cases of hardship will be consider- 
ed when referred to. 


In the case of employees in receipt of Rent Com- 
ensatory Allowance at the time of signing the Agree- 
lent the Management agrees to maintain the status 
uo in respect of the Company’s and the Employees 
aspect! ve contributions towards rent in terms of 


o Overtime. Overtime payment be made as at 

resent, as per the provisions of the Local Shops and 
-irtWinVl'milTVto Apt,. 


10 Bonus , — Payment of Bonus will de .P er }d P . 
he Company’s profits of the year and will be fixed 
nnuallv bv the Board of Directors. 


11. Leaves , — (11 Casual Leave. 


If in future at other centres or offices a case is 
established for the pyament of this allowance, it will 
be paid at the rate of Rs, 5 par month only. 


Present rules to continue, subject to term 28 here 
under. 
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(li) Privilege Leave : 

In respect of eraning of privilege leave, the pre- 
sent rules to continue. Privilege leave may 
be accumulated upto 100 days, with effect 
from the date of signing this Agreement. 

A maximum of 75 days privilege leave, including 
encashment and actual leave may be granted 
at a time or during the course of a calendar 
year. However, out of these 75 days, maxi- 
mum encashment of leave shall Be 30 days 
and maximum actual leave shall be 00 days. 

In respect of Sundays and Holidays, the present 
practice to continue. 

(ill) Sick Leave: 

In respect of earning of Sick Leave, the present 
practice to continue. 

If an employee has not availed of sick leave in 
his earlier years, thereby forfeiting it, and his 
sickness continues beyond the period of leave 
due in accordance with the rules, he may in 
special cases, on being certified by' aconsult- 
ing Surgeon/Physician approved of by the 
Company, be granted additional sick leave 
upto a maximum of 4 months. 

(iv) Maternity Leave: 

A female employee who has been confirmed in 
the services of the Company shall be granted 
maternity leave with full pay for 12 weeks, 
to be taken preferably 8 weeks before confine- 
ment and 6 week3 after conflnfement, and the 
birth of the child certified by a registered 
medical practitioner, should be notified to 
the Company. 

Maternity leave shall not be granted In conjunction 
with sick leave. However, in case or genuine hard- 
ships, the management at its discretion may make an 
exception. 

Maternity leave will be granted upto a maximum of 
three times during the total period of service of the 
employee In the Company. 

(v) Trade Union Leave: 


17, Adjustments and Fittings in . — To the basic 
salary as on 1st January, 1966, Rs. 05/- shall be added 
in the case of Sub-staff/Drivers, and Rs. 80/ for 
others, and fitted in the new grade. 


18. Holidays . — With effect from 1st January 1907, 
the Company shall observe all Public Holidays de- 
clared at the beginning of the year by the respective 
fatate, Governments under the Negotiable Instruments 
Act, except 30th June and 31st December. 


Any Public Holiday declared by the Government in 
the course of the year will not be automatically appli- 
ca ble, but in respect of these holidays, the Company 
will be guided by the practice in other leading Com- 
pany will be guided by the practice In other leading 
Commercial Establishments. 


Out of the non-mandatory Holidays declared at the 
beginning of the year, two alternative Holidays in 
lieu of two existing ones may be named at the begin- 
ning of the year, to be observed as Holidays in the 
Company. 


Such Holidays shall not be applicable to employees 
on Special duty, to drivers, to watchmen and to care- 
takers. Drivers, Watchmen and Care-takers shall be 
given five specified Holidays in a calendar year, or 
overtime payment in lieu thereof with effect from 1-1- 
1987. 


19. Concessional Working Hours on Sectional Holidays: 
It is agreed that Hindu employees will be allowed 
to leave Office at 2.45 P.M. without lunch or 3.30 P.M, 
with lunch on three days In a year and the employees 
belonging to other minority communities will be allow- 
ed to enjoy the same concession on two. days in a 
vear. The Federation will intimate to the Management 
in the first week of January every year the days and 
timings on which they would like to enjoy the above 
concession. 


20. Record Clerks . — Record Clerks’ functions shall 
bp mainlv clerical in nature. They will not be re- 
auired to wear Uniforms and their Office timings 
shall be the same as for clerical staff. 


Trade Union leave for actual days of meetings, not 
exceeding six days or four days plus days of travel 
in a year will be granted to 2 per cent of the work- 
men, subject to a minimum of 2 workmen per Union, 
on the recommendation of the Union concerned. 

12. Encashment ctf Privilege Leave.— A maximum 
of 30 days privilege leave may be encashed in one 
calendar year as per existing rules. The minimum 
amount of privilege leave which may b e en- 
cashed at a time is 12 days and encashment will not 
be permitted more than twice In a calendar year. 

13. Free Medical Facilities . — Present benefits to 
continue, but the Company will endeavour to take 
out hospitalisation policy for the benefit of the em- 
ployee in consultation with the Federation. 

14. Retiring Age . — The present retirement age of 
00 years to continue. 

15. Provident Fund . — The present rate of Provident 
Fund Contribution to continue, but on the revised 
basic salaries. 

10. Gratuity . — Present practice to continue. 


21, Uniforms to sub-staff . — The present practice to 
continue. The Sub-staff shall wear the complete 
Uniform while on duty. 


22 ,_Change over to Clerical Work . — The Manage- 
ment may consider changing over to Clerical Work 
such Typists, Comptists. Stenos and Telephone Ope- 
rators., who after training and on satisfactory perfor- 
cancp in tests and Interviews are found suitable and 
subject to vacancy. 


23. Free P.A. Policy .— Present practice to 
on the basis of the revised basic salary. 


continue, 


24. Preference to Employees’ Children —Subject to 
suitability, training test results and vacancy em 
ployees’ sons may be given preference in the matter 
of employment. 


. 2 ^ Sc " oters 1or Out-Door Staff — May be considered 
by the Management whenever the job necessitates. 
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26. Loans for the Purchase of Vehicles etc-. 


Unless the late coming ia condoned by tile manage- 
ment. 


The Management would consider a suitable Scheme 
with Hire Purchase or Credit Society if set up by the 

employees. 

27. Existing Privileges and Amenities: 

All exsting rights, benefits and privileges shall con- 
tinue as before, 

28. Working Hours: 

From 1-1-1967 the working hours in Bombay City 
will be increased from 36 to 36J hours per week as 
follows: 

Week days: 10 A.M. to 6 P,M. with a recess of 45 
minutes from 1:15 P.M. to 2 P.M. 

Saturady: Off 

In lieu of this 2 days extra casual leave per year 
will be permitted. 

Sub-staff Sub-staff members shall be required to 
attend the Office 16 minutes before and 15 minutes 
after Office hours 

29. Grace Time: 

The Management shall condone late coming by ten 
minutes after 10 A.M. Every late coming In excess of 
three late comings beyond 10 minutes In a month 
would be treated as casual leave, If due, or privilege 
leave or leave without pay, if no privilege leave Is due 

Appendix 


30 . Period of Agreement: 

The Agreement shall take effect from 1st January, 
1966 and shall remain in force upto 30th June, 1969. 

It will be applicable to all the Administrative Staff 
of the Company, who were in the service of the Com- 
pany as on 1-1-1966 or thereafter. 

However, financial benefits accruing out of this 
Agreement will be payable with effect from 1-1-1966 
except in the case of past payment for overtime, halt- 
ing allowance and transfer allowance in respect of 
which there shall be no retrospective effect 

It is understood that in the event of any situation 
resulting in material changes affecting the living con- 
ditions of the employees, the Management will con- 
sider the situation sympathetically. 

Any dispute as to the interpretation of any of the 
clauses of this Settlement shall be resolved by mutual 
discussion. tttttttt 

The parties agree to report the implemeiitation of 
the Settlement within three months. 

Note. — I n view of the employees’ of The South 
India Insurance Co. Ltd., having since formed 
The South India Insurance Co. Ltd. Employees’ 
Association, any reference in the above 
Memorandum of Settlement to Federation 
Union’ is deemed to be a reference to The 
South India Insurance Co. Ltd. Employees’ 
Association, for the purpose of this Settlement. 

to 1966 Settlement 


•A’ 

Dearness Allowance Scale 
(For All India Consumer Price Index 161-165) 
1949-100 


Basic 

For Sub-Staff and 
Drivers 

D.A, 

Basic 

For Others 

D.A. 

Rs. 



Rs. 



1-68 

Flat .... 

, Rs. 30/- 

1-80 Flat 


. R8. 20/- 

69-X18 


45 % 

81-130 


45 % 

119-168 


95 % 

131-180 


95 % 

169-241 


47 ’ 5 % 

181-280 


47 ' 5 % 




281-430 


31-25% 




431*580 


27-25% 




518-620 


10% 




Maximum D.A. 


400/- 


For every five points increase in the All IndiH Consumers Price Index from 161 or decrease from 165 i.e. when it exceeds 165 or 
falls below 161, the above D.A. shall be inereased/decreased as under : — 


Basic Salary (Rs.) Percentage 


I-lOO 5 % 

Next 101-200 Add 2' 5 % 

Next 201-500 Add 1-25% 


In the case of fall of each five points in the All India Consumer Price Index beolw 165, the calculation of the consequent decreased 
D.A. shall be made In respect of new basic salaries, less Rs. 64/- in the case of Sub-Staff and Drivers and Rs. 76/- in the case of Other 
Staff. But so long as the said Index does not fall below 161, the calculation of the consequent decreased D.A. shall be made in respect 
of the full new basic salaries. 
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Appendix 'B' 

[Under Item i(l)(b) of this Settlement.] 

Terms and Conditions of Service applicable to Administrative Staff at places other than H .O. (Bombay), Calcutta, Madras, Delhi, 
Ahmcdabad, Indore, Ambala, Dehra Dun and Kanpur. 

1. Basic Salary Scales. 

Grade Salary Scales with effect from 1-1-1970 


‘B’ Rs. 165-7- 200-8-240-10-280-EB-15-35S-20-455 (24 years) 

‘A’ Rs. 210-10-290-EB-T5-410-20-470-25-520 (21 years) 

‘SA’ Rs. 330-20-430-EB-2J-530-30-620 (12 years) 

Record Clerks Rs. i35-5-l85-EB~6-227-8-25i- (20 years) 

Drivers Rs. 125-5-160-6-220-7-241 (.20 years) 

Sub-Staff Rs. 100-3-136-4-140-5-190 (23 yeara) 

(Note: For the period prior to 1-1-1970 other lower Scales applied) 


2. Dearness Allowance ; 

The Scheme of Deaness Allowance, as detailed below, which was in force as on 1-1-1970 will continue to apply unaltered : — 

Dearness Allowance Scale. 

(For All India Consumer Price Index 161-163) 

1949-100 


For Sub-Staff and Drivers. 

Basic 

D.A. 

Basic 

For Others 

D.A. 

Rs. 

1-68 Flat , . , 

69-118 

119-168 

169-241 j 

, . Rs. 30/- 

45 % 
95 % 

47 ' 5 % 

I-80 

81-130 

131-180 

181-280 

281-430 

431-580 

581-620 

Maximum D.A. 

Rs. 

Hat .... 

, Rs. 20/- 
45 % 

Eft 95 % 

14 47 - 5 % 

31 - 25 % 

27-25% 

10% 

Rs. 400 /- 


For every five points increase in the All India Consumers Price Index from 161 or decrease from 165 i.e. when it exceeds 165 or 
falls below 161, tire above D.A. shall be Lncrcascd/decreaaedtasfcunderJ: — 

Basic Salary Percentage 


Rs. i-ioc 5% 

Next Rs. ; 101-200 Add 2 5% 


In the case of fall of each five points in the All 
India Consumer Price Index below 165 , the calculation 
of. the consequent decreased D.A. shall be made in res- 
pect of new basic salaries, less 64 /- in the case of sub- 
staff and Drivers and Rs. 76 /- in the case of other 
staff. But so long as the said Index does not fall be- 
low 161 , the calculation of the consequent decreased 
D.A, shall be made in respect of the full new basic, 
salaries. 

(Note: — For the period prior to 1 - 1-1970 a towar D.A, 

Scheme applied). 

3 . House Rent Allowance : 

The Administrative Staff at these places will not in 
any case be eligible to any H.R.A. However, those 
members of the staff at these places, who are" in re- 
ceipt of H.R.A. on the date of this Settlement will con- 
tinue to receive H.R.A. In accordance with the terms 
of Item 6 of the 1966 Settlement (Appendix ‘A’). 

4 . Special Allowance: 

No special allowance will be paid to Cash-carrying 
Peons, Assistants dealing with Cash, Duplicating and/ 
or Banda Machine Operators and Telephone Operators 
at these places. 


5 , Bangalore: 

With regard to Administrative Staff serving a* Ban- 
galore on the date of this Settlement, to wnom the 
terms and conditions to service stated in the 1966 Set- 
tlement Appendix ‘A’), were made applicable as from 
1 st January 1969 , they will continue to be governed 
by the same terms and conditions of service which 
were applicable to them on behalf on them date of this 
Settlement. 

6, Transferees: 

With regard to Administrative Staff transferred fiom 
H.O. (Bombay), Calcutta, Madras, Delhi, Ahmedabad 
Indore, Ambala, Dehra Dun and Kanpur to any places 
ether than these and who even after such transfer and 
upto the date of this Settlement, continued to enjoy 
the benefits of the J 966 Settlement (Appendix ‘A’), 
such persons will continue to be governed hereafter 
by the same terms and conditions of service which 
were applicable to them on the date of this Settle- 
ment. 

7 , General: 

In respect of all other terms nad conditions of ser- 
vice the existing provisions of the 19 BB Settlement 
(Appendix ‘A’) will also apply to these employees. 
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Appendix ‘C’ 

[Under Item i(i)(b) of this Settlement] 

Revised basic Salary and D.A. of employees covered under Item i COCA) of this Settlement , consequent upon incremental adjustments 
under Item 2 of this Settlement, Subject to eligibility under and provisions of this Settlement. 


SI. No. Name Grade Revised Basic Salary & D.A. as on 


30-6-1969 

1-7-1969 

I-I-I970 

I-I-I970 

Basic D.A. 

Basic D.A. 

Basic D.A. 

Basic D.A. 


I. 

Mr 

. B. Bhattacharjee 

B 

Rs. 

144 

Rs. 

235 

Rs. 

170 

Rs. 

253 

Rs. 

260 

Rs. 

216 

Rs. 

270 

Rs. 

221 

2. 

W 

P. K. Bose 

Sub-Staff 

45 

121 

55 

133 

124 

120 

127 

123 

3 - 

)) 

R. Ramanathan 

B. 

113 

21 1 

136 

228 

224 

196 

232 

200 

4 - 

w 

V. T. Thomas ICutty B 

113 

211 

128 

223 

216 

191 

224 

196 

5 - 

u 

P. R. Subbaiah 

B 

120 

216 

144 

235 

232 

200 

240 

205 

6. 


A. S. T. Sharma 

A 

190 

268 

222*50 

280 

320 

232 

335 

248 

7 - 


T. P. Hanumanthan Sub-Staff 

43 

1x9 

53 

130 

121 

117 

124 

120 

8. 


Paul Manickom 

Sub-Staff 

39 

iij 

49 

124 

X 18 

1 12 

121 

117 

9 - 

u 

P. G. Baddi 

B 

85 

178 

99 

200 

186 

172 

193 

177 

10 . 

a? 

K. L. Jacob 

B 

106 

205 

128 

223 

216 

191 

224 

196 

II. 

a) 

C. M. Kurian 

Sub-Staff 

53 

130 

70 

156 

140 

139 

145 

146 

12. 

3 > 

K. P. Joseph 

Sub-Staff 

49 

124 

6l 

141 

130 

127 

133 

131 

13 - 

55 

Kurian Vattukulam 

A 

180 

260 

222-50 

280 

320 

232 

335 

248 

14. 

J) 

P. K. Verrna 

ri 

113 

2ix 

128 

223 

216 

191 

4224 

196 

15 - 

55 

Punjab Singh 

B 

99 

200 

120 

216 

208 

187 

216 

191 

16. 

55 

Lai Karan 

B 

99 

200 

120 

216 

208 

1R7 

216 

191 

17 - 


H. H. Hakim 

B 

99 

200 

120 

216 

208 

187 

216 

191 

18. 

55 

D. P. R. Tiwari 

Sub-Staff 

41 

117 

51 

128 

121 

117 

124 

120 

19- 

55 

P. J. Jadhav 

Sub-Staff 

35 

m 

45 

121 

115 

no 

1182 

1 12 

20. 

55 

G. S. Ranade 

Record Clerk 

64 

147 

85 

178 

170 

T55 

175 

161 

21. 

55 

S. Veigas 

Sub-Staff 

37 

113 

47 

123 

115 

no 

n8 

112 

22. 

55 

Madanlal Sharma 

Sub-Staff 

45 

I2X 

55 

133 

124 

120 

127 

123 


Note : — i. D.A, : As applicable for the All India Consumer Price Index No. 216-220 (1949-100) and subject to variation as per pro- 
visions of Appendix ‘B’ of this Settlement. 

2. This statement covers Administrative Staff of the Company who as on 30-6-T969 and thereafter upto the date of this 
Settlement continue to serve at places other than H.O.(Bombay), Calcutta, Madras, Delhi, Ahmcdabad, Indore, Ambala 
Dchra Dun and Kanpur excluding persons transferred to or from the above places. 

Appendix ‘D’ 

The South India Insurance Company Limited, Bombay, 

Item 4 of the Settlement 

ILLUSTRATIVE CASES as applicable to eligible staff at H.O. (Bombay), Calcutta, Ma.lras, Delhi Ahmedabad, Indore, 

Ambala, Dehra Dun and Kanpur. 


Grade Date of Joir/r.g No. of years 

service in the grade 
as on 30-6-1969 
Yrs./Mths.’Days 

No. of inre- 
ments available 
in the grade 

Assumed Basic 
Salary in the 
grade as on 
30-6-69 

Eligible for 
in crease 

Revised Basic Salary 
with effect from 
1-7-69 


ILLUSTRATION UNDERHJ TEM NO. 2 (ii) : 

‘B’ 15-3-57 T2 3 15 

4 

Rs. 

260 

Rs. 

50 

Rs. 

Basic Rs. 310/- 

in TV Grade 


ILLUSTRATIONS 
O') ‘B’ 

UNDER 

6-1-47 

ITEM NO. 
22 

2 (iiil : 

5 24 

4 

415 

80 

Basic Rs. 455/- 

(Ccilng: in ‘IP 
Grade. Personal 
Pay Rs. 40 - 

(ii) ‘B’ 

7-3-42 

27 

3 23 

4 

455 

(Ceiling) 

80 

Basic unaltered at 

Rs. 45 5/- in ‘B’ 
Grade, personal 

Pay Rs. So 1 - 
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ILLUSTRATION UNDER ITEM NO. 2 (iv) : 

Date of Joining : ‘B’ 6-11-58 10 7 24 4 325* 70 

Promotion to : ‘A’ 1-1-64 560 2 335** 3Q 

Promotion to : ‘SA, 1-1-69 060 1 370 20 Eligible for increase 


♦ If the employee was to continue in ‘B’ Grade since his Joining the Company on 6-11-58 
i.c. had he not been promoted to A/SA Grade, his Basie Salary in ‘B’ Grade as on 30-6-1969 
would have been Rs. 325/-, and he would have bee n eligible to receive Rs. 70/- under Item 
2 (ii). 

• •If the employee was to continue in ‘A’ Grade since his promotion to ‘A* w.e.f. 1-1-64 
i.e., had he not been promoted to ‘SA’ Grade, his basic salary in ‘A’ Grade as on 30.6.1969 
would have been Rs. 335/- ard would have been eligible to receive Rs. 30/- under Item 2 (ii ), 


of Rs. 70/-. Hence 
Basic Rs. 43o/-in 
‘SA’ Grade i.e. 
(Rs. 370/- 4- Rb * 
60/- in Basic). 
Balance Rs. 10/- 
us Personal Pay. 


Salary 


As On Old Assumed Revised 

Rs. Rs. 

ILLUSTRATION UNDER ITEM NO. 2 (v) : . 


Employee who Is in ‘B, Grade and has completed more than 10 years service in ‘B’ Grade as on 30-6-1969 and whose basic 
salary was Rs, 415/- in 'B’ Grade as on 30-6-1969. 


30-6-1969 

Basic 4t5 

Basic 455 
(Ceiling) 

and Personal Pay Rs. 4o/-( T -7-69) (Eligible 
for increase of Rs. 80 /-, out of which 
Rs. 40/- will be in basic. Balance Rs. 
40/- as Personal Pay). 

1-1-1970 

Basic 435 

Basic 455* 
(Ceiling) 

(and Personal Pay Rs. 60/-, including grade 
increment as from 1-1-70. 

1-1-1971 

Basic 455') 

Basic 455 


(Ceiling) 

(Ceiling) 

and Personal Pay Rs. 80/-, including grade 
increment as from 1-1-1971, 

1-1-1972 

Basic 455™ 

Basic 455 


(Ceiling) 

(Coiling) 

and Personal Pay Rs. 80/-. 


ILLUSTRATIONS UNDER ITEM NO. 2 (vi) : 

(i) EMPLOYEE IN ‘B’ GRADE AS PER ILLUSTRATION UNDER ITEM NO. 2 (ii) ABOVE 



_ Salary 



As On 

Assumed Old 
Basic (Rs). 

Revised; Basic (Rs.) 


30-6-1969 

260 

3 to (1-7-1969) 


1-1-1970 

270 

325 


J-T-197I 

280 

340 


3i-i2-r97i 

280 

340 



Note . As on 31-12-1971, he is on efficiency bar at basic salary of Rs. 280/- (old) in the grade of Rs. 165-7-200-R-240-1O-280-FB- 
15-355-20- f55— ‘B’ Grade. He will be considered to’be on efficiency bar in the grade at basic salary of Rs. 340 /- (Re- 
vised) as on 31-12-1971, under it 0 m 2(vi) of this settlement. 


(ii) EMPLOYEE WHO IS IN ‘B’ GRADE WITH MORE THAN 10 YEARS SERVICE IN <B’ GRADE AS ON 30-6-1969. 


As On 

Assumed Old 
Basic (Rs.) 

Revised 

30-6-1969 

250 

295 

1-1-1970] " 

260 

310 

I-I-I97I 

270 

325 

T-1-1972 

280 

340 

31-12-1972 

280 

340 


Note. — As on 31-12-1972 he will be on efficiency bar at basic salary of Rs, 280/- (old) in the grade of Rs, 165-7-200- 8- 2^0-10-280- 
EB-15-355-20-455— *B’ Grade. He will be considered to be on efficiency bar in the grade at basic salary ofRs. 340 - (ReviKd) as on 
31-12-1972, under Item 2 (vi) of this Seitlemcnh 

(iii) EMPLOYEE WIIO IS IN ‘B’ GRADE WITH 9 YEARS SERVICE -N *B’ GRADE AS ON 30-6-1969. 


Salary 

As On ASssumod Old r , Revised basic (Rs.) 

Basic (Rs.) 


30-6-1969 

232 

260 

r-i-T970j 

240 

270 

1-1-1971 

250 

2^0 

31-12-2971 

250' 

2K0 


Note —As on 31-12-1971, he'wfil be on efficiency bat ai basic salary of Rs. 280/- (Revised) in the Grade ol'Rs ' 165-^-200-8-240- 
I0-280-EB-I5-355-20-455— ' ‘P* Grade. 
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ILLUSTRATIONS UNDER ITEM NO. 3 NEW RECRUITS 

New recruits in ] rgular service on th c elute of hignirg this 
Settlement : 

GRADE Mr. 'A*. Mr. *B\ 

Sub-Staff ‘B, 

Date of joining 1-7-1969 1-8-1969 

Date of confirmation 1-1-1970 1-2-1^70 

Eligible to receive Ad-hoc special Allowance under Item 3. Rs. 2o/-p.m. Rn. 35/- p.m, 

tv.e.f. w.e.f, 

■-T-1970 I-2-197O 

Note — New Recruits (i c. those wiio joined the Company’s regular service on or after 1st July, 1969, and continue to be in the 
service of the Company on the date of signing this Settlement), are eligible to receive this Ad-hoc Special Allowance only. 

Note.— The principles underlying the illustrations given ahove under Ite m 4 of the Settlement are applicable to appropriate cate- 
gories of staff, as per the provisions of the Settlement. 


New Delhi, the 1th April 1972 

S.O. 952. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947, (14 of 1947), the Central 
Government hereby publishes the following award 
of the Central Government Industrial Tribunal, Cal- 
cutta, in the industrial dispute between the employers 
in relation to the Central Bank of India and their 
workmen, which was received by the Central Govern- 
ment on the 29th March, 1972. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL AT CALCUTTA 

Reference No. 53 of 1971 

Parties: 

Employers in relation to the Central Bank of India, 

AND 

Their workmen. 

Present; 

Sri S. N, Bagehi, Presiding Officer. 

Appearances: 

On behalf of Employers. — Sri S. M. Basu, Law 
Officer. 

On behalf of Workmen . — Sri A. D. Singh, Presi- 
dent, Bengal Bank Workers’ Organisation. 

State; West Bengal Industry: Banking. 

AWARD 

By Order No. 23/145/70/LRIII, dated 26th March, 
1971, the Government of India, in the Minlsti-y of 
Labour, Employment and Rehabilitation (Department 
of Labour and Employment), referred the following 
industrial dispute existing between the employers in 
relaton to the Central Bank of India and their work- 
men, to this Tribunal, for adjudicaton: 

“Whether the action of the management of Central 
Bank of India, Calcutta, in transfering with 
effect from the 13th September, 1970 Shri 
Ram Kumar Dubcy from the post of Cash 
Peon of the Hatkhola Branch of the Bank to 
the Despatch Section and thereby depriving 
him of the Special Allowance, was justified? 
If not, to what relief is he entitled?” 

2, The reference was registered on 6th April, 1971. 
Application was received from the workmen praying 
for extension of time to file written statement which 
was fixed on a dale 15 days from the date of receipt 
of the notice. The union representing the workman 
was informed that written statement would be accepted 
if filed within 20th May, 1971. On 11th May, 1971, 
the management filed their written statement. On 
22nd May, 1971 the Union representing the workman 
filed the written statement beyond the date fixed with- 
out showing any cause of delay. On 25th January, 


1972 the union on behalf of the workman filed a 
rejoinder without leave, to the statement of the 
management which was filed so long back as on 11th 
May, 1971. On 13th March, 1972 the case was taken 
up for final adjudication. The management’s case 
appears in paragraph 10 of the written statement which 
runs as follows: 

“10. Without prejudice to the above contentions 
the Bank states as under: 

(a) Shri Ram Kumar Dubey who was working as 
a cycle peon in the Despatch Department of 
the Hatkhola Branch of the Bank until 23rd 
May, 1967. 

(b) Due to the absence of leave of the permanent 
Cash Peon Shri Khunkhun Buri of the Cash 
Department and absence of their Collection 
Peons of the Hatkhola Branch Shri Ram 
Kumar Dubcy Cycle peon of the Despatch 
Department was allowed to work temporarily 
In the Cash Department with effect from 
23rd May, 1967, at his own seeking purely on 
temporary basis. After the resumption of 
duty by the permanent cash peon Shri Bari, 
between 23rd June, 1967 and 1st July, 1067 
instructions were given to Sri Dubey to revert 
to the Despatch Department but he did not 
carryout the said instructions, He was again 
instructed to the same effect by agent’s letters 
dated 3rd July, 1967 and 16th August, 1967. 
Shri Dubey still flouted the office instructions 
and continued to stay in the Cash Department, 
in utter violation of the office discipline, until 
he ultimately submitted to office order for 
transfer to the H/S/S/ Department as a peon 
of the said Department with effect from 13th 
September, 1969 as hereinafter stated.” 

The Union representing the workman did not Iraverso 
paragraph 10 of the management's written statement 
in tbo written statement filed on 22nd May, 1971. In 
paragraph 1 of the statement filed by the union for 
the workman on 22nd May, 1971 it was asserted that 
the workman was entrusted with the duties of a Cash 
peon in the Hatkhola branch of the Central Bank of 
India with effect from 1st July, 1967, and that he 
worked as a Cash peon till 12th September, 1969. 
From 13th September 1069 the workman obeyed the 
Bank’s order transferring him to II/S/S Department 
of the Hatkhola Branch of the Bank for working as 
an ordinary peon and joined there as ordinary peon 
on 13th September, 1969. 

3. I need not dilate more on the facts of this case. 
I mentioned that tbc written statement by the work- 
man represented by the union was filed beyond time 
fixed without any leave and also the rejoinder to the 
management’s statement. When the case was opened, 
for the Union represented by Sri A. D. Singh, Presi- 
dent of Bengal Bank Workers’ Organisation, Sri Singh 
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made certain admissions recorded in the Order-sheet 
at tiie proceedings which are as follows: 

“For the workman Ram Kumar Dubey Mr. Singh 
admits that the workman did officiate in tne 
leave vacancy ot Khunkhun flan, permanent 
Cash peon ot the Cash department of Hat- 
kiiola branch ot the Central flank of India; 
flin't Ram Kumar Duocy, Cycle peon of the 
Despetch Department was allowed to work 
temporarily in the leave vacancy of Khun 
Khun Ban with effect from 23rd May, 1967 
to 23rd June, 1967. Mr. Singh further admits 
that Shri Dubey, Cycle peon, on return of the 
permanent incumbent Shri Khun Khun Bari 
was asked by the management to revert by 
orders dated 23rd June, 1967 and 1st July, 
1967 to his origmal post in the Despatch 
department. He further admits that Ram 
Kumar Dubey did not carry out the order of 
the management and continued to hold the post 
of Cash peon. He further udmits that on 13th 
September, 1969 Ram Kumar Dubey joined 
in the post of ordinary peon in the Home 
Savings Department of the Bank. 

Shri Singh submits that his impression is that 
during the period from 23rd June, 1967 to 
middle of June, 1969 there was a sanctioned 
second post of Cash Peon in the Cash depart- 
ment of Hatkhola branch of the Bank. He 
states that he is not certain whether there 
was a second post. Mr. Singh also states that 
as Dubey was holding the second post of the 
peon, the Cash department at Hatkhola branch 
from 23rd June, 1967 to 13th September, 1069 
and, that he has a right to that post and that 
he cannot be tansferred from that post." 

The admission made by the representative of the 
workman disputant clearly, amongst other things, show 
that as the workman was holding the second post of 
Cash Peon in the Cash department at Hatkhola branch 
of the Bank from 23rd June, 1967 to 13th September, 
1909, his transfer with effect from 13th September, 
1969 from the Cash department to H/S/S department 
of the bank was illegal and arbitrary as the workman 
had a right to hold the post of Cash Peon in the Cash 
department. 

4. Now let me analyse the reference itself. The 
Schedule to the reference reads as follows: 

“Whether the action of the management of Central 
Bank of India, Calcutta, in transferring with 
effect from the 13th September, 1970 Shri 
Ram Kumar Dubey from the post of Cash 
Peon of the Hatkhola Branch of the Bank 
to the Despatch Section and thereby dep- 
riving him of the Special Allowance, was 
justified ? If not, to what relief is he entitled?’’ 

It is nobody’s case that Shri Ram Kumar Dubey was 
transferred by the management of the bank from the 
post of a Cash peon of the Hatkhola branch of the 
bank to the Despatch section of the bank with effect 
from 13 th September, 1970. The reference relates to an 
order of the Bank transferring Shri Ram Kumar 
Dubey workman with effect from 13th September, 
1970. But the Union and the management never con- 
tended before this Tribunal that any order was passed 
at any time by the Bank transferring the workman 
Ram Kumar Dubey from the post of a Cash Peon to 
the post of a Peon in the Despatch section of the Hat- 
khola branch of the Bank with effect from 13 th Sep- 
tember, 1970. By an order dated 14/16th June, 1969 
and subsequent orders, ending on 8th September, 1909, 
since the earlier orders were violated by the workman 
Ram Kumar Dubey, the bank transferred Ram Kumar 
Dubey not to despatch section of the bank but to 
H/S/S department as Ram Kumar Dubey by his own 
letter dated 22nd July, 1967, Ex. M-XJ, informed the 


management of the Bunk that under the medical advice 
be woulu not oe apie to perform the uuues of a des- 
patch peon in the despatch section of the Hatkhola 
Branch of the bank, rioing on a cycle lor winch how- 
ever ordinary cycle allowance was available. So, the 
bank by its order dated 14/16tn June, 1969, Ex. M 
i, VTii), and subsequent order, n.xt. iViuX), dated 8tn 
September, 1969 directed the workman Ram Kumar 
Dubey who was rendering service as a Cash peon in 
the Cash department of the Hatkhola branch of the 
Bank vioiatmg the definite orders of the bank, from 
Cash Peon's post to the post of an ordinary peon in 
H/S/S/ department of the bank. The workman lastly 
obeyed the Bank's order dated 8th September, 1969, 
Ext. M-VIII, on 13th September, 1969 when he joined 
in the post of a peon in H/S/S (Home Savings Sec- 
tion) department of the Hatkhola Branch of the 
Bank. Therefore, no order was passed by the Bank 
on any date with effect from 13th September, 1970 
transferring Ram Kumar Dubey from the post of Cash 
Peon m the Hatkhola branch of the bank to the post 
of a Despatch peon of the same branch of the bank. 
Therefore, in the face of the facts disclosed and ad- 
mitted before the tribunal in the proceedings of the 
adjudication, the matter under reference is throughly 
inconsistent and irrelevant. There was no order of the 
bank transferring workman Ram Kumar Dubey from 
the post of a Cash Peon with effect from 13th Septem- 
ber, 1970 to the post of a peon in the Despatch section. 
The workman Ram Kumar Dubey joined on 13th Sem- 
tember, 1969 relinquishing (his so-called post of a 
Cash peon in the Cash department of the bank in the 
post of a ordinary peon in the H/S/S department of 
the bank. Not only in the written statement, but also 
in the admission as made for the workman by the 
union official Shri A. D. Singh and recorded in the 
order sheet, there can be no room for a dispute, far 
less to speak of an ‘industrial dispute’ as the one set 
out in the Schedule annexed to the order of reference 
needing adjudication by this Tribunal. 

5. The reference, therefore, is not relevant to and 
consistent with the grievance that the workman through 
the union has put forward before the Tribunal at the 
hearing of the reference for adjudication. On the 
very face of the facts admitted by the workman, re- 
presented by the union, there is no industrial dispute 
as the one setforth in the schedule to the reference. 
So, the reference is ultravires in the jurisdication 
of the Central Government and cannot be entertained 
by this Tribunal for adjudication. It is accordingly 
rejected. 

This is my award. 

Dated, 

March 23, 1972. 

(Sd.) S. N. Baochi, 
Presiding Officer. 

[No. F.23/145/70-LR.III.] 

S. S. SAHASRANAMAN, Under Secy. 


(Department of Labour and Employment) 

New Delhi, the 25 th March, 1972 

S.O. 053. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Nagpur, 
in the industrial dispute between the employers in 
relation to the management of New Majrl Colliery. 
Post Office Majri Khadan, Dist. Chanda (Maharash- 
tra), and their workmen, which was received by the 
Central Government on the 21st March, 1972. 
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THE CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL NAGPUR 

Reference (,CGT) No. 7 & 10 of 1909 


Present 

Shri W. K. Almelkar, B.A., L.L.B., Presiding Officer 


Between 

The Management of New Majri Colliery P.O. Majri 
Knaclan district Chanda. 


first Party. 


AND 

Their Workmen Second Party. 


Appearances 

Shri S. M, Singh, Chief Personnel Officer— For 

Party No. 1 

Shri S. W. Dhabs, President of the Maharashtra 
Pradesh Rasntnya Koyaia ivhadan Kamgar 
Sang'n — for Party No. 2 

State: Maharashtra Industry: Colliery 

Nagpur, dated the 18th February 1972 
ORDER 

These are the preliminary objections raised by the 
Management of the New Majri Colliery, District 
Chanda, regarding the validity of tho References made 
by the Central Government under Section 10(1) (d) 
of the Industrial Disputes Act, 1947 (here-in-after 
referred to as the Act). 

2. Reference (CGT) No. 7/69 arises out of the Refe- 
rence dated 10th September, 1969 made by the State 
Government for the adjudication of an industrial dis- 
pute between the employees m relation to the manage- 
ments of Messers Rayatwari Colliery, Chanda; Kamptce 
Colliery Nagpur, New Majri Colliery, Chanda, Ballar- 
pur Collieries, Nagpur and Sasti Collery, Nagpur and 
Their Workmen. The dispute ia regarding 3 matters 
namely, (1) nonpayment of the arrears of wages as 
per the recommendations of the Wage Board for Coal 
Mining Industry; (2) nonpayment of variable D.A. 
as per the recommendations of the Wage Board for 
Coal Mining Industry and (3) non-granting of graded 
annual increaments from 15th August 1968 as per the 
recommendations of the Wage Board for Coal Mining 
Industry. Compromise Awards have heen passed in 
relation to Managements of Rayatwari Colliery, Chan- 
da, Kamptee Colliery, Nagpur, Ballarnur Collieries 
Nagpur and Sasti Colliery, Nagpur AND Their Work- 
men by this Tribunal. The only dispute surviving is 
between the Management of New Majri Colliery 
Chanda And Its Workmen. 

3. Reference (CGT) No. 10/69 arises out of the Re- 
ference dated 23rd October 1969 made by the State 
Government under Section 10(1) (d) of the Industrial 
Disputes Act, 1947. The said Reference relates to the 
Managements of only 2 collieries — Kamptee Colliefy 
and New Majri Colliery. The matters referred for 
adjudication are identical with those referred to in 
Reference No. 7/69. A compromise Award has been 
passed with respect to the dispute between the Man- 
agement of Kamptee Colliery and its workmen. So, 
the dispute surviving is only between the manage- 
ment of New Majri Colliery and its workmen. 

4 . The management of the New Majri Colliery have 
raised preliminary objections in both these matters. 
It is contended that the reference under section 10(1) 
(d) of the Act is misconceived and invalid. Accord- 
ing to the management, there was a bipartite collective 
settlement on 15th April 1969 between the manage- 
ment and the workmen represented by the New Majri 


Colliery Mazdoor Congress Union which has been 
uuiy registered under the Trade Unions Act. Trie 
issues Deterred for adjudication by the Central Gov- 
ernment are ail covered by tnis settlement which is 
yuite valid and still inforee. In view ot Section 18 
of the Act, the reference is not maintainable in law- 
it is further contended that the workmen ox this 
colliery are represented by their duly authorised re- 
gistered Trade Union known as “New Majri Colliery 
Mazdoor Congress Union.” It is the nnly a trade union 
oi the workmen employed at the said colliery. Bo, 
no other trade union has any locus standi to raise an) 
dispute nor represent the workmen employed at the 
said New Majri Colliery. Further, according to the 
management, there is neither any existence of a dis- 
pute nor an apprehension of any dispute between 
the management and tho workmen employed at the 
said colliery relating to the issues referred to for ad- 
judication by the Central Government in view of the 
subsisting settlement dated 15th April 1969. In view 
of the aosence of the existence of a dispute or an 
apprehension thereof, the reference under Section 10 
of the Act is not maintainable in law. The reference 
is also invalid in law since no valid conciliation pro- 
ceedings were held in respect of the matters referred 
to adjudication in terms of Notification dated 16th 
September, 1969. The management had challenged tho 
legality of the said reference by registered letter dated 
L4th October, 1969. The Central Government was 
called upon to take steps for withdrawing or can- 
celling the name ‘New Majri Colliery’ wrongly 
stated in the letter dated 16th September, 1969. How- 
ever, the Central Government communicated no com- 
ment or decision to the management. On the contrary, 
the Central Government issued a second order of re- 
ference dated 23rd October, 1909 for adjudication by 
this Court relation to the very same issues. The mana- 
gement states that the reference dated 23rd October, 
1969 is prima facie not maintainable in law. The 
Management has therefore, challenged the maintaina- 
bility of the second reference also. 


5. The Maharashtra Pradesh Rashtriya Koyaia 
Khadan Kamgar Sangh, Nagpur, filed through its 
President, a reply to the preliminary objections 
raised by the management. It is submitted that the 
alleged agreement dated 15th April, 1969 is illegal 
being contrary to the recommendations of the Central 
Wage Board. The said agreement Is also highly pre- 
judicial to the interests of the workmen. The agree- 
ment appears to be made malaflde in order to defeat 
the recommendations of the Central Wage Board for 
Coal Industry. It is contended that under Section 
10(1) and 10(5) of the Act, the Central Government 
has ample powers to make such reference. The dis- 
putes are bound to arise if the Central Wage Board 
recommendations arc not implemented even though 
accepted by the Central Government. Coal was de- 
controlled for the same and even purchasing rate of 
coal by the Government and railways was increased 
to give a fair deal to the workmen. It is denied that 
there is only one Trade Union as alleged and the so- 
called settlement decides the dispute. It is also con- 
tended that the 2nd settlement dated 24th December, 
1970 is bad In law because it was made during the 
pendency of this reference. 

6. The following preliminary issues are framed and 
my findings are given against the same. 


P r ? : Issues 

1 . Whether the Reference Is bad in law 
and without iurisdictfon in view of the 
settlement dt, 15-4.69 and 24-12-70. 

2. Whether the Mahrnphtm TmUA 
Pasbir vn Koval a Khnndnn Kerr par 
Sanph hfv- in law a right to represent 
the tvm k men of the New Majri 
Collicrv ? 


Findings 

Yes. 

In view of the scttlc- 
n't rtf dated 15-4-69 
onlv. 

No. 
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Pre : Issues Findings 

3. Whether the settlements dated 15-4- Settlement dated 

69 and 24-12-70 are binding on the 15-4-69 only is 

parties in view of Section iM(i) of the binding. 

Industrial Disputes Act, 1947 ? If 

so, what effect on the present proceed- 
ings ? The reference is in- 

competent. 

7. In order to appreciate the various contentions 
raised on behalf of the management of the New Majri 
Colliery, it may be useful briefly refer to the corres- 
pondence that passed between that Management and 
the Government before these 2 references were made 
by the Central Government. The management had 
first received a letter dated 24th July, 1968 (Exh, 3) 
from the Asstt, Labour Commissioner (C), Nagpur, 
together with its enclosure namely a letter dated 3rd 
May, 1960 from the President Maharashtra Pradesh 
Rashtriya Koyala Khadan Kamgar Sangh, Nagpur. 
It may be noted that by that letter of the Union, they 
had given notice of their intention to go on strike 
from 16th August, 1968 und the Asstt.' Labour Com- 
missioner (C) Nagpur, had forwarded the same to 
the management. This letter was immediately replied 
to by the Representative of the Management vide 
letter dated 26th July, 1968 (Ex. E-4) challenging 
therein that the Union which had served a strike 
notice had no membership in the New Majri Colliery 
and hence, that union was not competent to serve the 
strike notice. The Asstt. Labour Commissioner (C) 
Nagpur, while sending his report to the Government 
vide his letter dated 1st August, 1968 failed to make a 
mention of this contention of the management. After 
receiving a copy of that letter the management in- 
formed the Asstt. Labour Commissioner (C) Nagpur 
vide letter dated 6th August, 1968 (Ex. E-6) for- 
warding copies to all concerned, that the report of the 
Asstt. Labour Commissioner (C) Nagpur is erroneous. 
The Asstt. Labour Commissioner (C) had sent notices 
to the parties for a joint discussion but, while sending 
his report, the same was treated by him as failure of 
conciliation proceedings. When the report of the 
Asstt. Labour Commissioner (C) was acknowledged 
by the Section Officer of the Ministry (Ex. E-7) for- 
warding copies thereof to the parties concerned, the 
Management again contested vide their letter dated 
20th August, 1968 (Ex. E-8) reiterating their earlier 
contention. After a long interval of nearly 14 months, 
the management received the order of reference 
dated 16th September, 1969. Then, the Chief Per- 
sonnel Officer vide letter dated 14th October, 1969 
(Ex. E-9) challenged the legality of the reference 
and also pointed out to the settlement dated 15th 
April, 1969 (Ex. E-l) and asserted that there was no 
dispute in existence or apprehended in view of the 
aforesaid settlement. After receiving that letter from 
the management, the Government cancelled the order 
dated 16th September, 1969 vide letter dated 6th Nov- 
ember 1969 (Ex. E-)0) and endorsed a copy of the 
same to the Chief Personnel Officer, Again on 23rd 
October 1969, the management received another order 
of reference on the same issue and the same was also 
challenged by the management’s letter dated 10th 
November 1969 (Exh, E-ll). 

8. Now, the main contention of the management is 
that both these references made by the Government 
are incompetent because, there was no dispute in 
existence or apprehended, management and the work- 
men having come to settlement dated 15th April, 1969. 
A copy of the settlement is filed on record. As per the 
settlement, the workmen had agreed to accept the pay- 
ment of Rs. 30.00 already paid to each and every 
worker against their all arrear dues consequent to 
Wage Board Recommendations from 15th August 1967 
to 27th April 1968. Secondly, the workmen had agreed 
to accept Variable Dearness Allowance payment 61? 
0.78 paise per day for a period of three years from the 


very date of implementation of the recommendations 
of Wage Board. As regards the increments, it was 
agreed that increment shall not be given to staff and 
workmen from the respective due dates of increments 
under the Recommendations of the Wage Board for a 
period of 2 years from the very date of implementa- 
tion of the recommendations of Wage Board. It can- 
not therefore, be doubted that the issues referred for 
adjudication are all covered by this settlement. 

9. Now, the question is whether this settlement dated 
15th April 1909 is a valid settlement in accordance 
with law. If it can be regarded as a valid settlement, 
then, the provisions of Section 18(1) of the Industrial 
Disputes Act, 1947 would come into play. It provides 
that a settlement arrived at by agreement between the 
employer and workman otherwise than in the course 
of conciliation proceeding shall be binding on the 
parties to the agreement. Now, ‘settlement’ is defined 
in Sec. 2 (pi of the Act. It may bo useful to reproduce 
that definition: 

“2 (p)— ‘settlement’ means a settlement arrived 
at in the course of conciliation proceeding and 
includes a written agreement between the 
employer and workmen arrived at otherwise 
than in the course of conciliation proceeding 
where such agreement has been signed by 
parties thereto in such manner as may be 
prescribed and a copy thereof has been sent 
to an officer authorised in this behalf by the 
appropriate Government and the conciliation 
officer.” 

10. I shall presently show that this settlement has 
been made and signed as per section 2(p) read with 
Rule 58 of the Industrial Disputes (Central) Rules 
1957. This settlement has been made on behalf of the 
workmen by the New Majri Colliery Mazdoor Con- 
gress Union, The evidence on record would go to 
show that this union had a right to represent the 
workers of the New Majri Colliery for the purposes of 
this settlement. On behalf of that Union, Shri Tri- 
pathi has entered the witness box. He is a Treasurer 
of that Union. He says that the Union is duly regis- 
tered under the Trade Unions Act. In this connection 
I may refer to Ex. U-l which is a copy of certificate of 
registration issued by the Registrar of Trade Unions, 
Maharashtra, Bombay. It would appear that the 
union was registered on 3rd April 1965 and given re- 
gistration No. 4860. It would also appear from Ex. U-2 
and U-3 that the management of the New Majri Col- 
liery has recognised this Union for the period from 
January to December 1970 and again from January to 
December 1971, Shri Tripathi says that all the em- 
ployees working in New Majri Colliery are the 
Members of his union and that Maharashtra Pradesh 
Rashtriya Koyala Khadan Kamgar Sangh has no 
membership in this colliery. This union has filed on 
record a membership register and the entries therein 
would go to show that the total membership is 850. It 
would appear that practically cent per cent workers 
are the members of this Union. In the Cross-examina- 
tion, Shri Tripathi has stated that the New Majri 
Colliery Mazdoor Congress Union is an independent 
Union not affiliated to All India Body. The Union has 
an account in the post office and it submits annual re- 
turns, The Union is still functioning in this colliery. 
It appears that this union has been formed only for 
the purpose of safeguarding the rights of the workers 
of this particular colliery. So, the activities of this 
Union are confined to the workers of the New Majri 
Colliery. 

11. Now, the settlement dated 15th April 1969 has 
been signed on behalf of the management by Shri 
Shrivastavo, Manager of the Colliery and on behalf 
of the workers, it has been signed by Shri Tiwari, 
General Secretary of tbe Union above-mentioned. It 
would therefore, appear that the settlement has been 
signed by the parties in the manner as prescribed by 
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Rule 58 of the Industrial Disputes (Central) Rules 
1957. It may also be noted that according sub rule (4) 
of Rule 58 ibid, the copies of this settlement have 
been sent jointly by the Management and the Workers 
Union to the Central Government, Chief Labour Com- 
missioner Central New Delhi, Regional Labour Com- 
missioner (Central; and to the Asstt. Labour Com- 
missioner (Central). It would therefore, appear that 
the settlement dated 15th April 1969 is perfectly in 
accordance with law. 

12. It was faintly urged by Shri Dhabe appearing 
for the Maharashtra Pradesh Rashtriya Koyala 
Kliadan Kamgar Sangh that the terms of settlement 
dated 15th April 1969 are extremely unfair and pre- 
judicial to the interests of the workers and in this 
connection, Shri Dhabe invited attention to the terms 
of the compromise Award passed by this Court be- 
tween the managements of other collieries and their 

respective workmen. As I ihave pointed out, this 
settlement was entered into by New Majri Colliery 
Mazdoor Congress Union which is a registered and 
recognised union and which had therefore, effectively 
represented the workmen of that colliery for the pur- 
pose of that settlement. At no point of time, had that 
Union or any member of the union or worker made 
any grievance about any of the terms of settlement 
dated 15th April 1969. In fact, in the proceedings 
before me, that union has given its unstinted support 
to the management in the matter of the preliminary 
objections raised by the management, Even if it is 
assumed for the sake of argument that any or all 
terms of that settlement are unfair or detrimental to 
the interests of the workmen, that would not be a 
sufficient ground to render the settlement invalid or 
illegal. In that event, it is open to the aggrieved parly 
to take appropriate steps in accordance with law to 
terminate the settlement. So, this objection raised 
by Shri Dhabe should not detain us any further. 

13. Now, these references are made by the Central 
Government under Section 10(1) (d) of the Indus- 
trial Disputes Act, 1947. According to the said pro- 
visions, the Government can refer the dispute to 
arbitration if it is of the opinion that any industrial 
dispute exists or is apprehended. In this connectlon. 
it is rightly urged on behalf of the management that 
the management and the workers had entered into a 
valid settlement dated 15th April 1069 with regard to 
the matters for which these references are made by 
the Central Government. It is rightly pointed out 
that the aforesaid settlement covers all the 3 matters 
referred by the Government and it was in force at. the 
time of the References. It must therefore, be held that 
there was no 'industrial dispute’ to be referred for 
adjudication. In this connection, I may refer to 
Burmah Shell Workers Union Vs. State' of Kerala 
(I960 I LLJ 323) . 

14. In this connection, I may also refer to the 
decision of the Supreme Court reported (1970 Lab. 
I.C. 1033) in Western India Watch Co, V. its work- 
men. It was observed by Their Lordships that Govern- 
ment has certainly a discretion to make a reference 
for adjudication but the discretion is neither un- 
fettered nor arbitrary, for Section 10(1) (d) there 
must exist an industrial dispute as defined by the Act 
or such a dispute must be apprehended when the 
Government decides to refer it for adjudication. No 
reference thus can be mode unless at the time when 
the Government decides to make It, an industrial dis- 
pute between the employer and his employees either 
exists or is apprehended. No reference is contem- 
plated by the section when the dispute is not an in- 
dustrial dispute or even if it is so, it no longer exists 
or is not anprehended. for instance, where it Is already 
adjudicated or in resnect of which there is an agree- 
ment or a settlement between the parties or where 
the Industry in question is no longer in existence. 


15. As I have pointed out, the parties had jointly 
forwarded to the Central Government a copy of the 
settlement dated 15th April 1969. At this stage, I 
may point out that the Memorandum of Settlement 
dated 15th April 1969 has been registered in the office 
of the Asstt. Labour Commissioner (C) Nagpur vide 
Dy. No. 1136, dated the 7th May 1969. Now, the Cen- 
tral Government should have given due considera- 
tion to the implications of this settlement before lr * 
eluding the management of New Majri Colliery in 
these 2 references. In this connection, the manage- 
ment pressed Into service MADRAS DT. AUTO & GL 
EMPLOYEES’ UNION V. STATE OF MADRAS. (1964 
11 LLJ 407). It was observed in that case that where 
a majority of workmen of an industrial establishment 
have reached a settlement though such a settlement is 
outside the conciliation proceedings and may not be 
binding on workmen not parties thereto, it would be 
a relevant consideration for the Government to take 
into account in exercising their power of making a 
reference. 

16. It was submitted by the management that in 
these proceedings it has transpired that there Is no 
dispute between the management and the workers in 
respect of the matters mentioned in the Govern- 
ment’s Order of Reference in view of the settlement 
dated 15th April 1969. It is therefore, submittec that 
in the circumstances this Tribunal will not be able to 
pass an Award and it will have to close the proceed- 
ings and report to the Government that there is no 
matter in dispute between the workers and the man- 
agement. In this connection the management leaned 
heavily on Malaynlam Handloom Factory Vs. State 
of Madras (1959 II LLJ 627). There is considerable 
force in this argument. It is pointed out on behalf of 
the management that the terms of settlement dated 
15th April 1969 have been implemented and the work- 
men have derived benefit out of such implementation 
and this important circumstance should not be lost 
sight of. 

17. It is further pointed out on behalf of the Man- 
agement that since the agreement is signed in the 
nrescribed manner as provided for in section 2(p) of 
the Act and a copy of it has been sent to the Govern- 
ment and the Conciliation officer, it becomes binding 
on the parties to it and comes into operation on the 
date it Is signed or on the dale which might be men- 
tioned in it for its coming into operation. In such a 
ease, there is no scope of any enouirv by Government 
as to the bona fide character of the settlement which 
becomes binding and comes into operation once it is 
signed in the manner provided in the rules and a 
conv is sent to the Government and the conciliation 
officer, It was urged by Shri Dhabe that settlement 
dated 15th April 1969 has been reached as a result of 
collusion between the management and the New 
Mairl Colliery Mazdoor Congress Union and tlie 
settlement cannot be regarded as bona fide. But. if 
any dispute of the nature arises as to a settlement, 
that would be another industrial dispute which the 
Government may refer for adindleation. In this con- 
nection I may refer to STRSILK LTD. V. GOVT OF 
ANDHRA PRADESH (1963 II LLJ 647). 

18. It was urged bv Shri Dhabe that it does not 
matter whether there was any dispute in existence or 
apprehended in this particular collicrv because, 
according to sub-section 15) of Section 10 of the Act, 
where a disnute concerning anv establishment or 
establishments has been, or is to be referred to the 
Tribunal under this section and the appropriate Gov- 
ernment is of the opinion that the dispute is of such a 
nature that any other establishment, group or class of 
establishments of a similar nature is likelv to be in- 
terested in. or affected lrv. such dispute, the appropri- 
ate Government mav. at the time of making the re- 
ference or at anv time thereafter but before the sub- 
mission of the Award, include in the reference such 
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establishment, group or class of establishments 
whether or not at the time of such inclusion any dis- 
pute exists or is apprehended in that establishment, 
group or class of establishments, It is submitted that 
in view of the aforesaid provision the Central Gov- 
ernment had a right to include in the reference the 
dispute between New Majri Colliery and its workmen, 
In reply it was rightly pointed out by the management 
that the dispute has been referred by the Central Gov- 
ernment under Section lO(l)(d) of the Act. There 
is nothing in the order of reference to indicate that the 
name of the New Majri Colliery has been included in 
the Reference under sub-sec. (5) of Section 10 of the 
Act, The Order of Reference goes to reveal that the 
Central Government had formed an opinion that nn 
industrial dispute existed between the various col- 
lieries and their workmen including the New Majri 
Colliery. There is therefore, no material on record to 
indicate that the Central Government had included 
the New M^ri Colliery in the Reference by taking 
recourse to tlv provisions contained in sub-section (5) 
of Section 10 of the Act, 

19. The management has also relied upon the settle- 
ment dated 24th December 1970 already filed on re- 
cord, reached between the management and the work- 
men represented by the New Majri Colliery Mazdour 
Congress Union. It is not seriously disputed that the 
terms of this settlement also cover the Issues referred 
for adjudication by the Central Government. Now, 
this settlement has been arrived at after both these 
references were made by tha Central Government to 
this Tribunal for adjudication and before the passing 
of the Award by this Tribunal. It would, therefore, 
appear that this settlement dated 24th December 1970 
has been made during the pendency of these proceed- 
ings. It was, however, urged on behalf of the man- 
agement that it is not correct to say that the Refer- 
ences were pending on 24th December 1970 on which 
day, die settlement was arrived at. In this connec- 
tion, it is pointed out that my learned Predecessor 
Shri G. V. Deo, who was constituted an Industrial 
Tribunal of the Central Government for the purposes 
of deciding these references had gone away on trans- 
fer and there was no Notification published by the 
Central Government constituting me as Industrial 
Tribunal in place of Shri G. V, Deo. It is therefore, 
submitted that for this reason, it cannot be said that 
the References were pending at the date of the 
settlement. I do not find much force in this contention 
which is to be stated for being rejected. It is perti- 
nent to note that even after Notification in my name 
was published by the Central Government, thpse par- 
ties have not taken any steps for moving this Tri- 
bunal to pass an Award in terms of the settlement. 
When a settlement is reached between the parties 
during the pendency of the proceedings the Tribunal 
has to closely examine the terms of the settlement 
and it may or may not give effect to the settlement. 
In my opinion, therefore, the settlement dated 24th 
December 1970 cannot be regarded as legal and valid 
and has to be ignored altogether. 

20. But, as I have pointed out, the settlement dated 
15th April 1909 is quite legal and valid. Now, when 
the parties arrive at a settlement law gives to it a 
greater sanctity than it gives to an Award and there- 
fore, the industrial law does not contemplate any in- 
terference with the finality of a settlement and it com- 
pels the settlement to run on for the period mention- 
ed in the settlement itself and neither party is per- 
mitted to challenge that settlement during its duration. 
In (his connection, I may refer to POONA MAZDOOR 
SABHA V. DHUTIA AND ANR. (1956 II LLJ 319). 

21. There is another aspect of the matter which has 
to ke taken into consideration. In this case, it is perti- 
nent to note that the strike notice was not served hv 
MAHARASHTRA PRADESH Rashtriya Koyala Khn- 
dan Kamgar Sangh. Nagpur, directly on the Manage- 
ment of the New Majri Colliery. It was received by 


the Management only as an Annexure to the letter 
dated 24th July, 1968, Ex. E-3 addressed by the Assis- 
tant Labour Commissioner (C) Nagpur. So, thi3 is a 
case where the Maharashtra Pradesh Rashtriya Koyala 
Khadan Kamgar Sangh, Nagpur, had made a demand 
to the Government directly without rising a dispute 
directly with the employer. So, it cannot become an 
industrial dispute. In this connection, the Manage- 
ment pressed into service the Decision of the Supreme 
Court in SINDHU RESETTLEMENT CORPORATION 
LTD. V. INDUSTRIAL TRIBUNAL GUJRAT (19681 
LLJ 834) . This decision of the SuDreme Court was 
followed and further clarified by the High Court of 
Delhi in FEDDERS LLOYD CORPORATION (PVT.) 
LTD. UNION OF INDIA (1970 Lab. 1.C.421) . It was 
ruled that demand by workmen must be raised first 
on Management and rejected by them before indus- 
trial dispute can be said to arise and exist. Making 
of such demand to Conciliation Officer and its com- 
munication by him to Management who reject the 
same is not sufficient to constitute industrial dispute. 
On this ground also, the references made by the 
Government must be regarded as incompetent and 
without jurisdiction. 

22. Now, the only point surviving for consideration 
is whether the Maharashtra Pradesh Rashtriya Koyala 
Khadan Kamgar Sangh, Nagpur has, in law, a right 
to represent the workmen of the New Majri Colliery. 
Now, it has been proved beyond any shadow of doubt 
that this Union has absolutely no membership in the 
New Majri Colliery. This union has not examined 
any witness and has not filed any scrap of paper to 
prove that any workman this colliery Is a member 
of that Union. Now, Section 36 of the Industrial 
Disputes Act, 1947 deals with the representation of 
parties. It may be useful to reproduce sub-section (1) 
of Section 30 Ibid which runs as under: — 

“36. (1) A workman who is a party to a dispute 

shall be entitled to be represented in any pro- 
ceeding under this Act by — 

(a) an officer of a registered trade union of which 
he is a member; 

(b) an officer of a federation of trade unions to 
which the trade union referred to in clause (a) 
is affiliated; 

(c) where the worker is not a member of any 
trade union, by an officer of any trade union 
connected with, or by any other workman 
employed in, the industry in which the worker 
is employed and authorised in such manner 
as may be prescribed.” 

Now. clause (a) of Sarllor 16(1) Is riot attracted be- 
cause, this Union has no membership among the work- 
men of the New Majri Colliery. Clause (b) is also nto 
applicable because, the New Majri Colliery Mazdoor 
Congress Union which Is the sole representative of the 
workmen of the New Majri Colliery, is not affiliated 
1o the Maharashtra Pradesh Rashtriya Koyala Khadan 
Kamgar Sangh, Nagpur. Clause (c) also does not 
come into play because all the workmen of the New 
Mairi Colliery are members of the New Majri Colliery 
Mazdoor Congress Union, That clause would apply 
only when a worker is not a member of any trade 
union. There is, therefore, considerable force in the 
contention of the management that Maharashtra 
Pradesh Rashtriya Koyala Khadan Kamgar Sangh, has 
no right to represent the workers of this colliery. In 
addition it is pointed out on behalf of the Manage- 
ment that the said Union has also failed to file an 
authority in Form ‘F* as prescribed by Rule 30 of the 
Industrial Disputes (Central) Rules, 1957. The said 
rule nrovides that the authority in favour of a person 
nr persons to rcDrescnt a workman or grouo of work- 
men or an employer in anv proceeding under the Art 
'■■hidl be in Form ‘F’. On this ground also, the Maha- 
rashtra Pradesh Rashtriya Koyala Khadan Kamgar 
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Sangh has no right to represent the workmen from 
iNtvv Majn Colliery. 1 hna accordingly. 

23. For the above mentioned reasons I am of the 
opinion that bo in mese reierenees, in so far as tne 
anegca aispute between the Management of New 
iviajii Conicry and ns Workmen is concerned, made 
uy me ce.Uiai Cuveininent are incompetent and witn- 
u Lit jurisdiction and tnis Court is not able to pass 
any iivvaru occuuse, tnere is no matter in nispuce 
between mo Workers and tne Management of tins 
Colliery. The TrlOunul has, therefore, to close the pro- 
ceeumgs and muae such a report to the Government. 
Nagpuh : 

UaLcd lith February, 1972. 

(Sd.l W. K. Almklkah, Presiding Officer. 

[No. 1/10/68-LRII.] 

We in Delhi, Lhe 30th March 1972 

S.O, 954.. — In pursuance ol' section 17 ol the Indus- 
trial nispuces Act, iwn 114 ot 19r/), tne Central Gov- 
ermiient nei'eDy puonshes the following award of tne 
cemrai Government Inoustriai Tubunal (No. 1;, 
irnanodd, in me industrial aispute between tile em- 
ployers in relation to tne management of Jeetpur Coi- 
neiy and Chasnala Colliery ol Messrs Indian iron ana 
Steel Company dinned, Tost Office Patherdih, Dis- 
trict Dnanbad, and their workmen, which was re- 
ceived by the Central Government on the 28th March, 
1972. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL (NO. 1), DHANBAD. 

Reference No. 22 of 1971 

In the matter of a reference under section 10(1) (d) 
of the Industrial Disputes Act, 1947. 

Parties: 

Employers in relation to the managements of 
Jeetpur Colliery and Chasnala Colliery of 
Mesnera Indian Iron and Steel Company Ltd., 
Tost Office Patherdih, District Dhanbad. 

AND 

Their Workmen. 

PRESENT: 

Shri A. C. Sen, Presiding Officer, 

Appearances: 

For the Employers : 

Shri K. K. Paul, Personnel Officer. 

For the Workmen : 

Shri B. Lai, Advocate. 

State; Bihar. Industry: Coal. 

Dhanbad, dated the 18th March, 1972. 

AWARD 

The present reference arises out of Order No. L/2012/ 
62-71-LRII duted New Delhi, the 14th July, 1971 
passed by the Central Government in respect of an 
industrial dispute between the parties mentioned 
above. The subject matter of the dispute has been 
specified in the schedule to the said order and the 
said schedule runs as follows: 

“Whether the demand of Indian National 
Mines Overman, Sirdar and Shot-firers’ Asso- 
ciation Post Office Chirkunda, Dhanbad, re- 
garding inintial higher starting pay at the 
rale of two and three increments respectively 
to the Mining Sirdar, Overman and Senior 
Overman appointed after the 28th October, 
1968 by the managements of Jeetpur Colliery 
and Chasnala Colliery of Messers Indian Iron 


and Steel Company Limited, Post Office 
Patherdih District Dhanbad, is justified? If 
so, to what relief are these workmen entitled?” 

2. It has been stated in paragraph 2 of the written 
slaiemem submitted by the employers that no dispute 
reidUug io matters specified in the schedule of the 
reference having earlier been raised by the Union with 
tne Management, the present reference is not main- 
tainable. Snri K. K. Paul appearing on behalf of the 
management relies on the decision of the Supreme 
Court in Sindhu Resettlement Corporation Ltd. versus 
industrial Tribunal, Gujrat reported in A.I.R. 1968 
(S.C.) 529 in support of the preliminary objection taken 
in paragraph 2 of the written statement. In my 
opinion the case of the Sindhu Resettlement Corpora- 
tion Etd., reported in A.I.R. 1968 (S.C.) 529 is distin- 
guishable on facts. In the present case, it transpires, 
me charter of demand was presented by the workmen 
to the Aslt, Labour Commissioner (C), Dhanbad. A 
copy of this demand was sent by the Astt. Labour 
Commissioner (C), Dhanbad to the management. The 
management submitted its comments vide its letter 
No, KRD/RR/38/122 dated 3rd February, 1971 and 
further comments on the union's rejoinder dated 25th 
February, 1971 by its letter No. KRD/RR/3 8/263 dated 
lotn March, 1971. The dispute involved in the present 
reference is identical with the dispute raised by the 
workmen in the charter of remands submitted to the 
Astt. Labour Commissioner (C), Dhanbad, therefore, 
it transpires that the management was fully aware of 
the nature of the demand made by the workmen. The 
management also submitted their objection to the de- 
mand to the Astt. Labour Commissioner (C), Dhan- 
bad. According to the latest decision of the Patna 
High Court (unreported) in C. W. J. Case No. 1513 
of 1969 (Managing Contractor versus The Presiding 
Officer), an industrial dispute can be raised by presen- 
ting a charter of demand to the Astt. Labour Commis- 
sioner. If a copy of the said charter of demand Is 
forwarded by the Astt. Labour Commissioner to the 
management then, in the opinion of the Patna High 
Court, the dispute is raised by the workmen through 
the Asstt. Labour Commissioner. The Patna High 
Court arrived at the above decision after a due con- 
sideration of the decision of the Supreme Court in the 
case Sindhu Resettlement Corporation Ltd., reported 
in A.I.R, 1968 (SC) 529. I am bound by the decision 
of the Patna High Court especially when the said 
decision has been given after a due consideration of 
the Supreme Court decision relied on by the man- 
agement in the present case. I, therefore, hold that 
there is no substance In the preliminary objection 
raised by the management. 

3. On merits I am bound to hold that the demand 
ol the Indian National Mines Overman, Shotflrers’ 
Association, Dhanbad regarding initial higher starting 
pay at the rate of two and three Increments respec- 
tively to the Mining Sirdar, Overman and Senior 
Overman appointed after the 28th October, 1968 Is 
perfectly justified. I shall presently show why the 
demand is justified. 

4. Subsequent to the implementation of the Wage 
Board Recommendations the Indian National Over- 
man, Sirdar and Shoftflrers’ Association functioning 
in M/s, Andrew Yule & Co. Ltd., raised disputes with 
the respective managements to the effect that the 
Wage Board had not been fair to the members of the 
Association in that they had not been given proportion- 
ate increase in their remunerations as compared to 
other skilled workmen. Even though the manage- 
ment of those concerns did not agree with their con- 
tentions, with a view to maintain good relations with 
the existing mining staff, they entered lntu an agree- 
ment whereby it was settled that the management 
would give some increments to the mining sirdars, 
overman and shotflrers on their rolls 



1508 


THE GAZETTE OF INDIA: AFRIL 15, 1972/CHAITRA 26, 1894 


[Part II — 


6. After the settlement was arrived at in respect of 
the said companies, the Association served a notice 
of strike on the Ramnagar and Chasnala Collieries 
belonging to M/s, Indian Iron & Steel Co., demanding 
special increments in the existing salary of the over- 
man, mining sirdars and shotflrers. An agreement was 
arrived at before the Regional Labour Commissioner 
(C), Asansol between the contending parties. In 
respect of Ramnagar and Chasnala Colliery the man- 
agement agreed to give increments to overman, min- 
ing sirdars and shotflrers in accordance with the 
agreement arrived at between the Association and 
the various collieries of Andrew Yule & Co. Ltd., the 
relevant portion of the minutes of discussion held by 
the Regional Labour Commissioner (C), Asansol with 
the representatives of the management of Ramnagar 
and Chasnala Colliery of M/s. Indian Iron & Steel 
Co. Ltd., and the representative of the Indian National 
Mines Overman and Shotflrers Association is quoted 
below: 

“Shri S. K. Banerjee, Manager, Ramnagore Col- 
liery and representative of M/s. Indian Iron 
and Steel Co. Ltd., stated that the manage- 
ment would give increments to the Head 
Overman, Overman, Mining Sirdars and Shot- 
flrers at Ramnagore Colliery and Chasnala 
Colliery on the lines granted by the manage- 
ment of Bengal Coal Co. Ltd., and M/s. Bird 
& Co. Ltd." 

These minutes were signed by the representative of 
the management and of the Association. 


6. It is contended by Shri Paul on behalf of the 
management that this settlement only relates to 
workmen who were already on the rolls. His further 
contention is that the instant claim of the Association 
is unfounded as it was no where agreed either by the 
management of Bengal Coal Co., or Bird Co. Ltd., that 
additional increments were to be given to new en- 
trants also. His further argument is that the incre- 
ments were allowed to the existing staff only in con- 
sideration of their long services in the company and 
the disparity In the proportionate increase to their 
existing remunerations in relation to other skilled 
workmen and that the agreement never envisaged nor 
was intended to be applicable to new entrants and as 
such the mining sirdars overmen and senior overman 
appointed or to be appointed after 28th October 1968 
are not entitled to any increments. 


7. The present demand submitted by the Association 
is really not based on the agreement between the As- 
sociation and the Bengal Coal Co. Ltd,, or Bird & Co, 
Ltd. It is contended on behalf of the Association that 
principles on which the aforesaid agreement arc based 
justify increments to new entrants as well appointed 
after 28th October 1968. 


8. The agreement between the Association and the 
management regarding additional increment to min- 
ing sirdars, overmen and shotflrers took place on 
28th October, 1968 on the basis of the agreement be- 
tween the management of M/s. Andrew Yule & Co. 
Ltd and the Association dated 12th March 1968. By 
the settlement on 28th October 1968 the Indian Iron 
and Steel Co, Ltd., accepted the terms of the settle- 
ment between the Andrew Yule & Co., and the Asso- 
ciation dated 12th March 1968. The terms of the 
settlement as per agreement dated 12th March 1968 
are as follows: 

(1) Mining Sirdars who are getting Rs. 226/- 
basic per month and below be given 2 In- 
crements. 


(2) Overmen who are getting 

(a) between Rs. 245/- to Rs. 285/- basic — 3 In- 
crements. 

(b) between Rs. 295/- to Rs. 305/- basic — 2 in- 
crements, 

(c) between Rs. 315/- to Rs. 320/- basic— 1 
increment. 

(3) Head overmen who are getting 

(a) between Rs. 305/- to Rs. 320/- basic— 3 
increments. 

(b) Getting Rs. 336/- basic — 2 increments. 

(c) Getting Rs. 350/- and above basic — ] Incre- 
ment.” 


Term No. 1 provide that even the mining sirdars 
getting Rs.22G/- basic and below are entitled to get 
2 increments. A mining sirdar getting Rs.226/- basic 
on 12th March Jt)68 must necessarily be a junior men; 
therefore, it transpires that according to the agree- 
ment even a junior man was entitled to two incre- 
ments. Similarly in the case of overmen, the junior 
most overman drawing a basic salary ia 245/-' was 
entitled to three increments. Similarly in the case 
of head overman, the junior most overman on the rel- 
evant date drawing basic salary of Rs.305/- was en- 
titled to ILree increments. That being the position 
there is no reason why mining sirdars, overmen and 
head overmen who will be appointed immediately 
after 28th October 1968 should not get two increments 
or three increments as the case may be. 

9. Mr, B. Lai appearing on behalf of the Association 
has given the following illustration. If a man Is ap- 
pointed as mining sirdar on 28th October, 1968 he is 
entitled to two Increments whereas if the present de- 
mand of the Association is not accepted an overman 
who will be appointed on the very next day, that is, 
29tb October 1968 will be denied those two increments. 
This, he says, will be an act of glaring discrimination 
In my opinion there is much force in argument ad- 
vanced by Shri Lai. 

10. For the reasons stated above I hold that the de- 
mand of the Indian National Mines Overman, Sirdar 
and Shotflrers Association regarding initial higher 
starting pay at the rate of two or three special inere- 
merits respectively to the Mining Sirdar, Overman and 
Senior Oovcrman appointed after the 28th October, 
1968 is fully justified and I award accordingly. Let a 
copy of this award be forwarded to the Central Gov- 
ernment under section 15 of the Industrial Disputes 
Act, 1947. 

(Sd.) A. C. Sen, 
Presiding Officer. 

[No. L/2012/62/71-LRII.1 
New Delhi, the 1st April 1972 

S.O. 955. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 1), 
Dhanbad. in the industrial dispute between the em- 
ployers in relation to the management of North 
Keshalpur Colliery of Messrs North Keshalpur Colliery 
Company Private Limited, Post Office Katrasgarh, 
District Dhanbad, and them workmen, which was 
received bv the Central Government on the 28th 
March, 1972. 
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BEORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL NO. 1, DHANBAD. 

In the matter of a reference under section 10(1) (d) 
of the Industrial Disputes Act, 1947. 

Reference No. 64 of 1971 

Parties: 

Employers in relation to the management of 
North Keshapur Colliery of Messrs North 
Keshalpur Colliery Company Private Limited, 
Post Office Katrasgarh, Dist. Dhanbad. 

AND 

Their Workmen 
Present: 

Shri A. C. Sen, Presidinng Officer. 

Appearances: 

For the Employers . — Shri B. Lai, Advocate. 

For the "Workmen .- — Shri P. Choudhary, Advocate. 
State: Bihar. Industry: Coal. 

Dhanbad, dated the 21 fit March 1972 
AWARD 

The present reference arises out of Order No- L/2012/ 
29/71-LRII dated New Delhi, the 7th September, 1071 
passed by the Central Government in respect of an 
industrial dispute between the parties above men- 
tioned. The subject matter of the dispute has been set 
out in the schedule to the order and the schedule runs 
thus: 

"Whether the stoppage of work of Shri Gokul 
Karmaker, Fitter, with effect from the 4th 
November, 1970 by the management of North 
Keshalpur Colliery of Messrs North Keshalpur 
Colliery Company Private Limited, Post Offi- 
ce Katrasgarh, District Dhanbad is an act ol 
victimisation for his trade union activities? 
If so, to what relief is the workman entitled 
to?” 

2. The case for the workmen as set out. in their 
written statement submitted on 8th October, 1971 may 
be summarised as follows. The concerned work- 
man Gokul Karmaker was at the relevant time a 

ermanent fitter at North Keshalpur Colliery and he 
ad been continuously there for more than five years 
with unblemished record. In 1970, a branch of the 
Colliery Mazdoor Sangh was formed at North Keshal- 
pur Colliery and the concerned workman took active 
part in the formation of the said branch of the Sangh 
and in getting other workmen enrolled as a member of 
the Sangh. The Sangh became an eye sore to the mana- 
gement. The management unleashed a reign of 
terror by employing lathials and bv instituting false 
cases against the workmen to intimidate and dlssuadp 
them from joining the Sangh. The management 
started systematic metmisation of all the active trade 
union workers. Having failed in their attempt to 
dissuade Gokul Karmakar from his trade union acti- 
vities the management stopped him from work with- 
out any reason whatsoever. 

3, A preliminary obiection was filed on behalf of 
the emojover on 5th November. 1971, In nara 3 of 
the said preliminary objection it has been stated that 
nAther the workman nor the Colliery Mazdoor Sangh 
ever raised any demand regarding the alleged sfon- 
page of work of Shri Gokul KarmarVar, Fitter with 
effect from the 4th November, 1970 by the manage- 
ment of North Keshalour Colliery. In para 4 jt. has 
been stated that neither the workman Gokul Kar- 
makar nor the Colliery Mazdoor Sangh ever raised 
even before the Assistant Labour Commissioner (C ) , 
(■Conciliation Officer), Dhanbad snv dispute to the 
effect that the workman concerned was stopped from 
4th Novemher, 1970, It has been oointed out in nara 
5 the preliminary objection that the Secretary, 


Sidhcshwar Prasad Singh, M.L.A. of the Colliery Maz- 
door Sangh in his letter dated 24lh November, 1970 
addressed to the Assistant Labour Commissioner (C), 
Dhanbad alleged that the workman concerned was 
stopped from 20th November, 1970 and not from 4th 
November, 1970, 

4. In para 7 of the preliminary objection it has been 
stated that the workman concerned voluntarily resign- 
ed on and from 4th November 1970 for the reasons 
mentioned in his resignation letter. 

5. I expressed my desire by my order dated 18th 
January 1972 to hear the case not only on the pre- 
liminary objection but also on merits. I accordingly 
directed the employer to file additional written state- 
ment In relation to the merits of the case. 

6. An additional written statement- cum-rejolnder 
was filed by the employer on 25th January 1972. The 
allegations by the workmen that the concerned work- 
man was a permanent fitter with five years service 
with unblemished record, that a branch of the Col- 
liery Mazdoor Sangh was formed in 1970 at North 
Keshalpur Colliery, that the concerned workman 
took an active part in the formation of the said branch 
of the Sangh and that the management unleashed a 
reign of terror — have all been denied by the employer 
in his additional written statement. 

7. In para 10 of the additional written statement 
the employer has pointed out that the workman could 
not specify even in their written statement the alleged 
date of his stoppage from work. The employer has 
asserted In para 12 of the additional written state- 
ment that workmen never raised a demand that the 
concerned workman was stopped from 4th November 
1970. He has reiterated in para 13 of the additional 
written statement that the concerned workman re- 
signed voluntarily from 4th November 1970 and that 
bis resignation was duly accepted by the employer. 
The allegation of victimisation has been denied in 
para 17 of the additional written statement. 

8. The workmen filed their rejoinder on 15th March 
1972. In para 1 of the rejoinder it has been stated that 
the preliminary objection is untenable, that the work- 
man concerned was stopped from work from 4th Nov- 
ember 1970 and that he made a demand by his letter 
dated 11th November 1970 to the management for re- 
instatement. In para 2 of the rejoinder it has been as- 
serted that the present dispute was raised by the 
union. Colliery Mazdoor Sangh. 

9. In para 4 of the workmen's roloined a reference 
has been made to a complaint petition, being C- P. 
Case No. 24 of 1,971 before the S.D. Bagbmara filed 
bv Shri Tarach and Saehdeva, one of the Directors of 
the employer company, who verified the additional 
written statement of the employer. In that complaint 
petition it was stated, say the workmen, that the con- 
cerned workman along with others was trying to form 
a union in the Collierv. According to the workmen, 
in view of the solemn declaration in the said complaint 
case, the denial of the knowledge of the trade union 
activities of the concerned workman is prlma-facie 
false Bnd a blatant act of supresslon of facts. 

10. In para eight of the rejoinder it has been stated 
bv the workmen that the workman concerned re- 
quested the management to allow him to join his duty. 

11. As to the letter of resignation, which, according 
to the cmplover was submitted by the concerned work- 
man on 4th November. 1970, the workmen have stated 
thus in para 9 of their reminder - "The suggestion 
that Shri Gokul Karmakar resigned voluntarily is false 
and absurd Actually the management takes thumb 
itnorpsston end signatures of the workers at the time 
of appointment and also later on forciblv. It has 
manufactured the alleged resignation latter to get, 
rid of the workman for his trad- union activities" 
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12. It has been stated in para 10 of the rejoinder 
that the alleged resignation is a forged document and 
that the workman challenged the same all along. 

13. In my opinion the case primarily hinges upon 
the letter of resignation. If it is found that the letter 
•f resignation is genuine, it will not be necessary for 
me to discuss the maintainablity of the preliminary 
•bjection taken by the employer, 

14. The letter of resignation has been marked as 
Ext, Ml. It is dated 4th November, 1970. The wit- 
ness no. 1 for the management, Shri Tarachand 
Sachadev has said as follows in his examination in 
Chief, regarding the letter of resignation: “I am 
acqulnted with the signature of Shri Gokul Karmakar. 
This is the signature of Shri Gokul Karmakar on the 
letter dated 4th November, 1970. He brought this 
letter to me himself. Marked Ext. Ml. He resigned 
from service. His resignation was accepted by the 
management. This is my hand-writing on Ext, Ml. 
This is my signature on Ext. Ml. This is the signature 
of M. R. Mehta on Ext, Ml. Marked Ext. Ml(a)’’. The 
only sugest.ion made to him in cross-examination was 
that the letter of resignation was manufactured after 
the dispute had been raised before the Regional Lab- 
our Commissioner (C), Dhanbad and the suggestion 
was denied by the witness. 

15. The witness No. 1 for the workmen is the con- 
cerned workman. He has stated in his examination 
in chief that he did not resign from the colliery, that 
he did not ask Shri Mahendra to write his letter of 
resignation, that he never gave resigntion letter to 
Tara Babu (M.W.l) and that he did not resign from 
his service. In his cross-examination he admitted that 
the signature on Ext. Ml, the letter of resignation, 
purporting to be his signature appeared like his signa- 
ture. He has not said in his examination in chief that 
he was compelled to put his signature on any blank 
papers either at the time of his appointment or sub- 
sequently, He has admitted in his cross-examination 
that he did not write to the management that the 
signatures of workmen were taken by the officials of 
the employer company forcibly. 

10. It appears that as far back as 12th January, 1971 
the original letter of resignation submitted bv the con- 
cerned workmaon was produced before the Asstt. Lab- 
our Commissioner (C), Dhanbad (vide Ext. M3). 
There is an endrosement to the following effect on 
Ext. M3: “Original letter of Shri Gokul Karmakar Is 
received for the “reference”. Ext, M3 is a letter 
dated 12th January 1971 addressed to the Asstt. 
Labour Commissioner (C), Dhanbad enclosing there- 
with a true copy of the letter of resignation dated 
4th November 1970. It may therefore be inferred that 
the workman concerned was aware of the stand taken 
bv the employer as to why he was stopped from work 
from 4th November 1970, This is also clear from the 
letter dated 19th April 1071 written by Shri R, N. 
Sharma, M.P.. Vice-President, Colliery Mazdoor 
Sarjgh to the Chief Labour Commissioner (C), New 
Delhi. The relevant portion of the letter runs thus: 

It (union) specifically told to the Assistant Labour 
Commissioner (C), (V) that he (workman concerned) 
has not at all resigned from his service on his own 
accord and any paper showing him to have resigned 
from his service is false and fabricated and cannot 
be relied on. During the course of the concilation 
the workman himself presented his ea'-p before the 
Asstt. Labour Commissioner (C) and vehemently pro- 
tested on the same line as his union”. 

17. It is clear from what has been stated above that 
the workman concerned as w"ll as the union knew 
long before the filing of th- /ritten statement on 
behalf of the workmen that me employer relied on 
the letter of resignation dated 4th November 1970 in 
suoport of the action taken against the workman con- 
cerned, But strangely enough, there is not a whisper 
about the letter of resignation or about its being a 


forgery in the written statement filed on 8th October 
1971. Again, it is the case of the workmen that the 
letter of resignation is a forgery, Onus heavily lies 
on them that it is a forgery. In my opinion they have 
not been able to discharge the onus. As to oral evi- 
dence on the letter of resignation I am inclined to 
accept the testimony of the witness No, 1 for the man- 
agement rather than that of the witness no, 1 for the 
workmen. That W.W.l is not a truthful witness will 
be evident from the following fact. The workmen 
have filed a letter dated 11th November 1970 written 
bv the concerned workman to the Manager of North 
Keshalpur Colliery, which has been marked as Ext. 
W3. This appears to be the original letter written 
by the workman concerned to the Manager. The 
workmen have also filed a certificate of posting 
which shows that on 11th November 1970 some postal 
article was sent to the Manager, North Keshalpur 
Colliery. The column meant for describing the class 
of articles has not been filled up. 

18. W.W.l has stated In his deposition that Ext. W3 
was sent by him to the Manager under certificate of 
posting, that it was signed by him on 11th November 
1970, that it was given to the colliery Manager and 
that this letter might have come from the colliery. 
This letter dated 11th November 1970 was marked as 
an exhibit at the Instance of the workmen and that 
it was produced by the workmen. No attempt has 
been made to explain how this letter Ext. W3 sent 
to the Manager of the colliery came into the possession 
of the workman. It has however been stated by 
W.W.l that this letter might have come from the 
colliery. I have not the slightest doubt in my mind 
that the entire story regarding Ext. W3 has been fab- 
ricated by W.W.L I am not inclined to place much 
reliance on the testimony of such an untrustworthy 
witnesB. 


19. The above discussion compels me to conclude 
that the letter of resigation dated 4th November 1970, 
marked as Ext. Ml is a genuine document and that 
the workman concerned having tendered resignation 
from service, it cannot be said that he was stopped 
from work with effect from the 4th November, 1970 
by way of victimisation for hia trade union activities. 
Moreover the only evidence of his trade union activi- 
ties Is the petition of complaint registered as C.P. Case 
No. 24 of 1971, marked as Ext. Wl. This petition of 
complaint was filed as a counterblast to the informa- 
tion lodged by the accused persons on an earlier 
date. The witness No. 1 for the workmen 
has not said a word about Ext. Wl. More- 
over, the petition of complaint was filed on 
22nd March 1971, whereas the workmen con- 
cerned ceased to work from 4th November 1970. 
Ext, Wl can by no means be taken as an admission by 
tite Director of the employer company that the work- 
man concerned was stopped from work on account of 
his trade union activities. I am not prepared to attach 
any importance to Ext. Wl. 

20. I accordingly award that the stoppage of worx 

of Shri Gokul Karmakar, Fitter, with effect from the 
4th November, 1970 is not an act of victimisation for 
his trade union activities, that such stoppage is the 
result of resignation from service tendered by the 
concerned workman and that he is not entitled to 
any relief. ; 

21. A copy of this award may kindly be forwarded 
to the Central Government as required under section 
11 of the Industrial Disputes Act, 1947. 

(Sd.) A. C. Sen, 
Presiding Officer. 

FNo, L/2012/29/71-LRTI.1 
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S.O. 956. — In pursuance ot section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 2), 
Dhanbad, in the Industrial dispute between the em- 
1 foyers in relation to the Management of Messers B. 
Patnaik Mines (Private) Limited, Barbil and their 
workmen, which was received by the Central Govern- 
ment on the 24t.h March 1972, 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL (No. 2) AT DHANBAD 

Present: 

Shri Nandagiri Venkata Rao, Presiding Officer. 

Referi NCE No. 51 OF 1971 

In the matter of an industrial dispute under S. 10(1) 

' d ) of the Industrial Disputes Act, 1947. 

Parties: 

Employers in relation to the management of Mes- 
sers B, Patnaik Mines (Private) Limited, 
Barbil. 

AND 

Their workmen. 

Appearances: 

On behalf ctf the employers. — None, 

On behalf of the workmen . — None. 

State: Orissa. Industry: Iron. 

Dhanbad, 18th March, 1972 
Award 

The Central Government, being of opinion that an 
Industrial dispute exists between the employers in 
relation to the management of Messers B, Patnaik 
Mines (Private) Limited. Barbil and thmr workmen, 
by its order No. 12/8/70-LRIV dated 28th April, 1971 
referred to this Tribunal under Section 10(1) (d) of 
the Industrial Disputes Act, 1947 for adjudication the 
dispute in resnect of the matters specified in the 
'chcdule annexed thereto. The schedule is extracted 
below: 

Schedule 

‘‘Whether the termination of services of Smf. 
Sabitn Kachhap, Creche-Nurse in the Barpnda 
Iron Mines bv the management of Messers 
B, Patnaik Mims (Private) Limited, with 
effect from the 31st August, 1969 is justified - ’ 
if not. to what relief is Smt. Sabita Kachhao 
entitled ?” 

2. Today also no party is present. On the 24th January 
1972 a letter was received signed bv the affected 
workman and the Administrate- Officer of the em- 
ployers company accomnained by a memorandum of 
settlement stating that the workman shall be given all 
the benefits including the compensation till the date 
of her termination and that termination of service of 
the affected workman should b" confirmed. The 
memorandum of settlement could not be verified as 
no narlv appeared, The parties being absent on two 
successive hearings if appears Drobahlp that, Ibe disn" + e 
has heen settled. Tine reference is disposed of as settl- 
ed and the award Is made accordingly and submitted 
under P 15 of the Industrial Disputes Act. 1947. - 

(Sd.) Venfata Rao, 
Presiding Officer, 
C"niral Government Industrial Tribunal, 

(No. 2) Dhanbad 
TNo. 12(81/70-LR-TV,i 
HAL WANT SINGH, Under Sec ,r 


(Department of Labour .nd Employment) 

New Delhi, the 4th April 1972 

S.O. 957. — In pursuance of section 17 of the Indus- 
trial Disputes Act, J 947 (14 of 1947). the Central 

Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Calcutta, 
in the industrial dispute between the employers in 
relation to the management of Goenka Kajora Col- 
liery, Post Office Ukhra, District Burdwan and their 
workmen, which was received by the Central Govern- 
ment on the 30th March, 1972, 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL AT CALCUTTA 
Reference No. 61 of 1971 

Parties : 

Employers in relation to the management of 
Goenka Kajora Colliery, 

AND 

Their workmen. 

Present: 

Sri S, N. Bagchi, Presiding Officer. 

Appearances: 

On behalf of Employers 

Sri S. N. Mishra, Personnel Officer. 

On behalf of Workmen 

Sri B. S. Azad. General Secretary, Khan Shramik 
Congress. 

State: West Bengal. Industry: Coal Mine. 

AWARD 

The Government of Indio, in the Ministry of Labour, 
Employment and Rehabilitation (Department of 
Labou r and Employment), vide Order No, L-191$ 
( 12) /71-LRJI., dated 22nd April, 1971, referred 
an industrial dispute existing between the em- 
ployers in relation to the management of Goenka 
Kajora Colliery and their workmen, for adjudication, 
to this Tribunal, namelv: — 

“Whether the management of Goenka Kajora 
Colliery, Post Office Ukhra. District Burdwan 
was justified in stopping from work Shri Ram 
Kisun, Mistry-Carpenter with effect from 3rd 
September, 1970? If not. to what relief the 
workman is entitled?" 

2. When the matter was taken up for hearing to-day, 
Sri Azad for the union submits that he could not find 
out the address of the workman from his Union office. 
On the last dole he submitted that he had sent tele- 
gram and registered letter to the address of the work- 
man at his native place but could not get any reply. 
To-dsy he submits that he could not get any address 
from the records of the union and the witness who 
could be produced was not available due to illness of 
his son When the workman himself who is aggrieved 
does not come forward before this Tribunal knowing 
that the matter is fixed for adjudication, the tribunal 
cannot wait in the circumstances of the present case, 
for an indefinite period. Sri Azad representing the 
workman for the union submits that he is not in a 
position to produce the workman who is vitally in- 
terested in the adjudication of the reference. Any 
other wPness can have no direct knowledge as to what 
the grievance of the workman is. 

3. The management is ready. From the side of the 
management, the Personnel officer submits that the 
workman was never employed in auv capacity at any 
+ ime bv the colliery concern. Sri Azad savs that he 
has no papor with him to show that the workman 
ever worked in the colliery. 
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4 In the circumstances of the present case, the 
workman’s dispute cannot be considered as an indus- 
trial dispute under Sec. 2(k) of the Industrial Dis- 
putes Act and as such this Tribunal has no jurisdic- 
tion to entertain and adjudicate upon the dispute. 
The Reference is, therefore, rejected. 

This is my award. 

Dated March 26, 1972 

(Sd.) S. N. Bagchi, 
Presiding Officer. 

[No. L/1912/12/71-LRII.j 

Ncu) Delhi, the 0th April 1972 
8 O 958.— In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947) the Central Gov- 
ernment hereby publishes the following award of 
the Central Government Industrial Tribunal, Cal- 
cutta, in the industrial dispute betw^n the employers 
in relation to the management of Methani Colliery 
(Bejdih Unit) of Messrs Equitable Coal Company 
Limited, Post Office Sitarampur, District Burdwan 
and their workmen, which was received by the Cen- 
tral Government on the 3rd April, 1972. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL AT CALCUTTA 

reference No, 81 of 1971 


Parties : 

Employers in relation to the management of 
Methani Colliery (Bejdih Unit) of Messrs 
Equitable Coal Companv Limited, 

AND 


in the circumstances it is implored that the Hon’ble 
Tribunal be graciously pleased to reinstate the work- 
man in his service with payment of wages, allow- 
ances, etc. retrospectively from the date the work- 
man is on forced retirement. 

3. The management stated that having regard to 
the entries made in service record Card under the 
statutory form B relating to the age of the workman, 
which was accepted by the workman to be correct, the 
workman completed the age of 60 years in 1969 but 
was allowed to continue in the post of a Guard in the 
colliery upto 1st August, 1970. The management, 
therefore, asserts that in accordance with a tripartite 
settlement arrived at on 27th November, 1968 before 
the Regional Labour Commissioner (Central), Asan- 
sol, the age of superannuation of workmen of the 
company was fixed at 60 years. It was further stipu- 
lated therein that the workman would receive month- 
ly pension for life or in the alternative a lumpsum 
ex-gratia payment at the option of the workman con- 
cerned, It is further stated by the company that in 
accordance with the said tripartite settlement the 
workman was intimated by a letter dated 13th De- 
cember, 1969 that he would retire from 1st January, 
1970 and was asked to exercise his option in respect 
of pension/ ex-gratia payment. The management 
reiterated in paragraph 0 of the statement that the 
workman concerned gave the declaration in respect 
of his age in the record of Provident fund and in form 
B register. The management asserted that the work- 
man was asked to retire and retired after attaining of 
his age of 60 years fixed as his superannuation age in 
terms of the tripartite settlement. So, the management 
asserted that there was no cause for the dispute as 
raised and referred to for adjudication. 


Their workmen 
Present: 

Sri S. N. Bagchi, Presiding Officer. 

Appearances; 

On behalf of Employers, — Shri H. R. Das Gupta, 
Personnel Officer. 

On behalf of Workmen .— Sri Nandlal Pandey, 
Branch Secretary, Colliery Mazdoor Congress 
(HMP), Mithani Unit. 

Industry: Coal Mines. 


State: West Bengal 


AWARD 


The Government of India, in the Ministry of Labour, 
Employment and Rehabilitation (Department of 
Labour and Employment), vide Order No. L-19W 
41/71-LR.II dated &9th May. 1971. referred an indus- 
trial dispute existing between the employers in re- 
lation to the management, of Methani Colliery (Be.idi 
Unit) of Messrs Equitable Coal Company Limited and 
their workmen, to this Tribunal, for adjudication, 
namely: — 

“Whether the action of the management of Methani 
Colliery (Bejdih Unit) of Messrs Equitable 
Coal Company Limited, Post Office Sitaram- 
pur District Burdwan in retiring Shri Jagan 
Pandev Guard with effect from the 1st 
August,' 1970 is justified? If not, to what re- 
lief is the workman entitled?” 

2 The only question whether the action of the man- 
agement of Methani Colliery a unit of Messrs Equit- 
able Coal Company Limited, P.O. Sitarampur, Dis- 
trict Burdwan, in retiring Sri Jagan Pandey, Guard 
with effect from 1st August, 1970 is justified and if 
not what relief is the workman entitled. The state- 
ment filed by the union on behalf of the workman 
contains inter alia that the management forced the 
workman to retire from service with effect from 1st 
August 1970 prematuredly before he had attained the 
age of 80 years. In paragraph 11 the union states that 


4. Be that as it may, the undeniable fact is that on 
6th June, 1971 the workman expired. For the man- 
agement Sri Das Gupta, along with a petition, has 
annexed three letters in Hindi bearing official 
official seals of Sarpanch, and with reference to those 
documents Sri Das Gupta has stated in the applica- 
tion for the employer that he had received communi- 
cations from the son of the workman, attached along 
with the application, that the workman expired on 
6th June, 1971. On the death of the workman the 
union ceases to have any right to represent the work- 
man before this Tribunal. The union official repre- 
senting the dead workman admits that the workman 
died on 6th June, 1971. 

5, The contract of service between the employer and 
the employees, I mean the management and the 
workman, now dead, is a personal contract parties when 
be enfoi :ible between the contracting parties when 
both arc alive. With the death of cither of the con- 
tracting parties, the personal contract of service ceases 
and does not survive to the legal heirs or representa- 
tive of the contracting parties. This being the un- 
deniable position in law, the principles of such law 
are aptly applicable in cases under the industrial 
jurisprudence. The union has clearly asked that the 
workman should be reinstated and on reinstatement 
his back wages, etc,, should be paid as he was forced 
to retire, Now, the workman has retired for good 
from the world on 6th June, 1971. So his contract of 
service has ceased to exist and does not survive to 
his legal representative. Accordingly, there can be 
no question for this Tribunal to adjudicate, either on 
the management’s action ordering retirement of the 
workman, or on the workman’s right to be reinstated 
to the post, to continue till the age of retirement i.e. 
60 years and to get from the date of reinstatement till 
the date of award wages and nthrr emoluments. This 
being the gravamen of the dispute, the death of the 
workman, on 6th June, 1971, during the pendency of 
this adiudication proceedings has made the dispute as 
one, which is not an "industrial dispute” at present, 
and the tribunal has ceased to have any iurisdiction 
to adjudicate when there is no industrial dispute 
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before it. There is no question of the workman’s 
heir’s or successor's getting any monetary benefit 
otherwise than beyond the terms oi the present re- 
ference which pertains to and pivots upon the con- 
tract of personal service in between the manage- 
ment and tne workman. If the workman's legal heirs 
feel that they are entitled to certain remedies under 
the law, such remedies may, if law permits, be made 
available before the Civil Court of competent jurisdic- 
tion, but the reference as it stands, in the circum- 
stances revealed above, ceases to be an industrial 
dispute and mis tribunal ceases lo have any jurisdic- 
tion to adj uoicate as the dispute under reference has 
become non-est. 

This is my award. 

(Sd.) S. N. Bagchi, 
Presiding Officer. 

[No. L/1912/41/71-LR1I.] 

S.O. 959 . — 111 pursuance of section 17 of Ihe Indus- 
trial Disputes Act, I9a7 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in 
the industrial dispute between the employers in rela- 
tion to the management of Koltadih Colliery of 
Messrs Equitable Coal Company Limited, Post Office 
Kottadih, District liurdwan and their workmen, which 
was received by the Central Government on the 3rd 
April, 1972. 

BEFORE THE CENTRAL, GO v ERNMENT INDUS- 
TRIAL TRIlUNAL AT CALCUTTA 

Reference No. 128 of 1971 

Parties: 

Employers in relation to the management Oa Kot- 
tadih Colliery. 

AND 

Their workmen. 

Present: 

Sri S. N. Bagchi, Presiding Officer. 

ArPEARANCES; 

On behalf of Employers, — Absent. 

On behalf of Workmen— Absent. 

State: West Bengal Industry: Coal Mines. 

AWARD 

By Order No. L/1912/109/71-LRII, dated 13th De- 
cember, 1971, the Government of India, in the Minis- 
try of Labour and Rehabilitation (Department of 
Labour and Employment), referred an industrial dis- 
pute between the employers in relation to the man- 
agement of Koltadih Colliery and their workmen, to 
this Tribunal, fur adjudication, namely: — 

“Whether the management of Kottadih Col- 
liery of Messrs Equitable Coal Company 
Limited, Post Office Kottadih, District Burd- 
wan are justified in not placing Shri Puna 
Tanti, Machine Mazdoor-citm-Driller in 
Catcgory-V, as machine Driver with effect 
from the 1st Januarv. 1971, Shri Ram Gopal 
Cboubay as Body Searcher in Catcgory-II 
with effect from the 20t,h March, 1969 and 
Shri Lakhu Muchi as Winding Engine Driver 
in Category- V, with effect from the 1st Janu- 
ary, 19717 If not. to what relief are the work- 
men entitled?” 

2. On receipt of the reference by this tribunal it was 
registered and notices were sent to the parties for 
submission of written statement on 28th December, 


1971, None of the parties submitted any written state- 
ment until February 23, 1972, when tne management 
hied an application along with two copies of one 
memorandum of settlement which is said to have been 
signed on 1st November 1971, i.e. before the date of 
issuing the Order of reference by the Government, 
winch is 13th December 1971. The settlement how- 
ever was entered into when there was no conciliation 
proceedings pending. The matter was, therefore, 
fixed for recording the said seLiement on 15th March 
1972 when representatives of both the parties appear- 
ed. The following order was made on tnat date: 

"Sri H. R. Das Gupta, Personnel Officer appears to 
represent the management and Sri Jagadish 
Singh, Asstt. Secretary, Colliery Mazdoor 
Congress appears on behalf of the workmen. 

In view of the Supreme Court decision reported 
in 1972 1 LLJ 99 (Workmen of Delhi Cloth 
and General Mills Ltd. and Delhi Cloth and 
General MilJs Ltd.), this Tribunal cannot 
take any notice of the alleged agreement be- 
tween the parties when tne agreement was 
entered into otherwise than in a conciliation 
proceeding. The parties if desire may file the 
agreement before this Tribunal for proper 
adjudication.” 

Fix to-morrow (16-3-72) for action. 

On 16th March, 1972, i.e. the following date the fol- 
lowing orders were passed: 

“Nobody appears on either side, though directed to 
do so positively yesterday when both sides 
were present. 

Let the matter be fixed for disposal on 27th March 
1972 or any r other order/orders as this Tri- 
bunal deems fit and proper. 

Inform parties.” 

3. To-day when the matter was called out, none 
appears for either side to contest the case. Therefore, 
there is no dispute over the matter between the con- 
testing parties and as such a "no dispute” award is 
passed in the matter. 

This is my award. 

(Sd.) S. N. Bacciii, 
Presiding Officer. 

[No, L/ 1 912 / 109/71-LR1I.J 

S.O. 960. In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 2) 
Dhanbad, in the industrial dispute between the em- 
ployers In relation to the management of South Go- 
vindpur Colliery, Post Office Katrasgarh, District 
Dhanbad, and their workmen, which was received by 
the Central Government on the 1st April 1972. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TIBUNAL (NO. 2) AT DHANBAD 
Present: 

Shri Nandagiri Venkata Rao, Presiding Officer. 

Reference No. 3 of 1971. 

In the matter of an industrial dispute under S.10{1) 
(d) of the Industrial Disputes Act, 1947. 

Parties: 

Employers in relation to the management of South 
Govindpur Colliery, Post Office Katrasgarh, 
District Dhanbad. 

AND 

Their workmen. 

Appearances: 

On behalf of the employs ,— Shri S. S, Mukherjee, 
Advocate. 

On behalf of the workmen,— Shri J. D. Lai. Advo- 
cate. 
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State: Bihar. 


Industry: Coal. 


AWARD 

Tiie Central Government, being of opinion that an 
industrial dispute exists between the employers in 
relation to the management of South Govindpur col- 
liery, Post Office Huti asgarh, District Dhanoad and 
ttuir workmen, by its order No, 2/163/7u-LRil, dated 
tutu December, IslO referred to tnis Tribunal under 
Section lUUMd) of uie Industrial Disputes Act, 1947 
lor adjudication the dispute in respect of the matters 
specified in the schedule annexed thereo. The schedule 
is extracted below: 

Schedule 

“Whether the action of the management of Souih 
Govindpur colliery, post office Katrasgarh, 
uistrict Dhanbad in stopping the following 
workmen from their their work from the 
dates mentioned against their names is justi- 
fied? If not, to wnat relief are the workmen 
entitled?” 


SL No, Nome Designation Data oi stoppage of work 


i. Jalaluddin Mian T : m_er Mistry 
i. Ah Mohammad Timber Mauioor 

3. SuDmaiMian Timber Misby 

4, jani'iiuddin Mian Tirnour Ma..u >>r 
J. M miuddin Mian Timber Mistry 


8-12-1969 

27-11-1969 

27-H-I969 

27-11-1969 

8-11-1969 


2, The workmen as v,Ul as the employers died their 
statements ui ueamnUA 1 1,0 txuptujci* xUed re- 
joinder to tno statement of the workmen. 

3 The case of the workmen is that five workmen 
mentioned in the Reference were employees of South 
Govindpur Colliery. Workmen 2 and 3 were timber 
mazdoors wnile the remaining 3, according to the 
Reference were timber misiiies. The employers have 
slated m 'their rejoinder that the affected workman 5 
was not a timber mistry but be was a timber mazdooi , 
Tnis difference in the designation of workman o is not 
ot consequence for the present case. All the live work- 
men submitted a joint representation to the Assistant 
Labour Commissioner (C) (Vj Dhanbad raising an 
industrial dispute under S. 2 A of the industrial Dis- 
putes Act, complaining that they were stopped from 
work by the management of the colliery arbitrarily. 
The conciliation having tailed the Government of 
India made the Reference to this Tribunal under 
S.10(l)(d) of the Industrial Disputes Act. The case 
of the workmen is mat the r.unagement of the col- 
liery ail on a sudden wiu,out any valid reason 
illegally stopped the workmen from work from the 
dates mentioned against each of their names in the 
schedule of Reference. It is also pleaded by the work- 
men that subsequently the workmen on several 
occasions approached the management to permit them 
to resume their duties but it was of no avail, Accord- 
ing to the statement of the employers the workmen 
had submitted their resignations on different dates, 
which were accepted by the management and the 
workmen voluntarily received their full and final 
payment and left the colliery. The reason pointed 
out bv the employers for resignation of the workmen 
is that the workmen were engaged in 9 seam 2 Pit, 
that the roof condition of the top section was some- 
what bad in patches and needed the services of the 
timber mistry and timber mazdoors, that the work 
in the top section gradually diminished and that, as 
such the workmen voluntarily submitted their resig- 
nations. According to the employers the workmen 
were temporary or casual. The employers also have 
taken two legal objections against maintainability of 
the reference rlr. that the individual workmen could 


not raise any dispute regarding the alleged stoppage 
ot work and the same was outside tne purview of the 
industrial Disputes Act and that no dispute was 
raised by any of the workmen directly witn tne em- 
ployers concerning the present Kcierance and as 
Aden it was invalid in law, Tne employers were 
represented by Snri S. b. Muknerjee, Advocate and 
me woiKmen by Snri J. D. Lai, Advocate. On behaif 
of Ine empioyers 3 witnesses were examined and 
isxts. Ml to M13 and vJ.l to lY.5 were marked, on 
oeuulf of the workm.n all the 0 workmen were 
examined. 

4. The first legal objection taken by the employers 
virtually challenges tne validity ot S.zA of the indus- 
trial Disputes Act. S.2A was introdued by Act ino. 
35 of 1965. Under S,10 (1) & (2; of the Industrial 
Disputes Act, the appropriate government, when is 
of opinion that any industrial dispute exists or appre- 
nenaea has power to refer the dispute or any matter 
appearing to be connected witn or relevant to the 
dispute to a board, labour court, or tribunal us the case 
may b.=. The term “industrial dispute ’ is deimed in 
S.2iK) of the Industral Disputes Act as meaning any 
dispute or difference between employers and employ- 
ers or between employers aod workmen, or between 
workmen and workmen, which is connected with the 
employment or non-empioyment or the terms 
of employment or with the conditions of labour 
of any person. Prior to me introduction of 

S. 2A it was a settled law that the dis- 

pute or difference with the employers by the workmen 
should be raised by the workmen collectively through 
their union or jointly by a substantial number of 
workmen of the industry, S.2A now introduced makes 
an exception to this settled law stating that where any 
employer discharges, dismisses, retrenches or other- 
wise terminates the service of an individual workman, 
any dispute or difference between the wokman and 
his employer connected with, or arising out of, such 
discharge, dismissal, retrenchment or termination shall 
be deemed to be an industrial dispute notwithstand- 
ing that no other workman nor any union of workmen 
is a purty to the dispute. In the result, the appro- 
priate governmnet can treat now a dispute falling 
under S.2A as an Industrial dispute and exercise its 
power vested in it under S.10(l) & (2). Sri S. S. 
Mukberjee, the learned Advocate for the employers 
has brought to .my notice the judgment of a Single 
Bench of the Calcutta High Court in matter No, 654 
of 1970 dated 28th July, 1971. Through this judgment 
S. P. Mitra, J. has struck down S.2A read with S.10 
as void and illegal stating that it offends the provi- 
sions of Article 14 of the Constitution. After the deci- 
sion of the Supreme Court in Niemla Textile Finishing 
Mills Ltd. The Second Punjab Tribunal and Others 
(AIR-1957 S.C. 329) the validity of S.10 cannot be 
questioned. Now it cannot be said that the section 
has given the appropriate Government an unguided 
or unfettered or uncontrolled discretion. At page 337 
the Supreme Court has observed ‘‘the basic idea under- 
lying all the provisions of the Act is the settlement of 
industrial disputes and the promotion of industrial 
peace so that production may not be interrupted and 
the community in general may be benefited”. The 
reasoning of the Calcutta High Court proceeds on the 
assumption that there could be no threat to indus- 
trial peace when the general body of the workmen 
are not parties to the dispute, that if 5 Individual 
workmen who are entitled to invoke the provisions of 
S.2A approach the appropriate Government, then under 
S.10 of the Act, the said Government has the power to 
send four of them to four different types of authorities 
with a view to investigation or settlement of the dis- 
pute and in the case of the fifth workman it may refuse 
to take any action at all at its whim and pleasure and 
that the power that the appropriate Government en- 
joys under S.10 results in discrimination when applied 
to cases coming within the scope of S.2A. I am not 
able to agree that in all cases falling under S.2A there 
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cannot be threat of interruption of production or in- 
dustrial strife or breach of industrial peace or that 
“the threat to industrial peace and the general body 
of workmen being parties to the dispute are merely 
two different ways of stating on and the same thing” 
or that S.2A read with S.10 offends Article 14 of the 
Constitution. There are decisions of other High Courts 
which arc not in agreement with the Calcutta Deci- 
sion referred to above. I may refer to the decision of 
the Mysore High Court in P. Janardhans v Union of 
India (AIR 1970 Mysore 171) which has upheld the 
validity of S.2A under similar circumstances. For 
these reasons I cannot find myself in agreement with 
the view expressed by the Calcutta High Court and, 
consequently, I find no substance in the objection. 
Shrl S. S. Mukherjee for the employers has also argu- 
ed that S.2A does not mention “stoppage” and, as 
such the workmen could not claim benefit of the 
section. I do not find any force in the contention, in- 
asmuch as the section can be invoked whenever an 
employer “discharges, dismisses, retrenches or other- 
wise terminates” the services of an individual work- 
man, “Stopping” a workman from work cannot mean 
anything other than “terminating” his service. The 
nature of the punishment inflicted is basically the 
same whatever terminology may bo attached to it. 

5. The other legal objection taken by the employers 
involves in it u mixed question of law and facts and 
it is that before raising with the Asisstant Labour 
Commissioner (C) ■ (Conciliation Officer) the dispute 
was not raised by the workmen or any one on their 
behalf directly with the employers and, as such the 
dispute referred for adjudication cannot be an indus- 
trial dispute.. Though it is not necessary in all cases, 
generally the workmen should put up their demands 
before the employers and the employers should refuse 
to accept them in order to give rise to an industrial 
dispute before It is raised with the Concilation Officer. 
In the instant case it has been the case of the workmen 
that when they were stopped from tvork they app- 
roached the management with a demand to allow 
them to resume their duties but without any avail. 
This fact is denied by the employers and as such it 
has become a question of fact. On behalf of the work- 
men, all the five workmen have stated on oath that they 
had made the demand. WW1 has deposed that for 
about a month of stopping him from work he went to the 
manager continuously asking for work and the Manager 
went qn refusing it. WW2 also has spoken to the same 
effect. WW 3 says that after he was stopped from the 
woflp he went to the Manager twice by himself asking 
for work and the Manager denied the same to him on 
both the occasions. The evidence of WW4 and WW5 also 
is* to the same effect. In the cross-examination it is elici- 
ted from them that they did not submit any written ap- 
plication to the Manager asking for work. The Manager 
is examined as MW 3 and he has denied that any of 
the workmen or any one on their behalf had ever 
raised any dispute with him regarding the alleg- 
ed stoppage of their work. As I have already stat- 
ed, the case of the employers is thqt the workmen 
had submitted resignations and' '^topped ryork volun- 
tarily. I shall presently discuss" ' which of the two 
versions can be correct, but assuming that the case of 
the workmen is true, it appears to me highly pro- 
bable and natural that the workmen should protest 
against sudden stoppage of their work and demand 
work as soon as they were Slopped from work. Against 
the oath of the Manager there is an oath of all the 5 
workmen, There is no document to prove or disprove 
the allegation. Under law it is not necessary thgt.the 
demand or dispute should be raised only in writing. 
Considering all the attending circumstances and pro- 
babilities I am inclined to believe with the evidence of 
the workmen. Consequently, I find the objection of 
the employers as unsustainable. It is,. rejected. 

6. On the merits the ease of tlie parties is simple. 
According to the reference the five workmen were 
stopped from work from the dates mentioned against 


their names in the schedule of the reference and the 
question for adjudication is only justification on the 
part of the management for doing so. In view of the 
decision of the Supreme Court in Delhi Cloth and 
General Mill Co. Ltd. v their workmen and others 
(19(57 I L.L.J 423) parties cannot be allowed to chal- 
lenge the very basis of the issue set forth in the order 
of reference and the employers in the present case 
cannot be heard to say that they did not Stop the 
workmen from work or that they did not stop them 
from the dates mentioned in the reference. The case 
of the employers otherwise also is not convincing. 
According to the - employers the 5 workmen have sub- 
mitted voluntarily resignations Exts. Ml to M5 on 
different dales and also had: Teceived voluntarily their 
full and final payment under vouchers, Ext M8 to 
Ml 2 and left the colliery. The resignation letters. Ext. 
MI to M5 arc written by the Attendance Clerk of the 
colliery MW.L Admittedly, the resignation Tetters 
Ml to M5 -arc written on different dates. MW.l says 
that the workmen went to him individually nnd not 
simultaneously in a group and that MW.l had written 
each one of the Exts. Ml to M5 as dictated by the con- 
cerned workman and that he had written them in the 
same language as dictated by the workmen. But 
Exts. Ml to M5 are similar -'in language sentence by 
sentence, except that in Extsi M3 to M5 dates are 
mentioned from which the workmen intended to stop 
work. All these resignation letters, Exts. Ml to M3 
bear thumb impressions and they are not attested by 
any witness. Before this Tribunal each of the 6 
workmen. WW1 to WW5 has signed his . deposition in 
Hindi and each of them has deposed that he knows 
reading and writing Hindi a little and signing in 
Hindi: Each of them has denied his thumb impression 
on the resignation letters. MW.l, the scribe of the 
resignation letters, Exts. Ml to M5 says that he does 
not know' if the workmen know reading and writing 
Hindi language. WW.l has deposed that he was re- 
ceiving hie wages in paysheets against his signature. 
On behalf of the workmen an application was sub- 
■ milted on 3rd April 1971 to call for the wage-sheets 
for the years 1968 and 1969 from the employers. On 
2nd June 1971 the employers submitted explanation 
that the workmen being temporary or casual were 
hot paid their wages through wage-sheets but they 
were paid through vouchers. At the same time they 
produced some wage sheets for 1968 and 1969 and some 
payment vouchers. The vouchers marked for the em- 
ployers as Exts. M8 to M12 also bear thumb impres- 
sions said to be of the workmen and these thumb Imp- 
ressions are specifically denied by each of the concerned 
workmen. There are some more vouchers filed by the 
employers. They are not marked exhibits. Out of 
them I sec 3 vouchers marked by me now for identifi- 
cation as A, B and C in the name of Jalaluddin Mian 
and all the 3 bear signatures on the revenue stamps. 
Jalaluddin Mian happens to be the name of the first 
of- the 5 workmen mentioned in the reference, I can- 
not say definitely that the 3 vouchers A, B and C re- 
late to this first workman of the schedule or the signa- 
tures on them are his, but this probabilises that the 
first workman of the schedule of reference could sign 
his name in Hindi. . 1 Shri J. D. Lai Advocate for the 
workmen contends that the employers have not pro- 
duced all the wage-sheets and supressed those con- 
taining signatures of the' workmen. In para 12 of 
their statement the employers have mentioned that 
5 workmen were engaged in 9 scam tpp pit, that the 
(poof condition bf top section was somewhat in bad 
patches and needed services of timber mistry and 
timber maze^oors, that, the work' in the top section 
greatly' diminished and that on this aepount the’ work- 
men voluntarily submitted their resignations. In 
short, according to the employers the work of the top 
section having diminished was the reason why the 
workmen voluntarily resigned. It appears to me that 
if the work is diminished it is more probable for the 
employers should get rid of the surplus workmen 
and not the workmen should forgo their livlihood, 
The manager of the colliery, MW.3 comes forth with 
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a different story. According to hnn, in the year 
1958-69 they had 5 separate working mines in the 
colliery. One of them was 2 pit and iney were work- 
ing 2 sections in that pit, 9 seam top and 9 seam 
bottom- They were working in 9 seam top section 
from sometime in the middle of 1967 and stopped 
working sometime in the first quarter of 1970. it is 
significant to remember at tins stage that the alleged 
resignation letters, Exts. Ml to M5 and the vouchers 
Exts. MB to M12 are ail dated prior to the lirst quarter 
of 1970, indicating that the workmen had resigned 
and received their dues before the work in the 9 
seam top section had actually stopped. MW. 3 further 
says that working of 9 seam top section was stopped 
because they began receiving complaints that the 
coal raised from the section was bad and because the 
same quantity of good coal they could raise from 9 
seam bottom section. The manager, MW.3 further 
deposed that all the workmen of 9 seam top section 
were transferred to 9 seam bottom section. It follows 
that the 5 workmen 'concerned also must have been 
transferred to 9 seam bottom section. If so, there 
could be no reason for the workmen to submit resig- 
nations. Whatever that might be, I am not convinced 
that because the work had diminished the workmen 
had chosen to resign their jobs voluntarily. For all 
these reasons I am not inclined to believe the case 
put forth by the employers and I find the case of the 
workmen as true. I do not find any justification on 
the part of the employers in stopping the workmen 
from their work. ; 

7. The employers have pleaded that the workmen 
were temporary or casual. But I do not find any 
relevancy in this plea, because it is not their case that 
the workmen being temporary the employers had 
chosen to stop them from work. Similarly, I do not 
find Exts. W.l to W.5, the training certificates of the 
workmen as of any consequence, inasmuch as the 
employers have not denied that the workmen were 
their employees. 

6. In the result, I find that the action of the man- 
agement of South Govindpur Colliery, Post Office, 
Katrasgarh, District Dhanbad in stopping the 5 work- 
men from their work from the dates mentioned 
against their names in the schedule of reference was 
not justified and, consequently, each of them is 
entitled to be reinstated in his previous job with effect 
from the date mentioned against his name in the 
schedule of reference, and paid his wages and other 
emoluments as though his service was continuous, 
The award is made accordingly and submitted under 
S.16 of the Industrial Disputes Act, 1947, 

(Sd.) N. Venkata Rao, 

Presiding Officer 
Central Govt. Industrial Tribunal 

(No. 2) Dhanbad. 

[No, 2/163/70-LRII1 
KARNAIL SINGH, Under Secy- 


MINISTRY OF COMMUNICATIONS 
(P. & T, Board) 

New Delhi, the 30th March 1672 

S.O. 961 — In pursuance of para (a) of Section III 
of Rule 434 of Indian Telegraph Rules, 1951, as In- 
troduced by S.O. No. 627 dated 8th March, 1960, tne 
Director General, Posts and Telegraphs, hereby spe- 
cies the 1-5-1972 as the date on which the Measured 
Rate System will be introduced in KALOL Telephone 
Exchange, Gujarat Circle. 

INo. 5-0772-PHB (0) .] 

D. R. BAHL, 

Assistant Director General (PHB). 
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MINISTRY OF LAW AND JUSTICE 
(Legislative Department) 

CORRIGENDA 

New Delhi, the 4th April 1972 

S.O. 962. — In the Ministry’s notification No. S.O. 
1261, dated the 19th March, 1971, published in the 
Gazette of India, Extraordinary, Part II, Section 3, 
Sub-section (ii), dated the 19th March, 1971, at page 
1077, in serial No. (1) under the heading "Punjab”, 

for the words “Gurdas Sing” read “Gurdas Singh”. 

S.O. 963.— In this Ministry's notification No. S.O. 
1268, dated the 22nd March, 1971, published in the 
Gazette of India, Extraordinary, Part II, Section 3, 
Sub-section (ii) dated the 22nd March, 1971, 

(a) at page 1728 in Serial No. (6), under the 
heading "Mysore” for the words and figures 
“Date: 13th March, 1971”, read “Date: 12th 
March, 1971”; 

(b) at page 1728 in Serial Nos. (1) and (2): 
under the heading “Orissa” for the words 
“Som Nath Soni, Returning Officer”, wherever 
they occur, read "Som Nath Som”; and 

(c) at page 1735 in Serial No. (31) under the 
heading “Tamil Nadu” for "Muruganantham, 
S,A, of 80, Melur Bungalow Street, Tuticorin 
Thanjavur”, read "Kathamuthu, M. Commu- 
nist Party Office, 66, East Main Street, Than- 
javur”. 

(d) at page 1735 in Serial No. (32) under the 
heading “Tamul Nadu” for “Chellachami, A.M. 
Ammanangulam, Panaiyur Post, Sankarank- 
kottai Taluk”, read "Thiru Somasundaram, 
S.D., Sendangadu Village and Post, Pattukkot- 
tai Taluk”. 

(e) at page 1736 in Serial No. (37) under the 
heading “Tamil Nadu” for the words “S./Q 
Banerjf, Returning Officer” read “S. Nara- 
yanan, Returning Officer”. 

S.O. 964. — In the Ministry’s notification No S.O. 
1576, dated the 14th April, 1971, published in the 
Gazette of India, Extraordinary, Part II, Section 3, 
Sub-section (ii) dated the 14th April, 197,, 

(a) at page 1878 for the heading “Manipur” read 
"Mysore”; 

(b) at page 1878 in Serial No. (3), under the 
heading "Mysore” for the word and figures 
“Date: 12-3-1971” read “Date: 11-3-1971"; 
and 
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(c) at page 1885^ in Serial No, (6), under the 
heading “Wes t Bengal’’ for the words 'T 
Badkulla”, read “I declare that Shrimati 
Bibha Ghosh (Goswami), village Suravis- 
than, Post Office Badkulla,”. 

[No. F. 13(1 ) /71-Leg. II. 1 
H. C. VERMANI, Under Secy. 
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MINISTRY OF FOREIGN TRADE 

New Delhi, the 30th March 1972 

S.O. 966. — In exercise of the powers conferred by 
section 3 of the Essential Commodities Act, 1965 (10 
of 1955), the Gantral Government hereby makes the 
following order further to amend the Woollen Textiles 
(Production and Distribution) Control Order, 1962, 
namely: — 

1. (1) Thi s order may be called the Woollen Textiles 
(Production and Distribution) Control Amendment 
Order, 1972, 

(2) It shall come into force on the date of its publi- 
cation in the official Gazette. 

2. To clause 3 of the Woollen Textiles (Production 
and Distribution) Control Order, 1962, the following 
provisions shall be added at the end, namely:— 

“Provided that In the case of th e Slate of Jammu 
and Kashmir, the owner of every machine men- 
tioned In sub-clause (1), (2) or (3), which is 
already acquired and installed, shall, within a 
period of 100 days from the date of commence- 
ment of the Woollen Textiles, (Production and 
Distribution) ) Control Amendment Order. 1972, 
apply to Textile Commissioner for working 
eawh such machine: 

Provided further that in the case of any machine 
for which a permission has not been obtained 
as required in the first proviso, the Textile 
Commissioner may, if he is satisfied that the 
owner had sufficient causa for not applying 
in time, and, after making such enquiry as 
he may consider necessary, issue a permit.” 

[No. F. 12(122) / 69-Tex(E) .] 
K. KISHORE, Jt. Secy, 
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tt fit t- AWT TTT^TT, fifd T7TTT TUmjTfi 
fft ifiTTi TTl TTT FTTift ”PT (TfiiT TT TTITTT fi 
'Ett % ffitT qzrtcd fir, Rtr hfft orfT 
qTT% % 'W^Tfi; aft T5 TTTTTTT tTfilT, TTIJ- 
Sim 5rr0 fiTT A'tfiT l" 

[ifo UIv 12( 122t/69 ^Tfr(^)] 

ftniftT, #^fT fffHT I 


New Delhi, the 15 ih April 1072 

S.O. 967. — In exercise of the powers conferred by 
Section 17 of the Export (Quality Control and Ins- 
pection) Act, 1963 (22 of 1963), the Central Govern- 
ment hereby makes the following rules further to 
amend the Export of Jute Products (Inspection) 
Rules, 1970 namely: — 

1 (1) These rules may be called the Export of 

Jute Products (Inspection) Amendment Rules, 1972. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Export of Jute Products (Inspection) 
Rules, 1970, for rule 13 the following rule shall be 

substituted, nsmely: ] 

“13 Inspection Fee.— The following fees shall be 
paid as inspection fee for inspection of jute 
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products alongwith the notice for inspec- 
tion: — 

(i) Carpet backing— Rs. 5-25 per metric ton. 

(11) Hessian— Rs. 3 '00 per metric ton, 

(ill) Sacking and others — Rs. 1.50 per metric ton.” 

[No. 60(5)/70-E1EP.] 
M. K. B. Bhatnagah, 

Deputy Director. 

df fovft, 15 Slfcr, l.?72 

VTo WT° 967. — faqfa («Wlfo!il : fRJT5P>I ' Rft: 
faftWR) wfafW T, 1963 (1963 *51 22) RTTT 

17 aror swer HpRPif rpfHr %drtR tr <+i < 

ajd 3 ? m Prafa (Prffapr) few, 1970 Jr rU ret 
imbFT *5*^r % fn%, Ocirset PHdfwfREr Peet 1 # 
$ ; m’ki ; — 

1 . (l) ^ PpET ^ WTK PprffT (PrftSPT) 
f iTUliRd pEPT, 1 9 72 Off | 

( 2 ) ^ inTPlfi TPSPia' # 'MM') 5P5THR *5J dlP)<3 

55fcT jfft I 

2 . (PrfftTR) fwr, 1970 Jr fro 

1 3 * HRR TL pHdtW pRET RpKRlPld iw RP?tT : — 

"13. Prdspir 9?t¥ — RR WiTCf % fdffsiw % PeT 

Pi+d'lad Milo Pi HfVn % Jr Pi Pl<si u i 

^ ti'trl ‘ — 

(1) RPTftd RHIT 5. 25 Ro 3% Jjo SR 

(2) SPlRR 3. OORo srf% *(<> JR 

(3) RTR RRT RRI 

RTRTR 1 . 50 Ro Rfd Jfo SR 

[R° 60(5) / 7 0--^[o RT^o $0 <fro] 

IPRo ^7o Rto RRRTRT, 

PT-PrRRR) I 


fan RtnsfR 

(RT^lR R>T RtRT pRRTR) 

#RT 

dff*r?fT, lOfafpRF, 1971 

RR0RT0 5486. — RETTR RtflJR (OTf) RtRT’frfa'- 
fRRR, 1971 ( 1971 RR ) am 3 RRHITT ( 1 ) 
ITTT RRH UlPki^Y RR JPTtd §Jf %hfl 4 RRRRR Phr- 
PtPad ?#R ^ tTR^STH SP^T RTRcfr | | 


RFTET RftpRR (RTOR) sflRT ^5fR, 1971 

1. rT$pr rtr, ftrimR Rh: shttr. — ( i) r$ ?RrpT 

RNTcT RtPfR (iWt) ^TRT Riff 3fIR>ft I 
( 2) 3RR7T fRRRPC RT^t VTTTR RT t I 

(3) R^ 1 0 PlRi-RT, 1971 *5T RfR ?WY | 

2 . RfTRTRr^ ; — EP FftR R, RR ?R> f *5 Jr 

5PRRT RTpiPT R — 

(l) "RfijfRRR’' % RIRTR RtpRR (RTRR) ^RT 
RfafRRR, 1971 ( 1971 RR ) RfRlfa 

I; 

( 2 ) "KCWpl RlWtlf'’ ^ ?rfErfTTg %■ srqtsFff 

^ fRRft % Prt %r^ir srfRwf 

% RR Jr RR^ Ri7r[ % Ppr qrpj 4 % 

fRRtfRR Rtf Rt «RfRR RpR$R | ; 

( 3 ) "$tt” rr prVr rr ^ srfR^r | ; 

( 4) ‘'am” it wfaPiRR R?r etrt stPt&r ^ ; 

(5) ofr UHR 3ffk RR WJr TfrflTpTR Riff I RR% 
R?fy m % RT RpRfRRR t for Ri? | | 

3. RRTH ifV iflPl Rk PflRTR. — ( l) %RftRRRRRT, 

RR RTRRrf % RC-PR # R? RfaPtRR RPJ RTRTR 
RtpRRt % fRRl' tPfRPtfflf m ofpRT, R?T TO f% SlfST- 
fRRR Jt RW PFRT RRT|, RlfRrR trRRITTr RRR 

37R vTcft ^ I 

( 2) %RflR RWIR RRR R IWr 3R^R % RJRfR if, 

RfafRRR RifpT ^iRT-RpR Pr*fT R^'i Pi RTRR fRR TL 

RRRTT JFRrpRR R^ | pRR; fRRJT RRRT %T |, RPITR RtpRiff 
% fRR5 ^ “Rphf W “Phi <t% f^R RR> 4' •Pi RR »fV RTpRR 
y p ^5 1 <.1 RRR 37TT Rrft ^ I 

4 RCRfTR RrRfnRf RiT J^RT. — (l) ?R ?#R % 
RHTR RT fRRRTR d4VT «R R^RT RHRt, W ?#R ^7 RiJRR 
RlHId RTfRIRf % [q<3"S 4t*i Tt ipR r iTp.-l Rt, RRI 5 % RRRRT 
( l) % R#T PPFRfr Rf RftPJRRT Sf WhIrkR Rdfa % 
RRT ?i<ll I 

( 2) RTTRt 5 % RWRf % R-TtR T?t ^7, 
RP?i% RR 5T^RT TRTrV Rf RR^TT( l) R fRf<iR ITpJRRRr t 
PiPiiw arflw % trrtr RfafRRR % RtftR rVrt RpR 
rI t.fRR PlRTf) R Rft R^Rf T Rfut-PiR $ 5TRTR RtRT RER 
RR% RTR RPR) 1 RRRl Pi4r|l % R17TR ^ R^#, 
?R7tR $7 R^RTT, RTREf RtPawi % fRR^T *fTRT # 
RTpHft $ETT I 

( 3) d'r+4i 7frT SfRtRi' tJRT ?REft fRR% ^RTfR 
RtRfR R?t PdR ^RiRTR ^RT % Pbt lT bP^Pid Rtt^T Rp R^5IT 
TOR 5HT # Rf 3K IPtIh RiT JR: H%frW 
Pro fowl- Jr ^rr §rt rtt rthT 

% t?Pr % R|% W tdilo % RTRIR sftfgrff 

% ^tRT ^ rpr crrPftrT Jett i 
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( 4) SET n% faff r3HHH TSpft, 4ft ETTSTHT I, 
SH HE sfHHtff HS ST HftTHfft, 

hh sht Risr Rthh ^nfr ftHT fit mR-ufr i^r ft 
ir 'i'pt ?>, hr %ht sk 4 R f$t irfatft k £ 
ss HftrHtft % sk if hhht WTmn f% s? REft % sfaWr 

% HH Jr SET STHT ?f?R fki fs 

*< 1 41 it srg hh ttPsht stir sf 4 ft HHf hiRi^Ti % stfiRHf 
% tph if ft It i 

5. fHFrtHrpftH — ( 1 ) nkn ftit fsHRmfFH 
nsf fr sk if, 4 ft ^tt '’H nfHfssH % wsfts ffHT 
sks hptRt gt stirnff sk Rfr hsh ft tfjhr hhh ht 
H rftHft fr sk Jr ' 4 t s|t stRes, Retst she hhsht % 
sk if w Hkn jrt fw rett | srRt htsk sttt ^rtit 
hit otw st ft ngf ss sr^r ss rt% hhh ht rtTrO fr 
Ret ’ 4 1 h 1 ci jftRanft % Rees' sk rstst, fti st fsft 
teh srRiHt arm, hrhh skffnii^, skskssHt 
hfj; skit s^f hs fs hhs ht HsfRkt hthet ^ftPsrtr 
(hr) sftHT stRiRtsh, 1971 ( 1971 sr ) % mfRr 

TEETH ftor h>h Hff 1 1 

(2) nnki (1) if Rt R ra hsh sk Hfsf sfk 
H#kt % sk if TrRnft fawn: tsetV ht hwRet 

HftrflRft % SRJTtS HT Ht 4 TT HSHt | I 4R iftt fsft 

Ps+eh st sntH fw sett £ m srfHTft % Rts ?n#HH 
?H TStH % HTTFH st SlfRr ft i^H HTH HI HSf fr SEES 
ftiTRTRT ftff if k tft SETEEEff fft, HH% HRT fSHT 
RTTHT | its STT STJET igt SH HE pHHVT HfEET ft RnRlT, 
SH ftir Ht HTRRt HHHR % RIRt Eft SRt | 
HH HTHEEEff RfHTffHf if Ht Stf St HlRTHf HST RHft 

% fSir HH 5 RT hRiHEJ fRlT 4 R ER Rd H^PR HR% HTT 

4 % ETH«Ftft % WEftH SrRTHIHH: HtHT-HRl H^f ft 4TETT I 

6. WEWH «|ft HSfw. — ( l) W THfRT % WJRl hRiT 
% Rrf TRipP H#ET fH Hf RET if T^f gTr Rl HT^SH 
IJET HlfERt % Rnt ^ HT 5EJJW HTRTTft % fEEt %T *RfsET 
ft RJHIT HfEft WHfRft %HRI«fTHTHRI?^ : 3H' 

fftrs ter ^ h^ik fRn nk Hwrft HfnWf ht Hwft 
TiRnEit ^h wPsEFifr ir st rt TjRrWf irt RtRitt 
H lptlf H fw W ft, fw srriHTT 1 

( 2) HEtH kfT HTHR TOE HRR % HTH ISHT 
srntHT 4 ft irq - 1 i-arkf-VNiH iftftrH(H i RH ) ^Rtt t^Rt, 
1 97 1-4RTT jftfHHH-TfRt % 5I?fRl TJTPTft ’SSTiT if ?Rf«fEI 
TftfHHH % HHTH HT HER TFfT , fktT 4 ITIHIT I 

( 3 ) sfs hRh htRehT % ht^; Tfif % akR qrrmk 

% rtRir HT TrFHHR HT HHHH % RTfHR if Htt TfTHck 

fkrr ^ sr HErft srj^ft if hhhRet srh if hreV pn 
Hwkt srfnWf qff ^t sr^fr 1 


7. ^RtTHtm THHffRt ^ H^nf-PH <pr sh: — hPhRer 

ft 

% TflftH sfif HHf4Er % Ret HhtRt q^l hReeiRh tjr 
RtrRtRiET fHSEff % HHHTT hRhRtRH fw 4nrnn : — 

(h) htht hRh jjr, HpgfR HH'ff k anr if 
HTHTpHTT TJR nk TH H-PHf Ht HSI 
if 4ft RthRrRt I HT HRPs if RpE 
SET HT# RH TROTH f f fsHH gt HTH 
Tff HTHT %, TtHT fpHpTHt if HTTTH'T 
% RfH HRP Hkn % HR Hf HHcl Hrftsff 
HT HSfHH HtHTt % HHHK HHHI HTHHpTH 
TJR ftHI I 

HHf SR St Sft HHH HT HER HRTRRH 
IJR fHRpTfSH ftfR ir TiPhRitHH fsHT 
STITHT, HHIg;: — 

(i) HH Hrfrs H, fSHST PfTHt HTH if kT 

gtH HTPff HR Sf 'RHH PHtH S HTsffH SR- 
HcT: HTHI HfR ft STHt % HtS Hf# 
HT# cff T HSl HH‘f H HH HTH H HHt HJ 

HHrfsrer iftp hhpph hit % hRth htPhs 

fHSH HRH sFhRtRcT fsq; STEif hr 
H tHH HrfHS RlSH HTHH H HHHcf: RlHHt 
HT HDT HH-ft TSH ST SkRtHf St 
HTfHf Ret ' ft TirnPHRsH Htnef htThs 

ffw HTHH % Hts HRrHH % HTTHT | H>T 

RrfRrT: hhihh, sheets, hPr^h, Rngrr 

*fk ffSH % SHTWH fSH HIT Hif HTf 
HtHH HlRlS ®R SHft R?H Sf 
HTlf'lHi' Rr SITTfr ffrlft STH H> 

SST ft HT hRi St^ f(HT ffST Hgt TST 
SEE | ft HTH Hk gTff H'ST H HHT 
HfHff f?SH HHd’ ftH sf if HH HR % 
Wkcl HTfHS HRff a HH (ff HTTcTHrfHS 
HTH.ff 4TH # sfTE, HH HTTHT if# Stt 
®TH HT HHH HRS HT ffSE STHf 
it ^HT gff SETT Rf TTR SHH fHHTH ff 
% STS) fr STTHT 

(ii) ^T(i) %HHEHf % HrJHTT HfTTHkp rf 
fSHH HTHH ET sPtSH SR f HR Et 
sft HHT HT SrPHE JJ'H HRT 
SERT Hk HTH SrfHE IJR R 
T#H % HiftH StHTHEH ftE, 

(iii) if hr qff t fiHH et stRep 
TJR f4EfST Pp Sg SR (ij) % HTEtff 
% TEjHTT TRpErfpTH RrT HTHT t R 
SET Ef HtP Etf HEH fErr Pm fE fpft 
HtHHHS? WTfEH fETSH | ST fwft 
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:3F Tilt ft f^d U'J-S ( jv ) % '4 '1 *1 '•ill % 

snfTF fTOTOt TOt fTOif if fif if iTOft 
wif TO sthtf TOt Ffttg it ff Ffttg 
fW fFFTt FF FTF it Fid TOt hPtIMI 
FftTO FT FTF TO TOtFF Sr <JTT 
ft FTFT ft, FTOt FFFt FT fttFT Ft*F 
HFT TOFT FTOFT, JFftF dlOTOl TO 
tTOtf % ffTffT % fro; itt TOtFF 
if TO «FftF 3TTT TO I N ITT TOt FTtnft fTO 
TO WF TO TOtFT FTPS TO Sifted & I 

( iV ) fTOTOt FTF % TOT TO TFTFt, TOT TOFT F T 
ft TOT TO TO TOT Si git WF % FtFT 
di’ld TO FTFTF FfTO" TOT" TOTeTT ft TOt <. 
cfdTOFTF fTOT f M l of TO fttTTF TOT 4-TOl H TO 
*(TOtF Flftt TOt *ft TOtFT 'TTfFFt STfTT £ 
tot fron^t % trp*t to, fiff-fw 
gas (j) TOft (ii) Sr srorfror fSrstFt 
TO TTftFTT TOT TOFT TO FTO TTfTOfFSFF 
jj^FT FT, TOT TOTar ft TOT TOt FftlF 
TflTOt TO TOF ft fPT ft, OTTTF FTW 
(FTF) FtFT ?TOtF % FFtF sftFTTOT Ft 
FTTO % FrfFcF TO srtftF ft FT sftFT^F TOt 

FT FTOft ft TOft tterr fttF TO TOT FTF St 
TOFT Flit FTF TOt TOFT TO fttFT FtTO 
FTO TPFJTOT TOT faFT FTFFT I 

(g) FT FFT TOft TOTtroCt TOtr FtTOF, FUftFft 

FtT ftf5F Ft TTOtF TO TTFtF afl H 1 Tit Fid 

Froft F Tfir TO FTF ft, TOO fft ft FTF 

fpITOFT TO iTFT-STF FFFTF % FTF % 
■« 

tot St, to fro rw TO t?f st fwITOf TOt fttSfT 

(f) gar(sp) Sr faftF t|fff rrrStg, fSrrofprfer 
tfWT ■ — 

(i) TOffTF rtroff % fwf St tot Fiitg 
ffSt TFFft FFtTOt fttTOt ft, TOtr 

(ii) TO FTOt ftTTfamftF? FFTO TO FTOfTT 
Sr TOT mPtoTOTT % TTTOTO if, FT xrdlTvin 
| TO fFFTO TOT far FFt TOt FTFT ft, 
TOT fFFlftt TOT FftlF IFF fFTOT itF 

% ftrrr tttftot Ttoto TOTT | 

(«t) TOT TOTOtf Sr TOtf TOTOT ijftFT | 
Tto frorfr fft Sr git tof toT totot tot fTto 
3TTt!I JJTTO TOt4tt (to) % TTOJTO Sr dMqftm 
tSrg'Tff %TO^TOritTO itro TOTfrorfroro tott 

| FT ^^t eft TOFTFT FSF"5T, TOFT Fti 

tort ftoto toTf tototo Sj- tottot 
fsrfTOTTOF TOTTOT I 


8. srtfSpTF fft 5T: — (l) mwFT flWT, 1971 
TOT TOTTOT ST% TOFft fTOTT^T ^ TOTT Frft TOt fTOTTt 
iFTT TOfTOft % TOftTO T^T TOrTO-TK, iTTOTOTT TTOFT % ft 
Rt TOTF TO TOT% TOFT % fTOF qro#TO TOT TOt TO it if^TO SJtTO I 

( 2)TOT^TT( l) % TOtftTO TOTOT sftfTOTOF TOT TTOTO PTOTOSTcTTO 
TOF^ TTTO fTOF Tit FTTFft Ait T TOT TT 'jit fdTOljft TO?V TOTOT 

ijto ir FTFift froroST tot tototT srffr ft to to^ct TOft 
T^rft ft TTFJ TOft TOTf TOTOfTT, fTOTT^t %" TOTOTO ^td % TOTTOT^ 
TTOtTO % TOJFT ilTOT TOtTO ?t FTTOt | eft sftfSlTOT Tft TOftT TOT 
TOTFTO % TOJTOT TOTOT TOFFfTO’r TTOTO TOt fTOTOTOFT TOTO[ if 
'jntrf'l.ri TOT% FTO 1JTOT TO^TO ^jFft Ft TOPjaf f TTOT^t % dt TFT 
ifrro-ifTTO TO Ffroq't TOt TOFF TOFT TTOTO F-Tdt TTOTO FCTTO 
% FTF TOTi TTOTO % TOTTFT itiT fFTOTOT FFTOtftrfgTO TTOTO 
%" TOTF F^t TOfTTTO ft Ft TORfTO % sftTOT TOtTO FfiT Sr ^ 
tot froroftr % yit Trrrot ^ tow tot efTTO % toft ft i 

9. TO fwft TOT FT St TOTTOT FtT TO«fFfl TOTTOtfTOTOt TOT 
TOTOTTTOTO - ( 1 ) Ffr TOTFSTO ftrfftro TOTTO Sf TOft TOft fTOTOT TOFT 
ft Ftr i?7t 6 % toto4tt ( 2 ) Sr frofrofttF: Fgrafft % totoFt 
gFFt Sr TOtfTOFTO % TOFTF TOT TOFF F?JTO TOTF FT% 
gFTTOT FTFTTO % TOFT f?FT FFT ft ?ft TOTTOlft wfTOTOdt TOFTFTO 
q5t STTftT ^ FTTOTef FTOTTOTOF ?ftg FtTOT FTfTOTOt Flit TOiFT I 

( 2) Fft TOT^TTO TO TOFT TOtf 'Ft FTTOFTO TOftf ft FT Fft 
FTTOTTO StTO TOftt ft Ft TOTFTF TOTTOFsTcT TOTTOiTO TO TOFT fF: 
FT^TO ftnr TOTF TO froer TOrTOw TOt FtcTT ft FT FT^FT I 

( 3) Fft TOftTTO TO TOFT ^ TO T FFT TOO? fTO itTO ft fTO?5 
FtTO TO fTOTJ Ft TOftTF FT -TO |TOT ft Ff TOfTOT TO^’JTOt Sf TOTO- 
FfaTTO 7W TO TOTTOT’" Fft ft FT FTFTF TOTTOTit TOpTOTOTO? 

^nr to r Tgr ft toTOtot toSt tot^ff it^r ft? TO toS fi% TO 
FT* 'JF: FE^F fTOF FTF TO fTOj, TOf^TF TOt FT TTO fTOFT FT 
TO FFT ft I 

( 4 ) TOft FTTOTOF FTOTO TO TOTTO TOFT FTOT TOTFTF IFFTO 
TFTO TO fTOTO ft Ft TOPTTtT TO TOTTOTTOr»TO ’JTOT TO FtSTO sftfTO- 
TOTO TO FTO f ft ifTOTTOlTOT 1JTOV TO ^TO TTJTOTF TO 
fTOrr TOFT TOTFlff FTit FT it FTroit FTOT fTO TOTFTF TO TTtftF 
TOTOn TFTO TOt sftsro Ft TOTOTO TO TOTTO ft TOft WTTOw Sr TOTOTT 
FTTOFT fTO Ff TOPTfF TO FfFT FTF ^ F TO TffFTOF TOt FTFF, 
Ft FtF TO 5 -"dFF F TTTFT ft, FFT TOft FTTOrT fft | 

(5) ytFTTOt FF-ftr TO FqFFJt ST W’Fft'ff fTOsft FTF 
TO fttF TOt, Fft ITOTOt wtTOff St sftf fttFT ft fTO tttTOw 
TO fTOT FT-Fftr ft ffTO fTOTOt ftf TOt ftff tttf, fTOfft ft 
F l ^fS Fi FtfTOTOf TO FtFFFFt 3VF Flft TOt F^ TOft 
TOtm FftrTOt TO TOt ft f. o' Fftt FfflFTr sf ftTOf TO 

FFtF ft TOt TTFFt Fftt fTOFT FTFT TFftTOFFiJFTT 
FF FT TFfFF T 7 : FTOFT FF FT fTO FF TOtHI+df S( 
FtF Fftt FT TOt FtTOt ! 
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10. ET*forP RT ERT ePt REfE: — ERtE % RltE 

ETfr *P »r| rPr PTet RpRft $eSP P eteIre 
ere if gfirfr PH (Pte Per^t % Pe<t RfEPt mfr Rt Ef 

£ ee %■ rPee fpE eetet ret rePt R etR P ttPt i 

11 . sttjretee rt itr ETfnPt jrti PtET^E 

J$Pr: — ( 1 ) 5Tc^aF qTfw?fr rr^T Pv^EH Epll IP 4 M 

% RftE PtREtR *T*-*4 f%T tP ETEE ?PPt, EE ERT 
REfo Rtf PPe RrftErt R ETEfw ttr p srftrR wwt 
P foPt trR R EETpt ITT EfuPf'ft % EWE P Rtf Rt 
nt trsf) ?p orfsRfr % mftE rrt wee PtRRE Rt r 

«*s*n 1 

( 2 ) e (P h 1 P-eII % re t^P % eRm, P rj- 

re wfsrtwr % toTe ePreijt ERftr P Rtf qfr^j-?r 
fRT£ Eit t Et Pp qftEpEP itft ETEE nR RT'JTR TTfEpf Pt 
vfll^ft I 

12 . ETfwfRrt r treT jr.P qft rtH. — ( 1 ) rt 

PtR ETfaPt fin EfjftE R R11EHT *E P WT RWt ETP 

pRtOsjqRE tPetee| PhePt orT^P i mPt et TrfPPWt 
'1 5.1 4 % d 1 1 'A 'tJT % RjETT “ft -H I ETfiPt EP Rt W’tSrTT Pt 
Ef | cTR TTfpPt se erie Rtf Pt R^Pt fwrP et ee 
mPter Sr PeerT ^ % ; strtt Rift tfmr ^ r e ,; ErftEr 

P pRiRt tftfEEE pRT TOT £, ftff P P R Pt TERE- 
ERff ft EE ETTfa ft, 5TRpt ft I 

( 2 ) rt Rr mfPPr Sr (rt reTe ore? rTetee 
Rr R^fror jftP ee wftrfPEE % w?ftE RrRr ERfw 
R REEt Pfr P% ERpf Sr RJRE pE rntg- m Trtfpfft 
«fr RRf 1 5T r RpRT^eT: RRRTR eft ^iff S PfT^ Rf RTift 

r mmPK i wftnfPft % Piwr R^r sSr rRr Rrir 

pfRT 5TT RPR eR RfpRt R 5TRTT Rft ^t Rrrrft 

fRi% ^ 5frf%R % sttor ^t RftN ft r sftPtRT % 
TRR Rt Rft^r Sr ?>ff Sf Sr R R 'RR7|Rff ^t RT Rffa 
Sr Rrrnft ft 

( 3) R-qR ( 1 ) % STRRfr % fair R ^q^R RT, 
qft w RfPr % ror qft Rft j R vf-nR Sr t, RnPqfrr 
iRqft r RfsmPft % rS Sf iff RTffn rrtt 
Pp irSr stthr qft rtP? Rt ?tPrr ^tr qiProt %St 

R TRt ft IRT t Rt 3WT pit 5TTRT <Pt RfP? % 

RHR SrrpRR ir «RR | RT%, RRfS^lPr, RTpt R ^14- 

«fPft St, STRt RpRT Sf dl<ty RRfRT RpSt qp WWr 

qft Rrnft psiRfTt R> 51T WE REt fR ^ R ft RTT t I 
1 3 . fapTRT E ^ tT ffqr WtR^m : — ( 1 ) 5 R fEEft 

RpfTT P RlP S’ qR P)Rt sftfERT R EER Wtff fw I 

R trftrpTRT sfTR RR RlftlE eTr RTR RtfelE qPt 'RET 
«PT Eprr E^t TOTRT I f^Eft RT %, R RT ^R EfR 


wfr Rff RRRR E ft fteft, TTtpRE % EE if ERE ET 
EE3TET RRRT PPR | EE STRpR ETOT RT RERT 0 ! 
EtEtt RfRR % RJER fW RTER I 

( 2) fRE RpR % PR^ R-EET ( l) % RJEER 
if 5RETEW pPR ER ^ f^R fE RpFE RpT RTE % RRi 
5ft ?ftEEt RJEEt Sr RprqrpR fw ER ET pE#tE EWE 
qft Rptw RE E+R pREPT f^pITRT RpEE f tR I 

( 3 ) EE faET fEErff Sf, EE EPJ'ff pTErft ET EE% 
ETE qft REE Rtt ErfEE REr 1 1 Rt J (ETEr ( 1 ) % EiftE 
fpEft RfEE St E^E qft Ef ^ EE PET ®EpFE RrfEE % EfE- 
fEEE.EE fEErft % EEEfEE ERE R fEE sftfEEE RT Et 
ERE RpEf EVE PP ® if EE E pE EtpTEE % ETrE EE ER 

ej^Pee RriEE qft eiPe ee, eeeFee eete % Pee ee 

ER ETpEEt ft RtEt : 

ETO 5 ErfEfft ee ErEPsr Sr err ftnf Peer 

PtfERT Rr E?IE pREr EIET ft I 

1 4. qrffffft RT Wh RTET : — ErfEEt % Rt RTp Rt 
RR if, EfpTEi qft ^EEt EpT RTpt Eft qff ETiRt, Ppf^ 
EpE Ef EETOT'TEE St ETpEE RE PtEr ErR % pR ErPEEt 

ErPr qfr Et t et ee ErPrrfr rt e ftEr e^eTe Pre> rP % 

pfiT ERE E^r ftR I 

15. ePe»RE> ETfEpETf, T^RTR wPt EpTETE : ?E 

rPe P pR?ft ETE % ftp ET 'Et, EE pRpt ETRE Er RR 

ePtee e e-jer, wPafEEE % ePte eiete te PreT epePe 

Rt ERE Rtf ElfEEt 'Pt Ep ^ Etl EE ERpR % Prit ERT 
1 5 % RftE EEWErE ^ Tt Enft | ET Ef "ETEIE RTPie" 
EE E EETfw fqTE'r RTRrf ET EETE E ERET E-I Et ETEt 
P Et Ef ErpRrft, EE ErPtg- E pRERt, EETPetRt, 

EREt fTEt | ET Ef ERpE ’JeFeE RT E E^T ft Reft % 
Tf RT Rt RTET RtT PR ftp ET pRE PeTEI^t E ETpTtff 
Tf RT Reft | RT % EJ ErfSrEt R T% 0tP % 5pF ETE E^R 

Pro ee sfrfEEE rP tee E E ePeete re e^er E Prr 
rer Rt reP et^P eteP tP wi rt, Prt% Prq RpRft 
T? Rp Et I, EtE % ER ^ I 

1 6 . RifWE R, TJ ff f Ef EpETptTS Tp fw R( 75TET 

5>TT: — ( l) ETErfE SEpfE ET iTT wP Tp ETRE PtE 
EfpRT RfP ET tJRETE RT RT PtET I 

( 2 ) EpE EtETEpiE ERpR RT RE TJ’E RpEEt % 
EiftE EpErfTT RpJT E EpER % Et EtETRE aEfPT Rt gtfa 
R RJTrpER ETE % RTP ETE RTp R EEtEE R PEE EE 
ETfET - PVT ETEfRE ETpET % PtE EfpEE R f ; EE TEE ETE I 
PtETRET EEflT E ER | 

17 . ei eF r( Pets e rt it (i) tRPe % eePe 

TTfERT RT ERE, RttE ETRfT pTT T E?R PRE Eq ET(E;E 
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qft *fl"RWf % STTT %' f sV J T ^KtiK % fqqRT TT Pi'^PiPad 
if it f%rft tft ¥T ?r srqfq : — 

( 41 ) fwfr if aqqfqr ET?R iqt£ qt gq^TR 
TH'liVf 4ft qWETEq 5T: 3Tft T917 if, 
fqq if q^ fitfr qrfq qr gqrcR ,qfcr ^ 
% gf aft, TO $if % fTTOT qq WET qntft 

i^r TOTEER TO, nqt Ttfa if f^t fTOcff 

if fqrqr , 4i | -' < Tr ^rft %' f str qroro s'CVct 
fnrd; tt 

(*j) qq fqqfa if qqfqr %^q wr, <?tf 
qr ^4RR f£ HRf?r % SRTRcR ?R9Rt 
qqq qft qqfq % qtqr f% 0 TT if qqiq ttot 
MHftTcr TH/ft t, q^ff fwf if rfoft qRTO 
qqUTfiq 4^ 5fk HR4T fqqq 4?t T91T if 
qTR?T qFTt % sltTIT^q %■ qm^, f^Eft 
qqfq 4ft EmfR TO f%TT dlU'll 3qft TOTT- 
q&r % t®t wtr qqqq qfqq qfqfqfqqq 
quit % fag qtffarcr $t; qr 

(it) ?gfq qr gqqnq ^ % wr qqr qqsrqq 
ffqf apTTW .qt’Ot % 4 1 ■a, ‘jWl if ^ifa % 
qq mq qrefqr qtqr qqfatfr inrrfqq ^ qr 
qq fqr ^rfa qqfaq g-Rf tftT qffqqf to 
fqqfffaqfqTO, qfqfifffqtaftqqT^r^flT 
qf gqrqR %' MRqqqq iqqfq qft ?rfq 
% fag ^t, grit ftrqff if qfe qft$ $tl faqr 
qjqqi, rfqt %^fq friqrK 5fqr Tfq^‘ I 

( 2 ) qq far ( 1 ) $ qrfR qft§ tm, R qrfaj if 
tt^ gif qft qroqqfff qrttqr .. % .fag faq 
htort qft qfqfqqq srgq qqr tott, wfqq fron qr q%qr 
frog (fa fqqft wr 4 ft tsit if, qrq ffr qq htt tt qf %qftq 
tor sttt 1 5ftr qqqq qqT | qqq t^t 
qqiqqqrq^t qrfr^ qqqir qf Mpq^id srfq qqqft qr it 
qrairqr sqrir qq qfr^ qqr fqqr qn^qT qq qqr qrqr ytq: 
qwftfqq q$f ^t qraT 1 

18. qrqf qnfqqcqr, qcqiqq 4 #ft qqm. — (1) qtft 
qTq qtafr qq^fr if fr* qq q fqfaq w-q q ^q-ft 
q^.ft if TTTfqq q=rf qfr qt i if fqfqfq^q qq*f # 
q -TT qfqT 4 T tt fqq qr^ff 1 

( 2 ) qrqqff nPq to qq^rfr qf^^f qrqqq ewt- 
qq wtr ftfq qr ^Tq.q qq fqqfT°T ^if °qprq # qft 
q?qqq ffr^rq q<+i< sttt \ q- qpqqr TFq ?rfq 

fqqfqqi t qTqin; i^qr fq^tr ^ft | qt 

sqfqq qr qqfqqqf 5 ro TTr^qt qft nq% airr ^q srqfqtq 
% l%rr fqijfq qq it qfq%4q f^TT RTT §t/^ ^ 5* 1 


(3) ^ff ?t ?rfq fqqtTT ^rq tt qRrqq TOT qtR 
frffr qr ^.tht tt, qfq qftf ^t, fqqfrq tt ^ qft ^t q^ 
qr-ERt wPqqrqf qft fqfti tfqfqT q‘t qq qqrm % 
Rqrq f^rir Trqr q? qpqq qqq ftqt^ qft qqqt fqiqqft 
qfk f'qqqfrq % qrq qn;q qqqnT % fqq qqrqq (TTqrqq 
q'tqqfqr fqwTq) qffqqrqr 1 

(4) ^q Rftq % srsffq fqqfr qqrq qft snfq qr, 
qpf qrc qrqqf if qqqfqq qqq if Rftr ^tt 1 

1 9, ?lffq « sqtq sftq? qr-q qqr(rr qft wr I?f fwq 
qqq;q. — ( 1 ) %Rfq qrqrn: qmq qftfgq % tiw^q^q 
^rfq qr ijqrqrq if Rftq % qsftq qtqr q>q fqqft qtqi% 
qft tstt % fqir qi %qt ^qt qrfq qr ^qqnr qft qrq if qrq 
■ qrrq% fqq fqfqqq qqr qqqft, qYo qqqfqftqqf tt qfq- 
tothtt qi%fqqt, qprRTT: qq qqqrqf qftqifqqftfqwq 
qqqrq qft^ir qfrf qrqrRt qr fqqq qr?q q qqrqt ^q fqr 
q^^qfqq qqfqqf %fqq[5tqqqif 1 

( 2 ) qq'fqr ( 1 ) % qq>r qrit fqriT qq fqqft 
qrqq if, qqrfiqf-r ,qq qwr qr qpqqiq %, fqqrr 
qtqq qprftT %■ qc^iqqq % fair qftf qqrq ^q qrtq % 
qtffq fw qqr.| , fqpft ,qj qfqqtqf ir qq qft qq 
q%aft q^,,qq qfrfqr, qrr jq; qfiqqW qr grqqr 
qfTqT.q qftqqq qq qqR to fqqq fqvrft qfqcqqqf 
8T(qicr,^f)fqrq % qfqqtq %qqr qr q^qrqitqrqfqrqTqrr 
q^ qr gw qr gqfqarpft fqqqqr RiT qw qr^r ^ir qf%q 
qqqr%qrqrrw ?fqrqfq ^qrqwr qqt^tq qr m'qm 
qqrrr ^iiai ^ qt qq qaqfrr qft ^z\Wi { fqrqt q?q ornr qr 

1 

(3) tRt ?qrqt qr qfyqriff ^q, fqfqq qqig qg 
fqrRt fqfqqqf, qr qrt'qf qft q^twrqr qq qgqrqq 1 

.( 4 ) ■; fr ^qqtq tot 3wt qqrfiqjq, qrrrft 
qr qfqqfEftq.qRirrqft^qTqp: fqqft sqq^qrqqr inqr^ 
qftqifOT qrqqtl ^qrfqr qq?"^ ( ?) if qqqftqq qq 
%qftq qqqrrr qir Fqpft qr qfKWfqt qft qr qfrqr 
qft qqqf^q'trfqrqt iiqt qprfq %qfqqqnq qq ur^ 
fqrq%fqg jrfqqrr?qqafTirlq'q ?>f^ qft^q s r ! fqT?^ 
% MR'JiiqiHw q t! qr qfqqEq^qrg.^qHft^qr'qrfq- 
q'rqtirqrqTq^q^R^’ft^fTpfqft tiirqi^ % TRqm 
qtr:qqrq%qTq^if, qrq^qrEq, 'fqr 1 8 if fqffq qfqrqr 
qrr Trgq-Rr fq?qt iqrgqr i 

20 . qfqfqqq v va; qq^rtf ^ qrfqpqiqfqq. — 

%qf\q qrqqr qff^gqqT srpq qR% qtr qfqfqqq qft srnr 
s if qqr qqrfiqq fqqft str qrq qft qqc^ % firg qqq 
Etm%qqtq fqqft^qfqq qfPqrfq^T qrrqfrft 4tkgqT 
qti’qrHqfqq qft^q <^qfiq ^^tfsftq =ftqr qtfirqf %% %fqtj 
Haft|qrfFrqirqtqT qffirtftqr|^qqqqT qrffetfq sqfqq 
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SHTTk %’TIRT' I T |7 

% ftiq Til T7T TTT7 % Fnq ITT TpfcTJTT 3 FTTR 

gT mpi klT ITT PiTTqTT I 

21. ^T'^rUKIFH. — SrPTT ’ ^APtR (^Wl) TkT 
frfijSrTTfT TfkTT?r7TTnsr ttPtit ttttt ofr nTqrr 
^r^'RlVTiqr^q- ir imr Ft^t ittitt sAt gtTtf srTrftnr 
FtTT ^TTETTri I 

2 2. Wn — Tpl ST TTk % FttA wr % Ft^tt 
Tt^^T?r?r{(?TT^, TtTgniw %‘tFt ttttt 
t> -*?3TT srrqrr sAx eh tc tttt fafrrm wAte gim i 

TgTkT^fr 

(txr 6^F<?q) 

»mrT 

flT^TT Tr TTT 

*rm (rw; 

(tttr) TFnTnFnFTTn, 1971 
(1971 Tl) 

wFsrPpm % *tjFt sfkr rtr ttFtI % afrit %f?rq 
ttrst 



1. STRTT TT 7FT 

2. ITT 

3. TTTTTT 

4. ifTlR/lTRfH TT FlTTR *fk 7 TFT 

5. WT rFhE! srfnfTTiT, 1948 Tt HTTT 2 (t) ^ 
TTHpOHfTT TTT3TTT ^ ? 

6 - TPl T^FtT fTfT'mfrr | 7t TT TT cpfr gFfr ? 

7 . TrA^fTTWtTFRT ifr TT^ TEA TTPiFtT tfpTr T>T 

?> ^TTTTHT I 

8. T>TT ifr TT?) TP?fr ITPIFh if STHTT FgT FxTT 
RTTXt? 

9 . tFt OTt TTWRT TTfsrFTHT, 194 8 lfrg7TT 2 

(«) %?T4^TTTJT^% wfgR>fttfTF| TTPlfH % 

TT^t I eft WEE) FttMt tt xnx ^TT TlFr q : — 

( ■ ) TTOfr TT TFT tAt RTT 

( i) ttt smit nun) it TfT | Ft ng tFrt nnfr 
«fk T TXT £ ? 

(iii) Tf^Tiff, eft ttt T mrr ttt ^ Ft T gf ^mfr 

*fr Tt 7W % fnq STTTRT Tgt TT X| | ? 


10. TATI Tt TrA TTHt TIRIAt TT TTT I 

11 . tittArt FttsttA tt% rtt, tit, Tuflrfr, 
tmnft sAtstt THiFtTfr nf*7, |4aT nr RFjfATTiPan 
% faw TlTTSl I ? 

1 2 . TFT f , fit FTTTfHpJT TT TT 7 TAFTq : 


(t) afrETTcri TT TTO 

(u) FtttFtFut tt tAtt iA tt Tifirr : 


(i) ^ 

■^0 

( ii ) ttt't, Tmlrfr ?At nmFinrr 


(iii) tr n fnnFnTt (^*tt ? ) 

^ 0 

TIT 

^■0 

1 3. *n nriTT iA trFt t! FTTTFnFg-T tt ^Att- 

: — 

(t) narr 


(u) nifT, ttwettF tAt 1 nrnFinrt 

^0 

(t) n-n THifnit £) 

^0 

TIT 

*0 

1 4. FmrTnfli ttttT tF on n, Frn Fnrrf)- Sr tFrt 

frrr ttt | nn % nFan Flt, Ft^tFtFst tt ariTFTT 

T^TT fTTTT ^ : 

(t) ftt 

^0 

(ij) TT 4 T, nrfr-TA ?At TTnPlTt 

^0 

(t) vrr miFnin ($rAt £') 

^0 


^0 

: — ttt 1 3 nk 14% ttr Sf (t) , 

(®) 


*Ar (t) % sfrn ttttt sett ?m 
TTItT Tt TFT flFcJ H?iFv slTW T fTH*) 
»m 5FHT TXptr TtFiTT TTTT TITART Tiff 
1 1 Ft?5 tFt mi Finn nrar | nr ttttr 
? r FlTd 1T^#T TTFl T> TfT TT RIRTT | 
fT ^tttt Ft:-: arn: Finn nnr 1 1 

15 . ( ’) <mi tFtt iA tt% tetF t^mFtt t F mrF stfi 
B qflT TT TT* TFrT TtW F^T ^ ? 

(ii j nfr |, Tf FrfnFRnt f i 

16. TRfaTTiftnT anrn ^tt| 

Jf '^n TTT'^'F^TTg ^ | Ft 'jTfin ttt tAt Fifn-' 
feEnt n?t ^ tAt JTfn nTril Ftt^t tttt t/tzA | Ft 
ttttt TrFnnt % FTTHTRim;, Fn?r A 'fr ^tr ttA tz 
tTfnn g % nn Srft 'gnrCt ntz n nir^ tor % qr<r 
mw unFsn (tttr) titt txt £ i 
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ft Fpr ?r rt r^rt r | % wtFr *fk ft?/ 

?Rift: r>r ftfftRT rh wrariT r^ rrrr ?>rr i 

ft/$R TC 

*liTRTft 

*rttr>r fen? 1^7 
*RreftR trr tfv 


ft r??t r° rr mffa — 

RR RFR R RRIR RTRT g‘/ B TT?r $ I 

E*l FT RT ^TTFUT 

crRVcff 


«rrrRr RftfkR (srr.r) RtRT TifftfftRR, 1971 
( 1971 tt ) 

«ft r, sitr'rr w 

nrfror 

*RTRTft 

♦nrrefiR fw# rt 

*RRR>R t-i? 

Jr rrr ¥<> % r E'Cr^r — % 

% rtr rfr 1 

Rift} * RT+I ft RfRTRI % RlfRTR RiR- 

fftfa % strtstt 


RTR U 

SFf'JTR Rlfftlft % fHT JOT R¥R 
RTTR TOUT 

wpTRrufrftnr (rrw) sfaT srfafRRR, 1971 

(1971¥T ) 

^Irt % farr snftRR 

RWT — 

1. RT TFT : 

2. 'RTF : 

3. RTTRTT : 

4. RfTRT/RSRffTRft rt fro wk rift 


5 . pttrtr TftftrR (rrrr) rIrt xfafcrw, 1971 
( 1 971 RT ) % RtftR ^RR Rlf^Rnff (ifT ftk R^J- 

$TR) £ RSRtR : 

e. g^RR Tifkfwf srro fftrafTfaR rt ftftrrfrR 
vm : 

(r) RRR Ro 

(«t) TFR5T, RRftRftt Rk rrtrfq-irr To 
(r) SFRTFRftmt (ERkf) To 
mH« To 

7. *ftRT *fft RTft RTrft RPlffT RT R^R : 


8. ft PTfRfWT TRft fRR % f^TT fR^RfafaR RT RlRT 
*FT fRRT WTT | ; 

(r) TO To 

(u) &m, R?fkft} Rk: rtrIw To 
(R) TFR R*R%Rt (sftkft) To 


Rk 


To 


9. RI[ RlftTR Rrft % RKR : 


20 . (i) rrt ftkrr RtRift rt^ rtr% ft frift rtr 
•Rfw rt Rft£ ftkrrakR f|R $ ? 

(ii) RfR $ Rt fftfirrfkRt =frFRR : 

1 1. R? RTftkT RR sftRT RRTR ^IRT | I 

t/?R RRO^ >Rr l/^ft | fT JRflR RRR -ftr f^ffe^r 
Reft | *fk ff. ^T RTT # fRRRR ^TcTT g/^ft f fT RFTR 
qrfRRft % fRRRFTf % SPJRR fRft ftlfR E4>6K RTTft RT 
R^RR flR^RR | 5TFT iTTft I ^HTRV sfk ?T RTTR RTRTn: % 

RRT TTlMId 3rTpj*i (RRRR) ^ftRT 4> TT ? I 

t/fR TFT RT RfRR f/RfRcT ? ft? TT^RfcT RftT 
^c/?Rk RtR - RFrTT RTRTT R? Rrft^R gftRf | 

t/5 R RT 

f RRcftR ?ZZ I'R 
■f"<a-4in 

fRTFftR fkrt fRT 


,# TFRTT RRCT RTT RkFiR 

RT RTRR RRIR RTcTT f I 

TRTR TH^IRI % 5?TT!fn: 

RT^kr 


( *5fr RFj; R Rft Rlfej) 


( |rT HfR r eft t i tt? rFFrct ) 
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STTW sftfasT aft^RT STfafWT, 1971 

( 19 71 ^TT ) 

ft, STT^TT IfOTT ffTthf 

T? 

*>57»rRT 

C^ft 5TFj;q- ^t, 3Tt RZ iftfrrtr) 

L .0<lt 47T fs n T u T : 

5R sffaT *ft ^Ft arat VTPTf?T SFSSffa WTFT t cR: 
( 47 ) sn%r % Jf "^farr «n% *nzft rrprfa 
4ft ^nrrrft, spfrqr : — 


*TTTT7ftT f?af tfr 
*frrcfrr rz t'sr 

t ?f!TT wff % cTTflrar % 

^TTTFT % FFT STP<T I 

Trnfnfr TTfvr^rcr'f % tfrf'jyr srRrPrfisr 

$ ^Tfffrr i 


% ftpt t? ft-Rfafiga srfrfcz ^rfcf^qrlVcr 


afr-rr 4?r a<# ^rrfr *rrffr 'vtt 




(4T) 


(¥) 

Tio 'Tftrfftirr ffo 

'RTT.n 4TF ®ntf'T 

TTFftrfr if.T rr 

CaT if t t. jfr-xr ; i 

(47) ST? (*I) 

TFT ¥i F^T a 

77 ‘ J ‘ TTU- 

T-f^rr (vfc ^\i 5>) 

ottr ^ £ pt 

477 JJ 7T 

*f: fa-t? 

fP.tr ^ ,-Jfr; SRR 
f%T. RicTI I 1 

5TW3T 4rr JJ.'T 
(■E^t 

jtjjt 

(Eo) 


1 2 

3 

4 

5 

6 


(<j) JJST <T'FTT iTJJTT qrf^Tfflr $r faxr sn^TT % 

snFTt Jr, ftraMora srfafeff % mttt t? 

(v) FTT 

(nr) iFfa, iprftTfr ift? FroRrrt 

w;. ......... 

(a) *rt ^TFifnar (Rft ?) w<t 

«pa ?tx( 

«r$t ■*>$ ^ srrf eft, PiMfaf^r afafeat af^nfra 
4?t snrnft, wtq : — 

(47) SFSPrftiT "MUM 1 (a^DT 47T Star JRTtrfr 
ift? TRT^fafZFT H%t) . . . 

(bt) ^snr irk *ERfca % rmtr % faq stefti 

wj 

3*r w* 


(4?T 13^fa^) 
irror tkfk 

srrrrcT aftfenr (ttttit) atET sTfafrinr, 1971 

( 1 9 7 1 ^ irfafrrJT rio ) 

PTf^TEfl - o «f 7 t 

Trfatff rio 

Vt srflrfriPT % sratr sfnrnfrrcr httFct Pttt^ aftirr 
TTfarft 1 

4? TTr?Ffr sft? f4fT?ir ('sft 5T q-rPTfr % aftnr 
ifrf )rnfr fl'fTTT 47 ¥T if rn? FrT Tf arcfT ?rt? fifT TTlff 
sft? TTt 4ft, fafRrr Jr stf fir? ft f t ^ 

# art; I gt w4 ^r-T i 
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FtFt?t 

TT'^rfcT T1TT TT li^fd 

TRWF STFTTT? 

TpTTTT 

TTT. . , 

TFTTTT TT TT<TR 

tFtttt E^rffr 

tPwt trFt tt t4t crft *th 

TlfifT F3TT% f5PT 4F 1 1 T PliTT TTT ^ ^ 

(t) TTT WF 

(*sr) Ftt, TwPrfr Fk TnrfrTt wF 

(t) RT PTPlfwr (wflTT ?) wr 

TEST 6dF 

ifVJTT tF crrfa : 

19 Sfr Ftt Jr 

19 % fa* UR J 

FtFttt ^rF t?f tt 

19 % for <SRHI/tTTTFT 

FrF TTTlTdFT RfT F FT7T TTT I 

TT: FFTTfET stFFT F FTF % F?TT[ r^F (jtdl5TF 7 T WITT 
FeTT I Tk TTErF wfafTT % TPT TTT F T% TTF Jr 
T? ^T TET TE PT^TcT (?F TTT | Fp T$ W qTfTTfP 3T STTQTT 

$T tt Tk 'jtFtt ttFttt ®pY t tr tt trt ^tF tr forr 1 1 

<ett t^ tiPtoP EfWTT fw t fr trt 
RR T FTTT TT Erc^qfT Tp TRT PfP TTp Ft srfFw 
RiR TP^tFI [ STHTT tFfgR (t To ) TpFTT TTflrfTTT, 

1971, FeT ^tP T7^fcj; ''tFstFttt” ^ ttt crk 
TJTpT trPFd T'Trt tF RpR % TRETT sfk RrJf cmfTR 
5TTf % CRR, "Tt 5t?, "jf^t TTT "79 4T TlFF CPEfF 9 ^Ft 
CRT Jr WF ^ TTT $, ?T P CnfFT TgRF TRp % TFrTfPT 
^ RSTH: tF TTt TT®T TT TTSTF At] ?T TFT TT 
tf v |! tt I Ff t P tF tT crFt t sPtet, Ptttt ttPr 

g;YT PfTTT TT t, TtRTTT TRpT CTTTT $TF PFTFyT % FTtP 
TTT Tp ^T TTIT Tl Ttf ^rFr (jEfT ^TTTT ^InT 'RTT Ft 
wFa'FTTT Jr trtt ttttFcrtFtt “ttttt tFFrt" tt Jr 
TRfTR FttF gra ttFr ^rfr r % tF 
TP3JTI T TT qJFt Tr TI'TrT TT1T TTFr JJ5T Jf °ti >Fr ?l<a 

tF Tqt tt %tFtjFt tFr Tft tt Ft crfaFFRT 
sro m cnfrr tttFett | i 


\ FttFt THtT ?TTT FF, T> ^T F-TRcT fTO TT Jr 
I rFetft g, t.^tFt % Frq ?tFt ^tt! ttFt Jr irrF ^hrsr 
FtF I 1 

SR 1 9 .... % % far 

7 R 5 TFT % Ft^ crFr tt^F *rFT Jr gRrafFr 

51? 

tt^tFF, ret tF fwr FFr 'nfRfr % w?fEr, Ft% Jr 
m ptft (FtF ^tt rtr; “'ttFtFF” Tfir rtt|) 
TfF crFr tt It tFrtt, crFtriwr % craFr tIwt 
tptFt tF rrt 5TTr tFr^t ttFt % Fhtt 
FTF^ rrFTT^TRTT^^FTPiFRFRTFr 5r?FrrTff?FF i 

2 . 'rrFrFF % cmFr ti^tFt tt tiFtet, pm% gm 
Flni^d ttFt t tt tetF tFciw Jt tFtt Rfr gFnr, tFt 
tFF rFt tt ^tttt ?FF % ttF^rF sect tFtttt 
T rfr % ttF Jr rtot rFti Ft t? fr r: Tt I FjerF 
Ft ^rr ^tFt tt tttet tF ttt | crFr Ftt ^FF te tf^tUt 
tt ttFtcT gt TrFrr % itwF tFcttct tt TfllTcr $Frr i 

3. tFTTTT TT, TcFt rF tF TTRT ^tFt TT ^TTR 
TT FW srfemcT TK ^Ftt I 

4. tFt Ttf ?rrfF TT 3JTTTPT ^FF % TTT TTFrIF 
ffRT tFtttt ttF?t, 

(T) 5TFTTTTTTTTT%TTTTRfFT%^^RTT 

(^) FrJr % stttr tF RtEg- Tt tftIFt % JT 

ijtt, FlFF F F ?! tt ^r ttF tt ft, 

FF, FFtttt F? TR'T F ttstt ttFtt Ft ^rfF % ctpj- 

TTFTT TTT % CrF TfT TEF Ft TtFtT % Frir ?T TTrTW 

F / tFt FFtttt ttFt % tFt tFtto Fj? wt tttt tFtt- 
tpF t 1 

5 . tFt ^tFt tt ^tttt ^FF F ttt, FFttw rtt tt 
tttF tFt: F ttttt ttt tF| t t FFrr ^T, Fsm% rtt tt 
^tFt TT 3JTTTT F TTrfFd |FF ttFF FtFF trFt % Frt 
TTTTcT TtiFrrF T fFEJ 5TRTT TF T$ ^F, Ft TtFtFF % 
TTFt TT^tFcT TT RFtR FtF rFt TT iJHE F TT% 

tmjqrFrT tet % tpFF jtFttt tt FFFtt ^Frr i 

6. tFtttt tt^tFt Ft sr^tm tFt: jjF tt FF ttF 
ttF FFt ttF tIr Tk FtF ttF te t^tt ^Ftt ttt FtF 
TrF Ftt, FtttF tFr, Ft^F tFttitF FFi tttrF tF 
T^TT TEtF % TTTTT Ft FTC[, Frr % Ftt Tje^trfF, FtFF 

TTHTT F> FTC[ FRT TeF TT TTTTr T7F TE, ^TTTT TT 

sttttctFt I tt Ft ttFtt, ttejtFt sttt ’jPttttt tt F 
*fF ttF, tt| Phi: ^F tttT TfFr rtF tF wFstt Tr^rfcr skt 
| srr ctFtjFt % tt ttttt tF Tt ^ i 

7 . TFf ^rfF tt ^tttt ^FF tt, ?Ftttt ttttFF 
cFFtti tF t^rF FtFjt ^ttt t?tr Ftt ct.t ^FF ^tFt 
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ft rjqrqrq^ir twr} fft ft ^ftt ftR tret % ftTT 
fftHT tK+lO ftftrrqr fftkq r*R % ET^TTq qft Rft 
qrft su'cr rr, qRqrrRt ftft+df ft ip fwfiarr sift ftrr 

r^RTif ftir % STTRiR ft TR^T ft ft qq qknj ft URT 

frfq ft qwr pr |, srqfqq pi ftR qfkqf % eitor 
tr qq frfq m rjqqrrq ir snrTfe qrqfq ft fqfw qft ft 
tfwt % pr if it ft tft qrq ft, q r eqrq if Rftt p, qqqn 
ft irft frfq ft ijqrrnq % mPchi^i qq ^cRT fqfii|o<i 5i<si- 
ftar, fsrcTTT mm ft, mmfm if ftftfqr ir fan 
fftrt Rift % ffq % ftft ftR ftqnqr ftftft qr fqft 
spq- ftqf fr err % qfft forr w ft i ftpr qft qft 
qpqq m ifa rt^cT ftR qrtqqrrft ft^ft/jftdp wi ir 
fttfaq ft, qft ft ftR qftt qrftqiq fqftf qrqft ft 
;9?ftrr ft wm skt qwrfft ftw % qffq (qfq qfft 
srt-i ) d<+i{t Erfaqft ft krr i qrfftft % snffa ftf ft 
otT qq qqr ^f%zr qft ftqr, qq qqr zk to % fqftftff qrr 
*rjTRpT qft fftrr d rdr i 

a. qfq qRT ftft ft fte % Vrpf ft, m qfq w 
ftfaft % qftq ftf r f:prsrr wfwq qftr % fair, ftrufqr 
qr qqft ftft ir qft qft qrir feft ftqq sm fftft 
FTp ffTUTf qr rjfqqqf qq ftft fwr W ft, qT qfq 
sftw % qrpr^st qR fqft ft qft qr qrrft qVrpTprT it 
ftf frfq Err qqqnq prr ft ft, TTfaft % nftq m qnft 
qqq|.r ft qrqq : 

qq^ frfq qr ^qrqpt qr^ qtqrfq ^Vr-Tfir qR PpJt 
qrT qq4 srk qqqrt q’lqpjqqqr % qrqq ^t qqf q pr ft, 
qrfqqt % qsfk qqq^ qq tstt if qqqf q q|t ffq, fqqif 
qrrqqq qR fqiqr qqr + 1 d qfqq qrfkqqit % qrkft % *nffq 
f't'qr qqr ^ qr qq ^tqTfrq ^31 WEJjqTqf ^ f%ft qT^t qft 
trjjTT qfqq qrfqqrrtt % mkft % mftq ^tt | «fk qf? 
q^ qqq ^q qk if qsdr | f% qqT gqfqq fqqq qq qftfqmi 
qfqq srrRjqntt % qr^q % qsftq fq^TT qqT |, rfr w qTd 
qq fqfqqqq q-frq d<+i< qRqt «fR qqT fqfqyqq qfqq 
ffqT qqT sftqTfqr qq yjfq: snqwr: ?>tt i 

9 . qrft qftf fT^r qT qqqqq ft^ qq fqqq^t qrqq 
qTfqqrt % qqfq qrqr fw qqr | ett fqqq qq qqqrr t 
qqqqqt qfqqqrf Elk qqqq^t qfqqqrf ski qqfq^q p 
*qfqq, irddsro qk qrfq?q qqqq fkt fqqT qtr qrfqrft qft 
fqr^f wt qR fqtfq Rfif % RR^qfq ^ qfq^kt if qftf 
qqft fqir fqqr, ^q fqqft qqq qT qfqqR if qft ftfq qr 
fjqqrrq fw ft, qkr qR q%qr, qir q^q if ir q^qq qr 
qq qr q^RT m q%qT qr fqqft qf Unit'd qrqftr qft qR# 
if % q%qr qT qqqq qfqqTq qqif qft qRTir qft sr^rorr qR 
q%qT, wk kff q^qfRr qft qq5t if r^ qkir qk qqqrr 

®qqf R qq Ejfqd^qd qqknff % kq qqr fqqft fft ^fqrn^qq 

^fq if qR q%qT 1 qf krT qR% % fqrt qr^qfq % 


15^7 


rtt if #qniq qft rqnrq qk q^ra qq qraq ftqt 1 
qfq qmr?q m qqqfr qk ir qqq q r% qrirr qftf sqfqq 
Rq^qfq qft qq^rwf qq qqqrqq qff qkr qr ^rqkq 
qqqf if ir ^tf »ft qq^ qR% if RrcjTfq qr Rqrfr ?rk ir 
qq4 qR% qrir fqqft Eqrqq qft qfkrTfgr qr qrRjT q^kr qt, 
fq qrfkfr % mm qvft qqqfq f r qrqft 1 qrqr.Rr 

fkft Tfr qqT if fqqft *rf qpTfq qq, qrf q? rp^tHt itr 
qkf if qt q£ ft qT qft, Rr^rfer % tst if qfcqrq qrk qq 
fRTR qff ffqr I 

10. qrfkff qft qTqq qffqqq qq qk qt qPr?rq, 
qTqw qftfeq (qqqq) ^qr qi%rqqq, 1971 (1971 
qr ) 3 TRT qr RRR mm qqT qq^'fqq % fkrrq q^rrrd 
qft fqiqr qrrktr 1 

11. ffq % ertrr qft qqr if, q<r qrFqqr qqqjrqq 
qft qq q%qr fqq^ ^qr qq^^qq qq qq: qqrit q|t ftir 
«rq qq7 R^qfq qft qq^qq qft g;qqr q|f qf qrqf 1 

12. ^fqnqr, qfqriqr rptFr qft qFfq qfr err ir 

p, rrrT ^rr % fm mm; 'jqfqqrPrqf qqf 

qqq~t tr RRkr qk fqfTRRrRr qpq kqr qrqr?q retPr 
qft fqqft 'fft err wrier ■Rtfkrf % qrnRr f rqr | rft, 

qfnmRT, qtqr^rr qrqfR qq, RRlffRR, RRRrR qr qk 
*rfqqr ^qqrR it qFERsrqqrk % kcr qrfr rrtjt.t qr?q 
TOrkr 1 

1 3. qft RtqriR rFtt ir qrFRRt mm ftr> r t mm 
* fair Erk wtRR if RtJTTFr RPtFcT % Re T % if ^ 
qfft crrffqqi mwm fqqq ft eft, Trfkk % et J k rr qrrft 
Tmqrfq ft Rftft 1 

1 4. qft qtWFr erPtr rttr krrkRt it -rrt qr'R 
frft qr ^qqrnr ir wrfir qft R«rr % Ftt, r^.^ttr % 
qrftrqqR % wfft qqft qir kftf ftftqq'f ?rk rr! ft> 
qq fqqff srfk'T qq ET^Trqq qft kt-rr, eft qrfqqr % qqfq 
qrft qqft qqqpr ft qrqit 1 

15. qf Rqrq fqqqft mw qtqr^q ^ En-qqq % 
fft qft ft ftr ft ftwq % qrftq ftjr if qq ft qf ft, 
qfqq fft qrft fqrft ft frfq qT qrrqrq ft qq qRq if, 
qft qqr Ri^qfqqr qftr ir if ir fftft qq ft rerr |, 
ftftq «k fqwrqqr qft qftt Rrirft 1 

16- ft? RR^qfq ftRTfrq qrqfq % qrqrRfq qrr 
iTift ftftrq ftr rttr qrft | q> qtqrirT, fift rr t'qfR, 
aRqftft jRift ftR RTqqnRt, fqqft rr^tPr 'ftrq’jT'r 
w ir ftsrr qr^, ift Erft ir Rf^q fttqr ftR 
Rr^qfq ft kT 1 qr^qfq qqrqq m q^of ^RTR^q ft 
qft ^?r 5TRTqqq qrr rq# k % pqiT VTR3: fft 

ftrr fqr qq qfRfiqrqft if fqrqT rt qqrqr ft qr qpqqpq 
^q ir qftR ft ftR fqrft ft qqr if, ftqrfq qrqfq ft 
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tot, grrtff tiftr % ftr* aFaota it ftPetf ^aa 

flA f Par A?f ?tta 1 

1 7. ApT TT^Tf? AtWA TRApA % ArARAA FT «TFfft 
STferCTcT *sR- i-Rf ATRT Amt | eft AtATfR WtPf gTTT 
ft^f t WAT PfA AFt AT f'T <JA: ^rf^rFircT FpAT AT 

tTFAfTT Ft %Zl Ft P?r SPA EAA At ?t F^tAT AAT TAFT 
<r: ttPaftW ftf f^rfr tt^aPt a Peat iff Paa 

aft if mAffr ft a? ata ^tpT tftt ftphtf ft tit t aft 
FATA 'jPa Flff % >AA AT f?TA, pAA AT flfA AT TJFATA FT 
rata a att ft, sftATfrr ft aPa-ft Paat ftaat i 

1 8. pTFApAfiAA 5r3, jftRTpt F 5RTTST AT, ATfFAt if 
AfFAf'TA Ft FT FT%rft : — 

"qATgTTT A^ FTTT WtT AtPAA pFAT FETT f 

fF a^t af Pf at atir a^ tP<t if 

aaft Pr t, AtATFA Ft ?a% am' PtT Rf aPartT 

% ^FATT AtATfTA % ATA tfpA FT it f fit, ARJ 
SA AFTT A#f fmA' ?A ATpTAt F STATa APART 
ip sufcTFItt % m rft/fcT AT AAA WtT At ApERTR 
AA| SATA ftlir Ftf 1 ” 

1 9, cfYmiFr am ws fApAA at^ta Pf> faT at 
qrf'Trfr pit tat if Pfa sA aaIftf ’jtiTft am tt>?t 
F t ft a%aT Ft ?fTa ait featA a^a'i % mm at if 
PrfAfcR | sfk pit aaTftf At tatat, aa ttaPst % Pta, 

fFA% PAT Aft ATI JET pFAT ATI £, fsftJAPA ftnf Sk 
fAipSRp sfft 5TctT % STStA gfjff, At TRif fsfAfcsz 

^ I 


A, T -?r 'JCSTFA ST^T 

'T^tTET ifo 

TrfATTTt Ao Ar 'T^ftTT 

TlftT fAT% fA'T TtRTfET | 

( l) ATA 

( 2 ) TfTT TtT ATtTvt ATT irnTflTTf 

( 3 ) TTTT AFTrATt (aATt A) 

ATATITA AA AR 


lAAri - 

RTTAfT ft A I tp 


Tt 


ATtftT TTR tF 

if 19 ftT To 

AT ATRTA ATT A ITT, At AfJTT artT fpf AT^ % A,%HT 

TA^T ^T if Alt qrftrat Aft Am A 5 ft t 

Aft AAFA ft 'A ATAt ArTrT'f fTATft/ 

AtRa % fT-r ATT ITT T mff f.TTRTt A>t AT? AT At PAT 
AftfAe | AAtf A Aft ATAt ^ I 
fjAfA AT’JAt AA ffiTA : — 

5 fA AtAT Aft ATTft ATAt AF?fA 51 ‘ATtftT AATPT | 
A? : — 

(AT) ATfTAt % AFT if “ATArfTA AftFa AA fAATA 
«Ttt FATA" ATAfe % TATA At "AtATf A TTFTfA ATT fAATA" 
Afafe AfTFArPTA Art mitift ¥ftt ATA ApAfer ^T A>A mAt 
ATA fAFAfAfsTA 5 ft i F TFA: FATpTA fpf Affif : — 


mApA AA fAAFA 


AA ApAft5?A tTA TT ATT AfAATA Tpr pAAAA ®ftt (at) ( a) (if) 

^0 AT A^ATA AA A ft AT fAA^ ft^ A AFT 

5 RTA fART mtTT | I R 5 ff Aft *fk PpfAA trf^A FAT ?ft< FApTA % (f) ?fk 

(aPt Ftp I) mrqTA m a aft f Patt atr (jj) att fA 

A? A A° Ft AW F ° FFA 


(tt) ATpAAT % AFT if ’Ptt ^TFtFA % A FA if, PfFA- 
PaPtTA ApAfeAf F FATA At, 'At ^f, 

"(AT) FfAA AAif 

(Al) ATFTTT, AATtApt Wft RTApATt .... 

FAT. 

(A) FI NT tTFAftTAt (®fVP P) . . 

^ . 

JW ^Tit 


% aPaPaaP ApAtATpAtr Ft attWV, ATAT^ — 

“(F) FTT-iP'-iflA AftTAR (f^TA FT TtAT R#Ttt FfPt 
aafTt PfPar trff A tta 

(tt) Per F ftt FAfrtr % aar % Patt wrt 

TA^r 


* « * » 


JA AA& 


♦ t f 
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qTf ft 

st C\ 

(for is %Fqq) 

TT %TtT TTTTT am TT PtFtT TtFiTiT feft srfJT- 
TTTf % TTT Tf femr TTt TT TTTT | % Fufft m % 
?FTr f3Rl'4 TTtTl'C fe %Fqf qf TlftlfT | qFqfqqq ^ 
trsfir qrnrqtrq Ffnfr qjrfq t tqnft tt nFiranfr ft qft- 
Fttt m Ff?rq jnr qqr sferq qkn tt qkkq 
TTT TT qtqi Tff TW | qi qFq TTE 271 fen % 
wdtq sfTqr Tt TTpr^ft % fm snrqqq ;fer %■ tot ttFet- 
FtTT T nflT TlT Fqtft fiffTTT TT TfqPT qff fen £ 
uF c fet Fife ttFt % sftFqqq 7 tt 4 tot ft, kr cntt 

WfiTrT f ' ffe eft kt £qt q^ft, cTT5TO 5TTTTT felT 

t, m qfgrkt ft ft pqrqt tt qfsrqtqt ?r ( ) fq few 
fqprfer nkfa kt wk mrq wr m qq ?q qtcr tt 
jjtp qftnr Tkr Tt, Ft tti tjtFt tt srfafenr srrcr qqr 
wtfm qtqr qr sftFfrq gkt ttt tt qtrr qq'f qf f tirt «fk 
qqtr qFrFtqq (") ttt qrqk % qqqq if Ttf q^erfe 
TT STR TITT fet TRfe Tt srFsrTTft % THW Fn TTT Tt 
tfer Tfe qtft 3TT TT TPftT TT flW I 

2 . StFHTTkt, f|T TfSTeT felt ^ TT *fk ^ % 
TT47 if p-TT^ TT m>T'< 5TFTTJTt Tt ^t % T?TTT, THTFcf 

tt Ttmfer f?q Fqnffkr qkqr tfk tt ntfenr *rt ttt, 

qF? Ttf ft, f3Rfe ?f?TT TT sqfTTTt 5TTT TOT! felT 

»m % marc qr nrmfVT qfeT 1 ffe 

TT7T Jf ^rfSTTTft TFTTKt qr, 5rt TRft OTTT 8 % WTTK 
am Tt ft, wf'Tztfr tt -jttt pfetTTT ^t tt «iw?: 
% TUTTf, fenr qfer i 

3. tFt qfrf 7Tmt qT nfinFRt w ^Frgkt ^tt 1 % 

witr qrrft *Ft Tf g^FTT % ttr ^f qfm q^t tttt | 
nt, 5iFErTrft tttFtt *fr qtr iffq- ^ft *rmift % mim: 
tt, kt TmsfT ft, Frotfer qkrr *fk tt sftfmn ^t 
ttt, ferfr T<nr qr gm mtz* fen w 

fejfer % nmn: qr 5cr;’mfer tttt i 

4. TT qftf TlFn, STf’^ft % 'trr 3 qT fer 4 % 
snrrn: ^rroifer qfr qf ^ tt ^rfefet, jqfeoft qft, fqq 

5TTT T^TT ¥7 77 anfeT !TT> irfetriw frqRT 5fk 

qfr afe -q^-qT sfk (i) jm qkr ttt, 
('■) qf eTRtg- fer% ?RTT TT TTeT fen qT^TT <fk 
('■-) qq qiJini Fifer qft htt Fttt feifez 
qiV't qnft rtt qft tt tt di+flti qfer i 

5. qfrf srF n, Ftt% Fttt tt % ttt 2 tt 
3 % mnn- Ftt*jttt sf.T W7 jtt q Fttt Tn t, ntq q?r 
q^ mfe qft arfesr ?t fftn Fqr % wtk qrm TTrrn: % 
Ftt nqmq sfk qktt fenr, qft spfhr tt q%qT 1 


6 - qq Fiqtnqqk qqqrnr fqr ft qfur ®qfqqqf % 
Fqcj Ttft trFt % qk n Ftti .nr | qq qqfe q^fr 
qrrr ft sqfrq nk qkt qnr ft fer qfer 1 

7. t:tt qkr'fTi sqre^srsfesferfrt qqqrFqqr 
qrqq qtt qr ffff, Fqq Tt qqtnTqf fek wr | 1 fer 
nirn qffeqf nr qnfrn qfr qf ntq k gqqr qft tFt % qrq 
qtt t r arFarkr q?t nraq qqt qTfift, Fqtk TTTfer ^ 
Fqq^ q^tn qj; t 1 


8. srtkr qrFqfet f t qtT Tt Fqqrt Tkrr Ft : — 

(t) Tn q q«q Fqq qrt ntq Tt ^qqr 
qr fe ft nr |, wk 

(?q) qqr qf ttFt qt tfkt ttFit % ^TffqrqtrTm 
|, ?nqFcjT, ttft q • smfe | sfk w ttr: 
Fqqrt Ttq % tk fe qkn tf?t Tkn qtn qf 
qFqq tnr> 1 Ff^ q rtnr«ff qm tfkt ttt $r 
ft fr qwrFtn ttt qt q?T^ qnrr q?k 'ft 
nrtn, tF ft qrnkf kr ^qqr Ftt tt f tn 
nrtn tit % kf truFtt |, nk frfr 
wr^n % Fqqq qfe sfe tt mwK kt 
t k Fxf Fqqr, tit qff Fftt TifTT 1 

qtft q^^ft 
(^7i is ^Fsrf) 


q-TT TTpTT 

qrmqtFjT(TFTFq) qtmqFqfenT, 1971 (1971 

tt ) qfq'qqq % ttr qrq'f tt Fqqrqr 

T7 

FtTRt qFtTTtrr 

qft nroq 

ft fT (’TcTT) T' % 

fTT HTT TcqFTTT jqq T ,fqT TFT f / qqq |Fq 

19 F?q 

qrtfftq qTTT qqrqTqqp: ^qFf fernf , q# 

qr T7T TTqq qf ■ TtFt Tt Tq Tlfeft qt TT qrfepfr % 
qtfrq F TTTTT tt FqqTr kkT $ TT TnTT nffe T ff Fiqr 
q^T ^qtqTTqt, tt q^rr ft kt qmq ktfqq (ttw) 

q>qr qFqFqqq, 1 97 1 ( 1 97 1 tt ) rm qqr 

qFtqiFqq "qrnq qtFqq" qq ff qqrfe: | q^r ft qf qt 
qT n’t TTHTT pT TT I m TtqT % dHretqT 5fk (qf 
ftfq Fqqfr qTTrq |qr ) qtq Fqq qn; f : — 


ff/fq qrqFqt^Tj4T qf "wk qtFqq tttt f kkt f fr 
tti ftFr qr ttstt % qqq ttt qrferft qr qrFTFnff ff 



THE GAZETTE OF INDIA; APRIL 15, 1972/CHAItRA 26, J! 


[Part IJ~ 


hFto Hftfk *ET HTOTfanE «fT 

fVfirirr srk +fr ftOu he? hers: TOrgkT g- if fkrr 

’ttt | wk ^ f* ik !nn?r 

Err Jiri fluff ?ff sqffcr EH EH£ HEH HHfw JfH^$ | 

! HH : $’fH ^0 E?t Tlftl EH HETT 

f^R- rt sqkr TITO IT if foTT JRT | WTOT 

etoto: if htott » Erot f ?fk if fn HwfaRT <^e» ^ fif q-^r 
fw g frot | % hthv ht ng Pro hh frfn «pt R?r tfk 
HHPI fLR'inr £ sff h£ 'gif gHT $ nk fTOlif fkft fwr EH 
HTH HlkfHH Hgf $ I 


*mr 19 %• % . . 

fan ik hew EtfTH ftm w wk ng ^re 

ITO *fff Rfr,far%if RkHTOTEHir^rRHTi. 




jHTHTWEEJT 

Hfroft] 


mfroff wk 


■* o 

gffa HI EWE eY HTfkl Wt sqH HTfafHHf EH f^THT 


'srrCt *rY «k HrfPi ^et?t Trfn 

(2) (3) 


irfarff if HHT ERL kYrn^W 
HroriT 

( 4 ) 



EH EPlfrl EH H'kf YeWeY 

fJETH gW HT El HR 

■ , \ 


H’fTOTJ'JEH 

( 2 ) 


EFJTHft *t 

glfH HT "JEHTTH E>T fHHT 0 ! 


*Rk_'gf HRf^TO ’ htetTt'F ;> r 
’ K^S 

> V*) 


Vfrr htehh irrrr ?fr 
HTk EEff LER — 
(5) 
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frTfAF ft sr-cTTTpTJr 

flf/fCT , Ft !PTO FtPfT (TTFT) 

Ttn f#t % th 18 ( 2 ) f rctf ft it Pfjw 
frnfAF |j/|, Tf TTlfTT ! FHT ff/FA?t £ fF frfr TT iJF- 
TFT % RTTT Ft WT 3RF TWJFft % TT«T # nf TAfSTT 
# rf'TT Tfert, TFrrrFf, ^rr'f ttYc tft ttct Ft Vr fat^t 
it, TFRT ffFTOFT FA faTT | f% *FTfiT, frfr TT 

TO T % ’AFT 'jft TAf % TtTTfT «fV, TftA 5T# FT 
fTT^T, frw stIat rat (!ffr frr’ft thr fATt# if) 

ferr TTT &, FTTHT FfPsTT TTT % FART TfAFTTATFT zi 
TTATfTF flfr FT T?ft sftA TfFT frwr I I 

frElfRT if fFFTT W TTTT 

TftAF — Fo 

OTfr fTTfAF % fATTOTA 

ftt — - 

TTAfTJ 


TAFHft tffTFfrf Ft fwBTfet 

fRr jpTrford FAit f fF tttt, fern irkr ^ ^ 

fFTA°T it fsn w | TtTf TTfwt Ft 7 % ^T'^j^rnc 
fif stirt grrr tt, Tf fF f if 'T'TfrR tsttt ^frt 

FT fTTAF AT^t fTTAF I, Tf fF ?HFt TlTTRt £ fF FT 
TTT T F fFTT |, T|V fT RtHTtfAF FAtt t fF (i) (fATAHT 

fxHt^ if %r Ffar | tat asH fa) wr ft Tjftr 

^tPt fYa 'M Pd T fTF3Ti:%FT if AfTAT Tft TT*?, ( ii) - 

— - ■ «T:v(jii) Tf fF 6HT Ft TlfVT 

filMtvn Ft nJOOiT FtAT ^tTa ^TT Tft T No ATTAT qff FTT I 

TAFT^t TfTFTT % fATRTA 

t^Tf- 


j -HlRH Ft f’l'Til H % fTT£ T AF K % !ITT?T 

fq-fc ftC to fATtt t ^ tT fr fen ftt ttTa tat 
ta titcp 5TA fr^r srrr i 

TtTft ?R^t 
(TAT 18 ^t) 

TKeT T WR 

WlTHT qfiftm (TTTTT jftm 1971 (l 971 

TT ) 

TTTtTtTTfRI 

TTTT To 

qriHTAr '-rtf’TT (oti) TtTT srferfiFHT, 1971 
(1971 T>T )if TTT TfRHlfqd SHTTeT 'TtpTT ft ft^ 


1531 


TFTf ffPi TT TTTTT jft 1 9 qft/% 

fTT fTT, TAT Tiy-fa-TT % TTtT TTft Tt Ts TTfTRft/ 

TTr^fTTf To — % TTt-T TAATA TT TFt 

qft frrr % ^t if, *rr ?m % yr : 3^ftrr 

FTifT, WJ qff Trfw, 5TT3T 1 9 

E|?r/^ % — f : FT TTTcr 

TTFR ft TFT ff, fTTF TrGTTTAT^T W TlfTTft TTTT 

^fTTjrr ttit if t° ft Rft ft t$ | i 


TTWA % fFTTOTT 


ATHT 


(TTT 21 %ir) 

1 9 rft TTrTT TTT Ti% TT % ^TTT 

ttittf ^ftftrr (3 tt;t) fTr<j if tftt sfk TTir ttat 

TTfTTTt TT I 


TTTfTTr 


®TT 


ATT % TFT 4- 

TTTT efF TTTffTTf # TFet tTF 3 TT ^t TTfa 

5nrfrT 


■■ ■ T o To o — •— T° To 't o — ' ikoTo To 

■ — ■ - — r° T° 4 o 

1 . ^tif Fi TtfTTT 1 . TTFTft ^tTFTf FT TlfA- 

p TfTF mV oTT, *tftA TFTt 
FT ITT 

WTTTT TtpfT (TTFT) ^ftTT 
A#T % TEftT ^TplTt 
SlV A#T % ?TfftT fT^TT 

frfr fruffriff % ttIt- 
TfTFt tTa ®TTf TTTT 

% TFT TFT % TFT 

TF TTTfTTt Ft TTfT TF ^TT # Tf>r% 

To — To$o A o To ^o To To <Jo 

Ijo To to 


2. ETTAT 7(3) ^ TTtftT 
TKT ^tTfTTfTfff it 
TTfTTTT 


3 T#>f TTTfTTt 3. HTAT 1 0 % TTfftT TTTT, 

FT fF €tTTf)T ’FTRt Ft 
fTTFA % FFTT FFTT Tfk TFT 
FTTT if jr: Tf^fiFT fFTT 
FRT TTtftTT | I 
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4 . 3 (fV 4 RT 16 
% i '4914 sftfim 44 
nfcftrPT 

5 . ETTTT 7 ( 3 )% 3 T %4 

qo; irfqqRfr 4 tt 344414 

e. sr^fH sw ( 4 % 

|r % afrrr I) 

7 . urt 7 ( 4 )% 444R 

sqqfqq Tlftnrf 

T* 

qiqqf 

(for 6 %%q) 

sm 

IT^ rt% % $4% 4% 41%% 44 tRR4 41414 

%%4 ( 3wr) 4tqi srFsrPfiw , 1971 

( 1971 44 ) 

qTFj^ifiq % 'flfe-V % eftq STfcT^IT if 4% '4(4 %< 

tf^ 7 PT"T % %3 qwi'+f 4 fqq 7 % % qrrcr 4 % snu 1 

4%% 4° 

qqq 

4%q%/q%/qiqfqqt 

?CF^cr 4 PT% 4 t («%R 4 ) * 144 

474 wt 

J | (-M frl 44 4%! wr rtpt 
t /$4 344SR1, 37R qfqq 4%% if 44% 44 4f447R, 
jjqj ^TiTT f^cf 4 % d <i y ?4 44 R 1 '+' 14 '? — 

q% ttw 5 / 47 % 1 1 

qi-fra 19 

5^rreR qq qwt (qq+j%q7%3RrTSiR) 



Rll-M ^TT^^FT % nfel^fl 47 % W 41 4^44 f/ 
| % qrf^Rft t fqi%R 41444 q^q % iwr 4iaiR |, 
*T|("I% 471 4T4R 441 I 
j^sr qii 4T% ( 44754 %% %?%Ti8R) 

q-pr % fa, 4144% 4fwrf % 444144 

yvfaf if lf44£tf74 I 


— 445%4 4?1 %4% 477% % 44 4*% TO smpTT 

% % 44 fq% 7 q qi qq fqiwf % fqftniFq 

%% qi q |t% % 4R if f%qq% g^qqr q% qr<r 

%%t | 4%f H4 3414 4% | I RT 444 ^ 44 14% 
RTFjtftm- % %R% 41 % % f%T+ | I RT 444 
4 ^t $ 4 % 51 % 4 rqf%T 4 %41 qf+FFRl % tf^ft 41 % 
%f%rtl %% 4 % 4 fq 41 T 71 % 4 fq 47 qf 

SRT 4fcT4lf41 4% fa % %tt £ | 

4T4-2 

4%%% 471 qf+qqq 
4T4I4 %ff%iq (4444) %4T 4fuf%qq, 

1971 ( 1971 471 ) 

qftrqqft % qfrqqq % +(4qi % ?f% n%qt if vrtt 
51% Tf+1^14TR1 41 f'lrr qr^Rt ^rP+RRRt % TRl 

5 f% ^ %TT ^ I 

'irf-i+fi +fo 

■<T'T 4 Wll 

qrvftTrft/ifq^/iiiirfiTiit iw 

^ IR 41 

h»tFt 1 411 4 %i ufk ^R 47 i ?«nfi 

Rimt 411 qr*T ^ftr rrt 

if/^ri q^SRi, %tw Tifwr % st^ti % 
fwi if RRift %■ 4T%W 4r ¥T IT 47% 4T% % %cr ^^4 
IRRT TlfQRR !lF<T%ift 51'lt^ % TPT^^fTO 4RHT 

jf/qRit | I 

nrfl^ 19 

^jRreR % ureft (srftrifiift 41 ^ftrr) 

if/fFT 5 ft Rll <El%vfnft/ 4 Tt 5 lfinTt% i/I ^R%el 
644^14 471 uPd^tl 4 R 4 fTRH H^iTeT i/lftlTTf^RfY 
| f% 41%% if f4[R Mlfa 4¥T % 44471 WJT+ |, 
41 %% 471 544 R 441 4^41 I 

(TIT ?!%%% % R 4 RR) 

R 41 SR 471 4 T 54 T 

TTr^l 19 47 fa' 

4 WRt % 447 % % 44%44 R ; 47 f if xfafa^ I 

( 44471 % 4 Tf 4474 t 47 54414 R) 

f 45474 — 44^4414 4% v .P J l+|t 47% 4 5R 4|t 44fiT i r- 1 i T % 
Tie- 4 % 4 44 ( 44'4 41 4 -T fq'T'FT % f 4 p 44 R 4 


( 4 + 471 % 4 f 447 % 471 4 + 4141 +) 
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ft% ITT T fOT OT cfTt if far# ^OTTT OTTOT ftft 
& OTI^ TFT OTOTT fa % I OTf^tOTTOT % OTSOTTf 
541 RROT 44 *-m fafa 1 1 4 OTfOTTl Hi 4 1 OTt OT 4 
ptt OTfa OTRtfHtT TOT OTfOTOTTft OTt fa fa TTTrrft 

tott Ttrft OTfr ottrY otTotottF cth OTfrsnfrT 

OTt -ii^n i 

[T° OT° 66 ( 4 ) — OTtf 0 fTo lTg-oI/71-IV] 

fTTo OTo 5485. — OTrqTT TtfTOT (tIT") ftOTT OTfa- 
fTOTT, 1971 ( 1971 OTTo 5 0 'l OTt OTTTr 3 OTt TOTUTT 
( 2 t HOT OTTT OTfOTTTf OT OTTtT OTOT f f , %OTtT TOTOTR 
n-'OTiRr fT?T far & Fot ?tt ttot ttttt if fa fa fas 
TOTT OTT RTT, HTOT 3 ft TT-'JT T ( 1 1 if wfafaz fafa 
TIT % fit grr fa, TTT TWOTHT % T»ftT flOTt zftOT RTT 
T^t OTTOT TlOTTr : 

OTOTT TOTT OTT %fa if fa OTtf fa TFT f ?I OTT7TTT OT 77 t 
TTT fOTTt TrfaT OT OTT'T it, fa fa OTTOTOT if Tf TTcff OT TT 
qfff OT OTTfOTOT OT7OT TTTt OTTTTft OT TfrwfOT OTOTTT | OT 
TTEfft OTOTOT OTOTTT &, TOT% STOTT fOTlft fafw TOT OT fir 
TOT % TOT % tFottIOT OT OTOTTT % farj fafTOTtfOTT fOTTt 

ott % ototet if ottOTt T?f fVfr i 

1 . TTSTOTT OTOTOT OT OTZrT % fOTOT OTTT OTTOT, fTTn 
OT fOTOTT OT? OT TRT ftfrr otOTt £, OTt Ufa 
ott? ot far? at tOTt 7- tit ot fTOTT otott, if ot 

fa TT OTt OT ^T Ot OTTOTTR Tft OTOTT OT> 
OTtOTT TT fOTTOT, W, OTT T OTTT OTOTfa TOT R HOT 
fa fOTT TOTT fTOTTTOT OTT TOTTOT fOTOT TOT t I 

2 . OTtOTrr (OTfTT T-'OTTr^r tV OTTOT TftOTfOTT I) 

far OTtOT (OTOT OT OTOTtr'l, fTOTTOT (^OT 
OTrnT^ TOT OT T ft Ttr fTfTf%T 

?TT, f'TTOT TTtm, OTT OT fTOTTf^ TTT TTTT 

t I 

3. Ttf WTW I 

4 . tottot, fam fafarfa, JhTTtOT m%, ott ot 
T^fOTF % fTfOTTfr if OTfOTT itTTiT OTTTTf fa 
fTOTT OTft TOTT % #OTftOT TfOTOT I 

5. TtT OTOTOT I 

6 . f^ffiffTOTT, f^tOTTt, TtOT, #tOT, fTOTT, OTOT, 

OTTOT HOT fa fTOTTTT % fTf TOT4T, Tfe, 
JfT OTtT OTrf'OTTt I 

7 . TtTT, TTfr, ^ferr, ^TfOTTT, ffrfeTOT ifOTTT, 
mfTOTTT sflT TsfrfOTfT OT TOTOT, TOT, TOTef, 
fir Tk OTf^fROTt I 
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8 . TSTOT fa*. TOT1 (TtfTOTT TTtTrfT t T fTT, 
tf^TT^TOTOT ^TTTfTTTTTTTOTrOTOTfTfTtTT I 

9. OTOTT TlOT fjf TOT OTTTTJT I 

1 0. fa fa ffap I 
1 1. OT^OT T^tTsfT I 

1 2. TTTT, fjfTT ffOTOTT TfifT TTT TtTT TTTOTT 
(TOT 'I TfOTfTT ? I 

13 . ’frr 1 

14. fa OTf fT?r OT 7 " fOT? -ft fTft OTt fa tVt OTffT 
fafa fr^OTTf t fa, 5TTOT far TOT# I 

15 . ttot- frTT ftv <m=r. fafazn fa far ttOT 
TT?T TlT OTT fTTTTOTiTfTTr I 

16. ®T TTT^ - % fTf TT? I 

17. TTOTrf ( 1 *TTOT I 

1 8. OTOT % fOTTfTf'OTT fTfTTT'T, TT?T, 

(OT ) OTft OT fTf OTtOTHT OTOT fa r fa ; 

(*J) OTTTT I 

(t) fafart fay 7<fT; tVt 

(t) fTTfor RTflOTtr % ffTf fTfrftrr otot 1 

1 9. OTft 5TOTTT % OT^te TTTTT I 

20. TOT m fa TtOTT TOT 5TT OT fTf OTfTT fOTT 
TTTT OTF? OTOTTOT (fOTOTtrt ') I 

21. OTOT % Tift Td" TT Tk TT?9f I 

22. fTOT, (TTih Tk T^T (TT^TT^ ! 

23. fT: TTOT TT rftTT TtT OTT OTOT I 

24. fOTTfTfTTT ITT^Tt Tk TTOTt fT T TTTfff OTT T^T, 
OTTTT, OTf frfTTT, ffTTlTt, TOTT, fftTT, fTOTT, 
ftT, OTTf tVt T1OTOT I 

25. TtfT Tt? STITT F$OT I 

26. Tt^ OTr ^TTTT TtOTOTfOT I 

27. vfa TtTT :c tOTf OT^OTfr it ftTT I 
28- OTft TOTTT OTT OTRfT fTOTT I 

29. fTfTTf, 'Asl, ff TST, T y-'r 9 i, sriOTt, OTfsTT , 
fTfOTOTf, OTOTfff, Trtff fax it 5TTOTIT TtTT, 
OTTt OTfOTCfT ft OTT T ft, OTt 7 ' TtTT TTT I 

30. fwfafaf, ffafaf, ffaf, STIOTf, fefOTOTf, mf OTt 7 
TfTOTf if OTTOTT ■ f OTfTfTOTOT, ffTOTtft, t(OTT, 

fTOTT, ftr, 'irn far rfarx 1 

31. TOTf, fTfrm, mf, mrf m if o'ttt, Tift, 

^#fZTOT, fafafarn, sftfOTOTOT, ftfOTOTT, OTiffOTTOT 
OTtT TfttTOTOT OTtT % T% fOTOTSTTg I 



1534 


THE GAZETTE OF INDIA. APRIL 15, 1972/CHAITRA 26, 1894 


[Part II — 


32. I'lT'l fW q IJ iqt OT 7k StHIfl, 77^ ■ — 
(o) ftfr; 

(o) 77 if f77 wVf’T’Sr STfE; 

(o) fJrfkprt; 

( 7 ) fsrik, 3% ftf ft 7k Tfcrt; 

(s) fkkrz fk om m-, 

(=?) kk, oeorkr, mf 7k§f ftm 7ff; 

7Tk TjomT *rft gt Tkfr oft gf ; 

(©) 11 77 ("Ft 11 !), m u m, jfk, ofsqi, m^fk! 
ifwr 7k 737 Jkwfk TTTft, ok oft 
%i ft tt 7 ft; 

(•sf) fm ®i, on ft m, ftfk, 
ftf3k, krz tfk tee;? it km 7 ft 737 
ikm 7k 4rmi ; 

( 7 ) Tsfkrf, offTT-fk qljTt 7k TO 7fjk, 
fto »rf^Tt, 37 qf^Tt, mo qrfgTt sfk irw 
rjvfnfT Trif TffTt; 

(7 ) < qrffk 7k qffTt, vk£ Jr fa* 

T*f tt fk 3fkrr; 

($) qnktfkff *fk fm: okf f mmo % fort 
of kr smt % fw oti, srfkrr 7k 

7T ^*1^1 HilT^ 5^’ 

(3-) 71% Jr 3ft gf ftf, 4wff % for SOTO, 
7*ftT7 73T37t fk FCTPff (77% ft(W 
Tgl T^jf 7: 7T 7TT7 : Tftr % ^TT^T oft | ) 
tfk ITPfkO; 

( 3 ) fkkt Tfor fk 2f ; 

( 3 ) 71^7, H/?F7T 7#f g$ fk 7 oft ff 7k 
*pf qfkfqr 3 gf ; 

(o) 7077T7t % TTEF^^fT Tift % ¥4 if cfft 7k 
Jtwfk 7 m font % iwf i 

3 4 orkf 7k got if ftcro, tttt 7k 

ffw-Tift tot 7k ttt; i 

35 . TTrft m ztftf Jr ftm, ^rHt, %ip*77 , 

kknr, Ttfwm sk TfrfH 4 7 ttt 

73rft ftp.? 77$, 7k 773ft, ?fff 7T Tiff % 

07 Jr mk-TTo; ffoor tot srrgwt if ^ ^tf ®n 

^TIPFT qrtf fir^TSITg W 1 !!^ | | 


36. fclfW Rtcft, 3ft gf ^ ^ srt gir t 
37 - v "4 4 ?. H^q - ^fk qn Tj T r -^ jk grr t gf , qk gf qr 


3 8 . ToT-5rff!T sptpfq; VT ^feiTr, kfkr 
^fdwr, Ttfrqrr, ’Trfkr s T r T wk T«fipr(ir^ Jf 

^ 4 HT JTFT T? 3 T 1 

3 9 . fJfifkr irk sr^R'T'Tt % 4 1 4 ^fk r, kkt, 'kfknr, 

Ffvfwr, kiwi, mkwr *fk ^*ft- 

^PTT TkLt k»TOTTWt % kt grr TT'4! 5Tk‘ 
71 STk 7 F 5 r i I 

40 . Trfkr 7 ft 'fk 1 

41 . ftf q?t 77 rf% 7 t 7 k: 71 i 7 i?rfkrt 1 

42. 7 7f |7 ftf; TTf P7TT 7071 ft 71 Tfkfk ft, 
7k Tkftfw fk, 77 gTT 7! 7 7f I 

43- +T7W, flT ftff 7T 7T77 qT #7 7! 77 1 7, 

qf77, orkt 7k qrra-fkTT ffo-kro Jf ffkr 

77T H I qff, krft 7T kft ft TO^ 7 f ,r t 1 1 T^t 

F[f77 f77, TTf kqr ffk |r^ ft 7! ^7 7 fqk fir 

ft 7k fTTT, 7k 3t7 7!irk Jf ft, 7K7tfkl 
twr Jf ft 7T TWTTft Jf ft I 

44. JPT7 Jf 777if7 7T OTfkT 7T TTTlW fTft 7T 
fklkt ^ fk 7T, fqkt 7!7 klT 7T JtTTTf vt 
7 ¥t!t 4 rkf tw krgo wkkt kk TTwfJra- 

7T7-F3F7 I 

45- 3371 7T TOTTlft % q^k, 7f k 37 Jt 77 JTT^ 
7 ft I 

46. 77 7f777 Jf 7fH7 TTOTT k *ft fk7- 
f 7 f 77 ftf 77 73 ^ 7 , 77 k; 7 kl 77 , TTTfk, 
TTklT? 7k 7F73 I 

4 7. Pi H Pi TFT 77JTf ft ^77-7Wt7ft, TTk 3T?7- 

B77F7T, 74TT~73r7 (f7>kf ftkt 7k 7777 
7k7f77 f), TTTkft, 7l7t7p4^ 7k fkfoft 
3T#I7 I 

4 8- 3jfsa JOff 7t 77T7 7t it 77 Tlk 7 ft 7k 

gFTfTfqTT I 

49 . ft 77 k ft77 7T 7ft Jr 77f77 Off 7Tft 
ST7T 7T TfJk TTff ft TOtt 7k I%3 qfkt % 
fkr kT3 I 

5 0. Ttftqpfkt OT 77 f 3TO 777 77 TT 37 f 7, f 97 

% 77 Jf Puft ft 77 77 ! 7 k, 7 k 77 77 T ff ^7 I 

5 1 . TTOf Jf kkt 707 7 T fflft 777 T 7 if fkf 7 fkft 
7 T 7 , ft 77 fOT 7 % fkk 7 T 7 RT ftff ft f 7 p 7 
77 ft fkr qrkkt % 73777 f 7 k ff ?ft 7 m 
ffTft 7 T 77 ftf ftTT-Tlkkt 770 f f 77 % 7 TO 
7 TO OT FTTTt 7 T 7 T 7 Ttfekf % 7 % 77 ft 


qk g7 7 ft I 
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HTHH HcHHH HtHT fcT ft. Hfa HTH raT ^ 

hnthh nfara iff : 3 rr?TT %, r^ra% frar; surra 
aftfa nt % srfo rafFRft % iRpfa ? rat rara 
rrrftrrFr % frara rarnra rarPa h (rarra) «ftHT trira- 
frarra, 1971 (1971 rar 50) 3 ? rsftra 

arTwd ffra 1 

52. rar^t, ?ftra ^Tfr hht HTHtratH raffmra rfwfnq+i, 

1 956 ( 195 6 TFT 6l) rat OTTT ( 2) % H^TH: 
isr? (ra) rV (^r) Jr r«mfr.nfT^ Prant KinWtn 
ra rarar? i 

5 3 . franff srifrara ht shraft 3 FP 1 ran nrafrai ht 
ftrrat rat ra# gFHra, HfraraFr, hhthtt rant ht fra?ff 
SRH HFHH TI HTH, fnf WFT raTrafHfHHH 1961 
( 1 961 n 43) %?nftra frant fwra nr rar % 
nrara ra ft raf £ i 

[HO no 6 6 ( 4)-Hf^o rrr HH I/7l] 
ra o nnft'TFT'T, 

frarara raf 3 i rra$ rafrararct ratr rarra wn rafrara i 

(Trrarar ratrarfarrarra) 

sftHT 

ra^forat, 24 fnmr ( 1971 

*ft° wto 655. — ramra raiP-jra (rm) rafra- 
frarara, 1971 ( i97ira 51 ) rat ran lSrannrTHfnrf 
rar rattra rant # 5 ^ mn rararrm fra^ra ^ t 
nki 5 if fraift mra % islet ®ff, frarat rat u*il rafrara ht 
gtra hhht %, fra% stft rar ratHfrarara, 1 9 6 1 (1 96 m 43) 

% spftH rar % rarara % frarat rafTrarra rara ^ raf 
ra? h^tt 6 # raft rarrnft fra h? rarrafr ranfra rar ratraT srma 
ratftrara (rararara) ratraT rafrafrarara, 1971 ( 1971 rar 51) 
ra raraftr sraftra raraf raf frarat raratra % rarararaf % Htftra 
raraft 1 

2. ra? rafrajrara frararar, 1 9 7 1 % 1 ora fftra rat urn 

nr orTTTjft 1 

[ho no 66 ( 4)— ^frar 1/71] 

W" 6 76 — sum ratfNra sftrar (rararara) ^trar 
wfafrarara, 1971 (l^ira 51)# ran 15 stt 
urn rafwft rar raftra rayft gft %nti rararar ■ frrarajT 1 
fraftw | fra hrt 5 fr rara % ^ f t ifr, ^fi^- n 
grarrrar ra^ ra^r fraraf of ift ^twi^ h, r ■- franr iff fpf 
nt niraf r> rarfiffr ra, rarrntn sTfarPi-rH, 1956 
(1956 raT 6 i) ^ ran 2 ff rarra: 


wfra (ra) ^ 'Tf'TiTpTT ?, nfnr rafr ran^raf fra 7 -f 
rrnra mfra rai rfn, uto raT%r (nrm) ^fn 
nfraPran, 1971 ( 1971 rai 51), ra rararfn rnf 
fraraf Hiffr % mranf % rasfra raTFf 1 

2. nftj^rraTT fraT»nra, 1971 ra 1 0 r Prar rat 
nrn §£ rarfft nmff 1 

[ho tto ee( 4 )~frra 1/71] 
qrao qtt° raarrar, m rfrara 1 


MINISTRY OF FINANCE 
(Department of Revenue and Insurance) 

Customs 

New Delhi, the 15th April 1972 

S.O. 968. — In exercise of the powers conferred by 
clause (a) of section 7 of the Customs Act, 1962 (52 

of 1962) and in supersession of the notification of the 
Government of India in the Ministry of Finance (De- 
partment of Revenue & Insurance) No. 61/70-Customs 
dated the 4th July, 1970, the Central Government 
hereby appoints Ahmedabad and jaipur as customs air- 
ports for the purpose of — 

(a) The unloading of imported goods, namely, 
rough precious and scmi-precious stones; and 

(b) the loading of export goods, namely: — 

(i) handicrafts, including handloom and silk 
manufactures, 

(ii) cut precious and semi-precious stones, and 

(iii) jewellery set with precious or semi- 
precious stones. 

[No. 55/72-Customs/No. F.479/5/71-Cus.VTL] 

(Tiransr wVt tffHi f«rrara) 

?ffRT-7F?ra 

df fccvft 15 raSvT, 1972 
raTo wto 9 6g. — #HT-F[rap- TrftjfraraT, 1962 

( 1 962rar 52 ) ^fran 7 % (ra) rarar raftraft 
raT raralra rara^ gra sflr httw nraraR % fi^rar tRrnrra 
wfr raVra frarara) ^ hpOn 4 spnf, 1970 ^ 
5 rfra^ui H° 6 1/70 — HfHT-?Jera rat 31 fd [bsh ^rr 

%raffH HTrarr sr^HTraira 55fh: T 3rtiT[7; ^'t — 

(ra) vmm fratr hit rth, rain srfr 

SrarajyH TcH, HHTT^, :- 

(it) fraifn htn, HHfra : — 

(i) ^-frfra-T, Pstt^ ra-difn FHranf hV 
ttwh % fraframra »ff %, 

( li ) HTTH |H hIt tht, H fy 

(iii) sff 1 !/ 1 ! rar 5 F=rajyH h 1 h| hthth 
ra rarara, ra whh #!• fn-q ^=rr 5 T?:r 
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rnrrrt^f % to ft faro Tmft 

1 1 

[fto 55/72— fttRT- 7 [c 7 >/ 77 ° ft° 479/5/7 1— <>-7] 

S.O. 969.— In exercise of the powers conferred by 
sub-section (1) of section 25 of the Customs Act, 19o2, 
(52 of 1962) the Central Government, being satisfied 
that it is necessary in the public interest so to do, 
hereby makes the following further amendment In the 
notification of the Government of India in the Ministry 
of Finance (Department of Revenue and Insurance) 
No 72, dated the 10th August, 1971, namely: — 

In the said notification, item 8 shall be omitted, 

[ No. 56/F. No. 552/225/71-L.C.I.] 


Tftffteftt, 15 TOR, 1972 

Rio 9 71. — KTRrfk TOTO RffifftTO, 1899 
( 1 899 77 2) 7ft fim 9 7ftswm(i) % (7?) 

3TO RTOT HlpKItfi' 77 Wt7 TTft §fT, 4K+'I < ^rT\- 

jm TOft 

ftpftftr faro am Rrft fTrr mft ttr tttr hpr TOft $ 
ijto ftr r ft srtmlr to rtr Rfftfftro % wfk ft; i 


rto 969 . — ftfarr-TiTO ^rfferfH^nr, 196 2 
( 196277 52) Tftfim 25 7ft TT-5TO ( l)fTO RTOT 
T jlPhiftf 77 TOftl TOft $7 %^T TO7TO, WT TO TOTRT7 
5 T Rift TO f*F 7RT 7U7T ft RT7WF RTCR 

% fftrd 7ft I <77 (TF5TPT RftT ftfaT fftRTR) 7ft 
Wrf^ar ie rtor, 1971 7 ft r^toi ft° 72 ft 
fdHfftPfld ftfttRT Tmft ft, R«rfq; ; — 

377 trftl^dl' ft, TO 8 TiT ftV 1 

[fto 5 6/77° fto 552/225/71-^0 ft [ 0 I] 


S.O. 970. — In exercise of the powers conferred by 
sub-section (1) of section 25 of the Customs Act, 100^ 
(52 of 1902) the Central Government, being satisfied 
that it is necessary in the public interest so to do, 
hereby exempts handicrafts, when produced in 
Nepal and imported into India from Nepal, from the 
payment of that portion of the duty of customs which 
is leviable thereon under the First Schedule to the 
Indian Tariff Act, 1934 (32 of 1934). 

[No. 57/F. No. 552/225/71-L.C.I.] 


9 70. — ,WfferfH7T7T, 1962 ( 1962 

H7T 52 ) ^aKr25^iWT(i)mnrasr« 
jpr nftpr Tnft § 7 , totto, rtot to totuft ?> Rift 

q-r far ftRT TpTrTT qtaftjd ft RTTOTOI ft, ^rfWT 

ft ftrm ft Renfro frT rt ft ftftc rtt 7 ftTTR ft 

«IT77T Sf R id I ff fTOTT RTft, ftftTT-T^TT % Rffft RT7 ftffTR ft 
tTffRSTTT ^ ftftVft, fRTOT RTOftR ftfftp y fa Pi TO, 1934 
( 1934 77 32) 7ft TOR TOftftf * 37 TO R^- 

I 

[fto 57/77° ft° 5 52/225/71-^° ftr°-I) 


ORDERS 

Stamps 

New Delhi, the 15th April 1972 

So 971 .— In exercise of the powers conferred 
bv clause (a) of sub-section (1) of section 9 of the 
Indian ^tamp Act, 1899 (2 of 1899) the Central Gov- 
ernment hereby remits the stamp duty with which 
the ad hoc bonds of the value of fifty lakhs of rupees, 
to be issued by the Jammu and Kashmir State Finan- 
cial Corporation, are chargeable under the said Act. 

[No, 11 / 72 -Stamps/F. No. 471/17/72-Cus.VH ] 


[ft° 1 l/72-TOTTO/77ofto 47l/l7/7 2— ftfan sjeT? 7 ] 

S.O. 972. — In exercise of the powers conferred by 
clause (a) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government 
hereby remits the duty with which the bonds to the 
face value of one crore and ten lakhs of rupees, to be 
issued by the Kerala Slate Housing Board, are charge- 
able under the said Act. 

TNo, 12/72-Stamps/F. No. 471/18/72-Cus.VII.] 
K. SANKARARAMAN, Under Secy, 

tJRo ftt° 972. — RmftR mTO RfsrfftTO, 1899 
( 1899 77 2) ift fiTO 9 7ft 37HTCT ( l) % (r) 

urn tor srfanftf 77 srftftT rttxT p:, ftristo warn 
Fd^aiTT Hcrft vpP ft ^ fteft ft farm ftmr tt^t rtthpt 
ftft# am fp arrft *nftr spfttf to rttt wft % 
ftfer ftr TOTftf 7T ^377 Rfsrf777 ^ Rfifftf 7 Rift 

ft I 

[ft° 12 / 7 2-mT7/77° ft° 47l/l8/72-ftftn i^?77-7] 

ftro WWH, R7T I 


MINISTRY OF PETROLEUM AND CHEMICALS 

New Delhi, the lOtn March, 1972 

S.O. 978. — Whereas by a notification of the Gov- 
ernment of India in the Ministry of Petroleum and 
Chemicals (Department of Petroleum) S.O. Nos. 1928 
& 3353 dated 7th April, 1971 and 7th August, 1971 
under sub-section (1) of Section 3 of the Petroleum 
Pipelines (Acquisition of Right of User in Land) Act, 
1902 (50 of 1902), the Central Government declared Its 
intention to acquire the Right of User in the lands spe- 
cified in the schedule appended to that notification for 
the purpose of laying pipelines; 

And whereas, the Competent Authority, has under 
sub-section (1) of section 0 of the said Act, submitted 
report to the Government; 

And, further, whereas, the Central Government has, 
after considering the said report, decided to acquire 
the right to user in the lands specified in the sche- 
dule appended to this notification; 

Now. therefore, in exercise of the powers conferred 
by sub-scction (1) of the Section 0 of the said Act, 
the Central Government hereby declares that the right 
to user in the said lands specified in the schedule ap- 
pended to this notification is hereby acquired for lay- 
ing the pipelines; 
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And, further, in exercise of the powers conferred 
by sub-section (4) of that section, the Central Govern- 
ment directs that the right of user in the said lands 
shall instead of vesting in the Central Government 


vest on this date of the publication of this declaration 
in the Oil and Natural Gas Commission free from all 
encumbrances. 


Schedule 


For Laying Gas Distribution Lines to Kalol Industries 

STATE : Gujarat Dist: Mohsana TM.ukA : Kalol 


Village 


Survey No. 


Hectare Are P. Are. 


KALOL 


ARSOD1YA 


SAIJ 


252/ 209(1 

252/209/1 

252I2XI 

252/210 

252/241 

252/242 

252/244 

2J2/243 

252/247 

252/2 

252/3 . 

363 . 

364 . 

362 

366 

448 . 

449 . 

446/P , 
381/P . 
376 - 

281 
284 
28J 

286 . 

287 


o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

0 

o 

o 

0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 


5 

3 

o 

7 

7 

9 

5 

0 
18 

2 

1 
1 
o 

0 

1 

2 
o 
o 
2 
o 

3 

4 

6 

5 

6 


64 

60 

70 

22 

32 

60 

52 

84 

10 

52 

84 
70 
20 
40 
30 
01 
51 

85 
36 
48 
72 
20 

64 

00 


131 . 

129 

125/2 . 
122/P . 

122 

121 

Cart Track 
to8 

’OTA? , 

107/ X . 
125/3 . 


0 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 


track 


o 

o 

0 

o 

o 

o 

0 

o 

0 

0 

0 


4 

80 

8 

8 

40 

40 

0 

72 

3 

48 

8 

52 

O 

96 

20 

52 

7 

32 

14 

16 

4 

68 

6 

OO 

2 

88 

3 

60 

0 

72 

0 

30 

38 

04 

14 

40 

17 

64 

3 

00 

5 

40 

5 

40 


[No. 1 1 (4) / 7 l-Lab&Legls.] 
L M. SAHAI, Dy. Secy. 


rfVt tout* 

ftwm) 

pTefft 10 PTT^, 1972 

VTo'WTo 97 3. — TT: T jtftTTR, TT?'T SETT ^ T'FffT % spT 34^ ) ?Tf5TpFHT, 1 962 ( 1 962 W 50) 

RITT 3 dft TTTm ( 1 ) % mftd 'RRT WTl % TcftfWT T«TT TTFTT %f\X IJFT fPTT 8TT§ R eT T ePT fsr^TFT ) 

Tfr tto -oto if o 1928 w 3357 ?rrfftr 7-4-7 1 7-S-7 1 rttp: t ^ ttft 

t fTfrlW Tfipn t ^ nrtrr % ^rspFrc’Ff'TTS'i srr^rf^ifawH % sthiit wrfaT 

fan «rr 1 
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%f\r itt: qqq qrfepFrflr % qw qfsriwT qft srra 6 qft s-q-srpr ( i ) % srtfrr *n?Pn * ft % i 

sfrr 5Tfjf , 3 tft: o ; :f'P q qqq faft€ qr fw: %■ ttptrt W qq-pf spr^fr if fqfafccj 

tt ijqq'rq qq 3rfaqqT qfVq qp;% qq fqfqrqq fqqrT 1 1 

v&, wq: qqq qfafqqq ^ arm e qq-arra ( 1 ) gin ttttt mfqq qq srstq qnq fo tor qq\3iTr qtfacr 
sfrpfr £ fsp tx wfa^qr q qqn qq’fTt if fafqfq^ sqq wftprf n ?m qq srfkqqT qrsq qT?q, fijqjqq % qqqqq % fqSr 
tT^rrjm qfqrq fw qqqT | i 

y\7 t anrf STRT ^ ^T-mTT ( 4 ) JPCT JfW HlfacPTT qq SPT>T qr# fl? TTWIT fatifl £rft | fq: 'JjfqqT if 

gqq'FT qq qfsrqqq qqf nr qqqqq it fq%r q't % % qqrq srtT qpjrfaqr qq qqfrq ir, mfr grsFfff % qw ^q *r, ?;q qlw 
% qqrraq qrf w qtfK qr> fqf£q ^jit i 


N> «\ 

<t>vf|pf <qqr itq fVd<. u l <4TS.>-f ^751% % 

7FKT : qsrTTq f^TFfT : q^HTHT <TPjqq : 4141 N 


ipfeipjr w 

|qqr 

ITo srT7> 

qr°tTo ?ttto f 0 

252/209/ 1 

0 

5 

64 

252/209/? 

0 

3 

60 

252/211 

0 

0 

70 

272/210 

0 

7 

22 

252/241 

0 

7 

32 

252/242 

0 

9 

60 

252/244 

0 

5 

52 

252/243 

0 

0 

84 

252/247 

0 

18 

10 

252/2 

0 

2 

52 

252/3 

0 

1 

84 

363 

0 

1 

70 

364 

0 

0 

20 

362 

0 

0 

40 ■ 

366 

0 

1 

30 

448 

0 

2 

01 

449 

0 

0 

51 

446/tff 

0 

0 

85 

382/<ftJ 

0 

2 

36 

376 

0 

0 

48 

281 

0 

3 

72 

284 

0 

4 

20 

285 

0 

6 

24 

286 

0 

5 

64 

287 

0 

ft 

00 


Sec. 3(ii)) 


1539 




THF G \ZETTL OF INDIA: APRIL 1?, 1972/CHAITRA 26, 1894 


40ST a T r^o SHTo fo rffo tTo 'll * o fo 


srartfarr 


?T5F 


131 

0 

4 

80 

129 

0 

8 

40 

125/2 

0 

8 

40 

12 2/ ft 

0 

0 

72 

122 

0 

3 

48 

121 

0 

8 

5 2 


0 

0 

9 6 

1 uB 

0 

20 

52 

107/2 

0 

7 

' 3 2 

107/1 

0 

14 

16 

125/3 

0 

4 

68 

230/ft, 

0 

6 

00 

239/ft 

0 

■» 

88 

238/2 

0 

3 

60 


0 

0 

72 

2 2 1 /ftj 

0 

0 

30 

215/2 

0 

38 

04 

210/ft 

0 

1 4 

40 

210/ft 

0 

17 

64 

16 8 

0 

3 

00 

220 J 

0 

5 

40 

219 , 

0 

5 

40 


[f° 1 l(4)/71-?Rr t^trg %fjpr] 

* 7R$R, eN RlRA 1 


ELECTION COMMISSION OF IMUIA 

New Delhi , the 12 Ih April 1972 
S.O. 974. — In pursuance of section 106 of the 
Representation of the People Act, 1951 (43 of 1951), 
the Election Commission hereby publishes the Order, 
dated the 20th March, 1972 of the High Court of Delhi 
in Election Petition No. 3 of 1971. 

Copy of an order dated 20th March, 1972, passed by 
Hon’ble Mr. Justice P. N. Khanna of this Court in 
Election Petition No. 3 of 1971; in re: Shri Ram 
Swaroop Vidyarthi Vs. Shri Sohan Lai and others. 

Order: — 

For the Petitioner. — Memo. 

For the Respondent. — -Mr. D. D. Chawla with Mr. 

V. P. Nanda, Advocates, 

P. N. Khanna J. (Oral): — 

On December, 21, 1971, this case was fixed for the 
petitioner’s evidence for February 3, 1972, on which 
day an application was made on this behalf praying 
for an adjournment, as he had not summoned any 
witnesses. The request was granted and it was order- 
ed that the petitioner’s evidence shall be recorded from 
day to day with effect from March 20. 1972, 

on which date the case was ordered to be 
listed for that purpose. The petitioner was directed 
to file lists of witnesses and reliance within 


two weeks in the registry. The petitioner, however, 
did not file any list of witnesses, nor did he summon 
any. No list of reliance was filed. The ease was 
put up before the Deputy Registrar on March, 2, 1972, 
who ordered the case to be listed before the Court on 
March 3, 1972. No one appeared for the petitioner in 
Court on March 3, 1972. The case was again listed 
before the Court on March 6, 1972, but none appeared 
for the petitioner on that date. 

The case is listed for the petitioner’s evidence to- 
day, but none has put in appearance on behalf of the 
petitioner. The petitioner himself is also absent. No 
steps have been taken to file a list of witnesses or to 
summon any witness, nor has the list of reliance been 
filed. There is thus default in appearance on behalf 
of the petitioner. The provisions of Order 9 and 17 
of tho Code of Civil Procedure become applicable. In 
this connection Mr. Chawla has drawn my attention 
to the case of Jugal Kishore v. Dr. Beldev Prakash, 
AIR 1968 Punjab and Haryana 152, which was decided 
by a Full Bench of that Court, presided over by Mr. 
Justice A. N. Grover, as he then was. According to 
this authority, the provisions of the Code of Civil Pro- 
cedure are attracted under Section 87 of the Represen- 
tation of (he People Act, 1951, as there is no distinct 
provisions in. that Act laying down any particular or 
special procedure, which is to be followed when the 
petitioner chooses to commit default either in appearan- 
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ce or in production of evidence or generally in 
prosecuting the petition. 

The onus of proving all the issues in the case, ia on 
the petitioner. He haa not attempted to take any 
steps to discharge that onus. He himself la absent 
and is not represented by a counsel. The petition, 
therefore, is dismissed with costa. Counsel fee Rs. 
500. 

March 20, 1972. (Sd.) P. N. Khanna, 

Judge. 

[No. 82/DL/3/72.] 
By Order, 
A. N. SEN, Secy. 


New Delhi, the 13th April 1972 

8.0, 970. — In pursuance of section HI of the Re- 
presentation of the People Act, 19S1, the Election 
Commission hereby publishes the Order, dated the 
17th March, 1972 of the High Court of Judicature, 
Andhra Pradesh, at Hyderabad in Election Petition 
No. 2 of 1971. 

IN THE HIGH COURT OF JUDICATURE: ANDHRA 
PRADESH: AT HYDERABAD 
ORIGINAL JURISDICTION 
Friday the seventeenth day of March, One thousand 
nine hundred and seventy two. 

Present: 

The Honourable Mr. Justice Alladi Kuppuswamy. 
Election Petition No. 2 of 1971 

IN THE MATTER OF THE ELECTIONS TO THE 
NALGONDA PARLIAMENTARY CONSTITUENCY. 

(Applicant) 

V. Narasimhareddy — Petitioner. 

Versus 

1, K, Ramakrishnareddy. 

2, U. Mallesam. 


3. C. Venkateawariu. 

4. S. Srisailam. 

5. B. Dharmabiksham. 

tJ. The District Collector, Naigonda (The Return- 
ing Officer, Naigonda Parliamentary Consti- 
tuency ) — Respondents. 


Application under section 80 and 81 of the Repre- 
sentation of people Act (Act No. 43 of 1951) that this 
High Court may be pleased to (1) declare the Election 
of the 1st respondent as void (2) to declare the peti- 
tioner as having been duly elected, and to grant costa 
of the petition. 

Thi3 application coming on for orders upon perus- 
ing the petition and the affidavit dated 24th April 
1971 and filed by deponent the applicant herein ana 
the written statement filed by the respondents the 
other material papers in this case and upon hearing 
the arguments of Mr. N, Bhaskar Rao, Advocate for 
the petitioner and M/s. V. Madhava Reddy and 
T. Mohanreddy Advocates for the respondent No. 1, 
and Mr. T. Mohanreddy Advocate for the respondent 
No. 2 and other respondents not appearing in person 
or by Advocate, and the notice of the withdrawal 
petition herein having been published in the Gazette 
of India, Part IV dated 5th February, 1972 and no 
person having applied to the court to toe substituted 
as a petitioner in the place of the party withdrawing, 
the court made the following order: 

“As per order on Application No. 122/71 the Elec- 
tion petition is withdrawn. This petition ia 
dismissed as withdrawn, No costs. No orders 
are necessary on recrimination petition.” 

(Sd.) P. Shihama Raju, 
Additional Deputy Registrar. 

[No. 82/AF/2/71.] 
By Order, 

V. NAGASUBRAMANIAN, Secy. 
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